
  LONG BEACH UNIFIED SCHOOL DISTRICT 
PERSONNEL COMMISSION 

4400 Ladoga Ave. 
Lakewood, California  90713 

REGULAR MEETING AGENDA 

Regular Meeting 
August 11, 2022 

8:15 a.m.

ADDENDUM 
PAGE NO. 

I. GENERAL COMMUNICATION FUNCTIONS

1. Call to order

2. Renewal of Pledge of Allegiance to the Flag of the United States of America

3. Roll

4. APPROVE the Minutes of the Regular Meeting of July 14, 2022

5. RECEIVE correspondence and refer it to proper order of Business or to the Executive Officer,
Personnel Commission for processing

6. HEAR public on items not listed on the agenda

7. HEAR report from the Executive Officer

1-4

II. CONSENT AGENDA

1. RATIFY job announcement bulletin for Associate Personnel Analyst

2. RATIFY job announcement bulletin for Bus Driver (Catalina Island)

3. RATIFY job announcement bulletin for Campus Staff Assistant (Catalina Island)

4. RATIFY job announcement bulletin for Custodian (Catalina Island)

5. RATIFY job announcement bulletin for Instructional Aide – Special (Catalina Island)

6. RATIFY job announcement bulletin for Nutrition Services Worker (Catalina Island)

7. RATIFY job announcement bulletin for Recreation Aide

8. RATIFY job announcement bulletin for Recreation Aide (Catalina Island)

9. RATIFY job announcement bulletin for Recreation Aide – Kids’ Club

10. RATIFY job announcement bulletin for Recreation Aide – WRAP Expanded Learning

11. RATIFY job announcement bulletin for Recreation Leader – WRAP Expanded Learning

12. RATIFY job announcement bulletin for Van Driver (Catalina Island)

5-6

7-8

9-10

11

12-13

14

15

16

17

18

19-20

21-22



13. APPROVE the certification of Assistant Purchasing & Contracts Director eligibility list 22-0270-
0777 established 08/08/2022

14. APPROVE the certification of Associate Research Information Systems Analyst eligibility list
22-0188-5267 established 07/25/2022

15. APPROVE the certification of Bus Driver – Catalina Island eligibility list 22-0151-0101
established 07/13/2022

16. APPROVE the certification of Campus Staff Assistant eligibility list 22-0251-5288 established
07/19/2022

17. APPROVE the certification of Campus Staff Assistant eligibility list 22-0278-5288 established
08/02/2022

18. APPROVE the certification of Campus Staff Assistant – Catalina Island eligibility list 22-0109-
5288 established 07/13/2022

19. APPROVE the certification of Child Care Worker eligibility list 22-CCW12-5258 established
04/05/2022

20. APPROVE the certification of Child Care Worker eligibility list 22-CCW13-5258 established
05/03/2022

21. APPROVE the certification of Child Care Worker eligibility list 22-CCW14-5258 established
05/23/2022

22. APPROVE the certification of Child Care Worker eligibility list 22-CCW15-5258 established
06/06/2022

23. APPROVE the certification of Child Care Worker eligibility list 23-CCW1-5258 established
07/12/2022

24. APPROVE the certification of Electronics Technician eligibility list 22-0256-0110 established
07/29/2022

25. APPROVE the certification of Groundskeeper eligibility list 22-0283-0172 established
08/09/2022

26. APPROVE the certification of Instructional Aide - Special eligibility list 22-0296-0448
established 08/09/2022

27. APPROVE the certification of Instructional Aide - Special eligibility list 23-0013-0448
established 07/28/2022

28. APPROVE the certification of Instructional Aide – Special – Catalina Island eligibility list 22-
0076-0448 established 07/13/2022

29. APPROVE the certification of Laborer eligibility list 22-0235-0204 established 08/04/2022

30. APPROVE the certification of Recreation Aide eligibility list 23-0031-5255 established
08/10/2022

31. APPROVE the certification of Recreation Aide – Kids’ Club eligibility list 22-0287-5257
established 06/28/2022
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32. APPROVE the certification of Speech – Language Pathology Assistant eligibility 22-0247-5024
established 08/08/2022

33. APPROVE the certification of Van Driver – Catalina Island eligibility list 22-0206-5280
established 07/13/2022

25  

25  

III. OLD BUSINESS

APPROVE the Revisions to the Rules and Regulations of the Classified Service 26-29

IV. NEW BUSINESS

1. APPROVE the Recommendation to Remove from Eligibility List Applicant ID 49930600

2. APPROVE the Recommendation to Remove from Eligibility List Applicant ID 49389754

3. APPROVE the Recommendation to Remove from Eligibility List Applicant ID CCW-KH

4. APPROVE the Recommendation to Remove from Eligibility List Applicant ID 37432258

30-49

50-70

71-81

82-97

V. OTHER ITEMS

None

VI. NEXT REGULAR MEETING

August 25, 2022 at 8:15 a.m. at 4400 Ladoga Ave., Lakewood, CA 90713

VII. CLOSED SESSION

1. Public employee performance evaluation – Executive Officer, Personnel Commission and
Classified Employment

VIII. ADJOURNMENT

Pursuant to Government Code 54957.5, a copy of all documents related to any item on this
agenda that have been submitted to the Commission may be obtained from the Personnel
Commission Office, 4400 Ladoga Avenue, Lakewood, CA 90713.

Persons requiring accommodation in order to view the agenda or participate in the meeting
may make the request for accommodation to the Executive Officer, Personnel Commission at
562-435-5708 at least 24 hours in advance of the meeting.  (Government Code 54954.2 (a)).



 LONG BEACH UNIFIED SCHOOL DISTRICT 
PERSONNEL COMMISSION 

4400 Ladoga Ave. 
Lakewood, CA 90713 

MINUTES
Regular Meeting  

August 11, 2022 

The Regular Meeting of the Personnel Commission of the Long Beach Unified School 
District was called to order by Sheryl Bender, Vice-Chairperson, on Thursday, July 14, 
2022 at 8:17 a.m. in Building B, Room 29 of the Personnel Commission Office, 4400 
Ladoga Avenue, Lakewood, California. 

PLEDGE OF 
ALLEGIANCE 

The Pledge of Allegiance to the Flag of the United States of America was led by Vice-
Chairperson, Sheryl Bender. 

ROLL A quorum of the Personnel Commission was in attendance as established by roll call: 

Present:  Sheryl Bender 
Terence Ulaszewski 

STAFF MEMBERS  
PRESENT 

Kenneth Kato, Executive Officer; Maria Braunstein, Personnel Analyst; Dale Culton, 
Certification Services Manager; Jesus Rios Jr., Associate Personnel Analyst; Amy Van 
Fossen, Associate Personnel Analyst; Mindi Ritter, Senior Administrative Secretary; 
Oralia Leyva, Employment Services Supervisor; Jazmin Salgado, Human Resources 
Technician; and  Veronica Bustamante , Human Resources Assistant. 

GUESTS PRESENT Cynthia Young, Senior Director Early Childhood Education and Expanded Learning,  
Enrique Chavez Garcia, CSEA Chapter 2 Vice President-Unit A, Appellant 49727048, and 
Appellant CCW-KC. 

MINUTES OF REGULAR 
MEETING APPROVED 

A motion was made by Terence Ulaszewski, seconded by Sheryl Bender, and the motion 
carried with a majority vote of those present to approve the minutes of the Regular 
Meeting of June 30, 2022. 

Roll-Call Vote Ayes Noes Abstained
Sheryl Bender                X 

    Terence Ulaszewski  X 

RECEIVE 
CORRESPONDENCE 

None 

PUBLIC HEARD None 

REPORT FROM 
EXECUTIVE OFFICER 

Jesus Rios, Associate Personnel Analyst, reported that the unit is continuing to open 
recruitments and shared that there are 84 recruitments currently open, 11 of the 
recruitments are currently pending, 40 are currently accepting applications and 33 are in 
the testing and scoring stages. 

Maria Braunstein, Personnel Analyst, introduced Veronica Bustamante, Human 
Resources Assistant, who will be filling the vacancy as the result of a recent promotion in 
the Recruitment and Testing Unit.  Amy Van Fossen, Associate Personnel Analyst, 
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introduced Jazmin Salgado, Human Resources Technician, as an additional staff member 
to the Personnel Commission, who will be assigned to examinations and appointments in 
the departments of WRAP, Head Start, and the Child Development Centers. 
 
Oralia Leyva Leonor, Employment Services Supervisor, recognized and thanked the staff 
in the Certification Unit for their work on the appointment for regular positions and summer 
school opportunities.  Ms. Leonor and Mr. Rios reported that the assignments for the Long 
Beach Unified School District summer school programs have been busy this year. 
 
 

CONSENT AGENDA 1. RATIFY job announcement bulletin for  ASB Financial Technician 
 

2. RATIFY job announcement bulletin for Grounds Crew Supervisor 
 

3. RATIFY job announcement bulletin for Grounds Equipment Operator I 
 

4. RATIFY job announcement bulletin for Grounds Equipment Operator II 
 

5. RATIFY job announcement bulletin for Grounds Equipment Operator II/Driver 
 

6. RATIFY job announcement bulletin for Head Start Family Services Liaison 
 

7. RATIFY job announcement bulletin for Instructional Aide – Special 
 

8. RATIFY job announcement bulletin for Network Specialist 
 

9. RATIFY job announcement bulletin for Nutrition Services Manager 
 

10. RATIFY job announcement bulletin for Translator-Interpreter – BL Spanish 
 

11. RATIFY job announcement bulletin for Transportation Scheduler 
 

12. RATIFY job announcement bulletin for Warehouse Supervisor 
 

13. APPROVE the certification of Custodian eligibility list 22-0191-0139 established 
07/15/2022 

 
14. APPROVE the certification of   HVAC Technician eligibility list 22-0212-5103 

established 07/11/2022 
 

15. APPROVE the certification of  HVAC Technician eligibility list 22-0282-5103 
established 07/11/2022 
 

16. APPROVE the certification of Instructional Aide – Special eligibility list 22-0291-
0448 established 07/07/2022 
 

17. APPROVE the certification of  Instructional Warehouse Assistant eligibility list  22-
0031-3353 established 07/08/2022 
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18. APPROVE the certification of Intermediate Nutrition Services Worker eligibility list  
22-0228-5058 established 07/15/2022 
 

19. APPROVE the certification of  Sign Language Interpreter eligibility list 22-0168-
5214 established 06/28/2022 

 
20. APPROVE the certification of  Textbook/Library Services Supervisor eligibility list 

22-0266-5197 established 07/05/2022 
 
Following discussion, a motion was made by Terence Ulaszewski, seconded by Sheryl 
Bender, and the motion was carried with a unanimous vote of those present to ratify items 
1-12 and approve items 13-20 on the Consent Agenda. 
 
 Roll-Call Vote Ayes Noes Abstained 
 Sheryl Bender   X 

Terence Ulaszewski X 
 
 

NEW BUSINESS 1. APPROVE the Revision of a Classification – Kids’ Club Lead Assistant  
 
Following discussion, a motion was made by Terence Ulaszewski, seconded by Sheryl 
Bender, and the motion was carried with a unanimous vote of those present to approve 
New Business Item 1. 
 
 Roll-Call Vote Ayes Noes Abstained 
 Sheryl Bender   X 
                     Terence Ulaszewski       X 
 
 

2. APPROVE the Revisions to the Rules and Regulations of the Classified Service 
(First Reading)  

 
Mr. Kato provided an overview of New Business Item 2 and also stated this is the 
Commission receiving the first reading and will be brought forward for a second reading 
and approval at the next Commission meeting. No vote was taken to approve the changes 
to the Rules and Regulations. 
 
 

3. APPROVE the Recommendation to Remove from Eligibility List – Child Care 
Worker 

 
New Business Item 3 was moved into closed session. 
 

4. APPROVE the Recommendation to Remove from Eligibility List ID 49727048 
 
New Business Item 4 was moved into closed session. 
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OLD BUSINESS 1. APPROVE the following: Revision to the Rules and Regulations of the Classified
Service (Second Reading)

Following discussion, a motion for Old Business Item 1 was made by Terence Ulaszewski, 
seconded by Sheryl Bender, and the motion was carried with a unanimous vote of those 
present to approve Old Business Item 1. 

Roll-Call Vote Ayes Noes Abstained
Terence Ulaszewski  X
Sheryl Bender    X 

OTHER ITEMS None 

NEXT REGULAR 
MEETING 

The next Regular Meeting of the Personnel Commission is scheduled for Thursday, July 
28, 2022 at 8:15 a.m. in Building B, Room 29 at the Personnel Commission Office, 4400 
Ladoga Ave., Lakewood, CA 90713. 

CLOSED SESSION The Personnel Commission retired into closed session at 8:48 a.m. 

1. APPROVE the recommendation to remove from Eligibility List Child Care Worker

Following discussion, a motion was made by Terence Ulaszewski, seconded by Sheryl 
Bender, and the motion was carried with a unanimous vote of those present to grant the 
appeal of Eligibility List Child Care Worker and allow the candidate to move forward in the 
recruitment process.   

Roll-Call Vote                    Ayes             Noes             Abstained 
Sheryl Bender                 X 
Terence Ulaszewski                       X 

2. APPROVE the recommendation to remove from Eligibility List ID 49727048

Following discussion, a motion was made by Terence Ulaszewski, seconded by Sheryl 
Bender, and the motion was carried with a unanimous vote of those present to approve 
staff’s recommendation to remove Applicant ID 49727048 from the current eligibility list 
and allow the applicant to reapply the next time the recruitment is open.   

Roll-Call Vote                    Ayes             Noes             Abstained 
Sheryl Bender                     X 
Terence Ulaszewski            X 

OPEN SESSION The Personnel Commission returned to open session at 9:00 a.m. with no reportable 
actions.  

ADJOURNMENT The Regular Meeting of the Personnel Commission was declared adjourned at 9:01 a.m.  
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

SUBJECT:  Eligibility Lists PAGE: 23-25 

Date:  August 11, 2022 Reason for Consideration: Approval 

ASSISTANT PURCHASING & CONTRACTS 
DIRECTOR 

DUAL 22-0270-0777

List Valid:  08/08/2022-08/08/2023
Total Applications Received: 43 Total Invited to Exam: 6 
No. Passed: 3 No. Failed: 3 No. Withdrew: 0 No. Screened Out: 37 

ASSOCIATE RESEARCH INFORMATION 
SYSTEMS ANALYST 

DUAL 22-0188-5267

List Valid:  07/25/2022-07/25/2023
Total Applications Received: 23 Total Invited to Exam: 5 
No. Passed: 1 No. Failed: 2 No. Withdrew: 1 No. Screened Out: 19 

BUS DRIVER – CATALINA ISLAND OPEN CONTINUOUS 22-0151-0101

List Valid:  07/13/2022-07/13/2023
Total Applications Received: 2 Total Invited to Exam: 0 
No. Passed: 0 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 2 

CAMPUS STAFF ASSISTANT DUAL 22-0251-5288

List Valid:  07/19/2022-07/19/2023
Total Applications Received: 28 Total Invited to Exam: 7 
No. Passed: 4 No. Failed: 2 No. Withdrew: 1 No. Screened Out: 21 

CAMPUS STAFF ASSISTANT DUAL 22-0278-5288

List Valid:  08/02/2022-08/02/2023
Total Applications Received: 42 Total Invited to Exam: 6 
No. Passed: 1 No. Failed: 5 No. Withdrew: 0 No. Screened Out: 36 

CAMPUS STAFF ASSISTANT – CATALINA 
ISLAND 

OPEN CONTINUOUS 22-0109-5288

List Valid:  07/13/2022-07/13/2023
Total Applications Received: 6 Total Invited to Exam: 0 
No. Passed: 0 No. Failed: 0 No. Withdrew: 1 No. Screened Out: 5 

CHILD CARE WORKER OPEN 22-CCW12-5258

List Valid:  04/05/2022-10/05/2022
Total Applications Received: 7 Total Invited to Exam: 7 
No. Passed: 7 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 0 
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CHILD CARE WORKER OPEN 22-CCW13-5258

List Valid:  05/03/2022-11/03/2022
Total Applications Received: 7 Total Invited to Exam: 7 
No. Passed: 7 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 0 

CHILD CARE WORKER OPEN 22-CCW14-5258

List Valid:  05/23/2022-11/23/2022
Total Applications Received: 8 Total Invited to Exam: 8 
No. Passed: 8 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 0 

CHILD CARE WORKER OPEN 22-CCW15-5258

List Valid:  06/06/2022-12/06/2022
Total Applications Received: 20 Total Invited to Exam: 15 
No. Passed: 15 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 5 

CHILD CARE WORKER OPEN 23-CCW1-5258

List Valid:  07/12/2022-01/12/2023
Total Applications Received: 15 Total Invited to Exam: 15 
No. Passed: 15 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 0 

ELECTRONICS TECHNICIAN DUAL 22-0256-0110

List Valid:  07/29/2022-07/29/2023
Total Applications Received: 23 Total Invited to Exam: 6 
No. Passed: 2 No. Failed: 3 No. Withdrew: 1 No. Screened Out: 17 

GROUNDSKEEPER DUAL 22-0283-0172

List Valid:  08/09/2022-08/09/2023
Total Applications Received: 66 Total Invited to Exam: 27 
No. Passed: 11 No. Failed: 7 No. Withdrew: 9 No. Screened Out: 39 

INSTRUCTIONAL AIDE - SPECIAL OPEN CONTINUOUS 22-0296-0448

List Valid:  08/09/2022-08/09/2023
Total Applications Received: 24 Total Invited to Exam: 3 
No. Passed: 1 No. Failed: 0 No. Withdrew: 2 No. Screened Out: 21 

INSTRUCTIONAL AIDE - SPECIAL OPEN CONTINUOUS 23-0013-0448

List Valid:  07/28/2022-07/28/2023
Total Applications Received: 26 Total Invited to Exam: 5 
No. Passed: 4 No. Failed: 1 No. Withdrew: 0 No. Screened Out: 21 

INSTRUCTIONAL AIDE – SPECIAL – CATALINA 
ISLAND 

OPEN CONTINUOUS 22-0076-0448

List Valid:  07/13/2022-07/13/2023
Total Applications Received: 4 Total Invited to Exam: 1 
No. Passed: 0 No. Failed: 1 No. Withdrew: 0 No. Screened Out: 3 24



 

  

LABORER DUAL 22-0235-0204 
   
List Valid:  08/04/2022-08/04/2023   
Total Applications Received: 92 Total Invited to Exam: 77 
No. Passed: 11 No. Failed: 28 No. Withdrew: 38 No. Screened Out: 15 
 
RECREATION AIDE 

 
OPEN CONTINUOUS 

 
23-0031-5255 

   
List Valid:  08/10/2022-08/10/2023   
Total Applications Received: 19 Total Invited to Exam: 19 
No. Passed: 16 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 3 
 
RECREATION AIDE – KIDS’ CLUB 

 
OPEN CONTINUOUS 

 
22-0287-5257 

   
List Valid:  06/28/2022-12/28/2022   
Total Applications Received: 12 Total Invited to Exam: 12 
No. Passed: 9 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 3 
 
SPEECH-LANGUAGE PATHOLOGY ASSISTANT 

 
DUAL 

 
22-0247-5024 

   
List Valid:  08/08/2022-08/08/2023   
Total Applications Received: 14 Total Invited to Exam: 7 
No. Passed: 4 No. Failed: 0 No. Withdrew: 3 No. Screened Out: 7 
 
VAN DRIVER – CATALINA ISLAND 

 
OPEN CONTINUOUS 

 
22-0206-5280 

   
List Valid:  07/13/2022-07/13/2023   
Total Applications Received: 8 Total Invited to Exam: 0 
No. Passed: 0 No. Failed: 0 No. Withdrew: 3 No. Screened Out: 5 
    
    
CERTIFIED TO BE CORRECT:           Kenneth Kato              DATE: AUGUST 11, 2022     
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August 11, 2022 
 
 
TO:   Personnel Commission 
 
FROM:   Executive Officer, Personnel Commission and Classified Employment  
 
SUBJECT:  Revisions to the Rules and Regulations of the Classified Service 
 
 
Background and Findings 
 
California Education Code 45260 Rules; Standards; Authority of Commission states, in part,  
 
“The Commission shall prescribe, amend, and interpret, subject to this article, such rules as may be necessary to 
insure the efficiency of the service and the selection and retention of employees upon a basis of merit and fitness”. 
 
The attached rule is being submitted for a second reading for approval with the following rationale: 
 
Chapter 9 RESIGNATIONS, LAYOFF AND REEMPLOYMENT:  This rule is being modified to remove gender-
specific terminology throughout and provide clear guidelines regarding demotions following layoff and reemployment 
in a lower classification.  Specifically, the rule is being modified so employees seeking to demote to another 
classification following layoff or requesting to be reemployed in a lower classification, must meet the employment 
standards of the classification as determined by the Personnel Commission and complete a probationary period if 
they had not previously held status in the classification.  If the employee had previously held status, the rule was 
amended to clarify that they must continue to meet the minimum qualifications of the class as determined by the 
Personnel Commission in the event the qualifications changed since the employee last held status in the class.   
 
Deletions to the rule are annotated with strikethroughs and additions underlined.   
 
Recommendations 
 
Staff recommends the Personnel Commission approve this rule revision.   
 
 
Prepared by:        Approved and Recommended: 

                                                                  
Susan Leaming       Kenneth Kato 
Personnel Analyst      Executive Officer 
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CHAPTER IX 
RESIGNATIONS, LAYOFF AND REEMPLOYMENT 

 
9.1 RESIGNATION 

 
A. RESIGNATION DURING PROBATION. A person who resigns while in good standing 

during his their probationary term may be returned to his their original place on the 
eligibility list at the discretion of the Commission provided said list is still in effect.  A 
person who resigns because of inability to successfully perform the responsibilities will 
have no standing under this rule. 

 
B. APPOINTMENT AFTER RESIGNATION. A former employee who resigned in good 

standing and who is appointed from a valid eligibility list shall be accorded only the 
benefits and rights of a new employee in probationary basis. 

 
C. REINSTATEMENT AFTER RESIGNATION. A permanent employee who resigned may 

be reinstated in a permanent or limited term assignment to theirhis former position or a 
position in a former class or in a related class.  An employee who resigned may also be 
reinstated in a lower class in which the employee formerly held permanent status or a 
position in a related lower class, without further competitive examination.  A reinstatement 
must occur within 39 months after his/hertheir last date of paid employment.  If reinstated 
as a permanent employee, it shall be with the same seniority, sick leave, vacation allowance 
and other privileges which theyhe had acquired at the time of resignation.  The reinstated 
employee shall also receive the same step in the salary range as theyhe would have been 
entitled to at the time of resignation, provided that the maximum salary step for thehis class 
is not exceeded. 

 
 Reinstatement under this section shall be at the discretion of the Board of Education and 

upon the recommendation of the department head under whom the employee is to serve. 
 
Reference:  California Education Code, Section 45309 
 
D. ABANDONMENT OF POSITIONS. An employee who fails to report for duty for three 

consecutive working days without notice to and/or approval from theirhis immediate 
supervisor shall be deemed to have abandoned theirhis position.  This shall constitute 
resignation from the position and from the employment of the dDistrict by the employee.  
An employee who fails to return from a leave of absence within three working days after 
the expiration of leave shall be deemed to have abandoned theirhis position. 

 
9.2 LAYOFF (See Section 6.2 regarding refusal of appointments.) 

 
A. LAYOFF OF EMERGENCY, PROVISIONAL OR LIMITED TERM EMPLOYEES 

PRIOR TO PERMANENT OR PROBATIONARY EMPLOYEES. No permanent or 
probationary employee shall be laid off from any position while employees serving under 
emergency, provisional, or limited term employment are retained in positions of the same 
classification. 
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A limited term employee may be laid off at the completion of theirhis assignment without 
regard to the procedures set forth in this rule. 

B. COMPUTATION OF SENIORITY. All service in the classification plus higher
classifications shall count as seniority within the classification.  Continuous status as a
probationary or permanent employee within the classification, plus higher classifications
shall determine seniority.

No seniority shall be earned during periods of separation from the service of the school
dDistrict.  A permanent employee who resigns and is subsequently reinstated shall
accumulate seniority rights from theirhis earliest date of entrance into the classification in
which layoff occurs, excluding any breaks in service.

The word "classification" as used in this rule shall be interpreted to include two or more
classifications having the same or equivalent duties and responsibilities when such
classifications are the result of a reclassification action separating an existing classification
into two or more classifications.  Seniority for the purposes of this rule shall include the
total service in each classification both before and after separation of the classification.

A permanent or probationary employee serving as a substitute or in a temporary upgrade
shall accrue seniority in the class in which the employee currently holds permanent or
probationary status.

C. DEMOTION FOLLOWING LAYOFF. Following layoff a permanent or probationary
employees may elect demotion to any classification with the same or a lower maximum
salary in which theyhe had previously served under a permanent or probationary
appointment and in which theyhe holds seniority rights greater than those of the incumbent
provided they meet the minimum qualifications of the class in accordance with Rule
4.1.B.2.  Any employee replaced by such a demotion shall have the same option of
demotion afforded by this rule as if his their position had been abolished.

An employee who is laid off may elect demotion to a lower classification in which theyhe
had not served in a permanent or probationary status if there is a vacant position in the
lower classification.  The employee electing a demotion into a vacant position instead of
layoff shall be placed as a probationary employee and must meet the minimum
qualifications of the lower vacant positionclassification, as determined by the Personnel
Commission.

9.3 REEMPLOYMENT 

A. PROVISIONAL OR LIMITED TERM EMPLOYEES. Provisional or limited term
employees, whose services have been discontinued because of lack of work or lack of
funds, shall hold no reemployment rights.

B. PERMANENT EMPLOYEES. Permanent and probationary employees laid off because of
lack of work or lack of funds, shall be placed upon a reemployment list in an order or rank
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determined by seniority computed in accordance with provisions of Rule 9.2.B.  No 
probationary employee shall be reemployed at a time when a permanent employee is upon 
the reemployment list.  Persons whose names are placed on reemployment lists shall retain 
their rights to reemployment for a period of thirty-nine months, except as indicated in 
Education Code Section 45298 from the date of layoff or demotion. 

C. REEMPLOYMENT IN LOWER CLASS. An employee on a reemployment list may be
reemployed in a vacant position in a related lower classification in which they have not
held status,  without further competitive examination, over other candidates on the open or
promotional eligibility list as a permanent, probationary or limited term employee
providing he isthey meet the minimum qualifications of the lower classification as
determined by the Personnel Commission. physically able to perform the duties.  Such
candidates shall not have rights over candidates individuals on the class reemployment list
for the classification.

An employee on a reemployment list may be reemployed in a vacant position in a lower
classification in which they held probationary or permanent status, without further 
competitive examination, over other candidates on the open eligibility list providing they 
meet the minimum qualifications of the lower classification in accordance with Rule 
4.1.B.2.  If the employee held probationary status in the lower class, they must complete a 
full probationary period upon returning to the class.   

If reemployed as a permanent employeeinto a lower class, it shall be with the same 
seniority, accumulated sick leave, eligibility for vacation allowance and other privileges 
which theyhe had acquired at the time of layoff and at the same step in the salary range as 
theyhe would have been entitled to at the time of layoff provided that the maximum salary 
step for his the class is not exceeded. 

D. COMPENSATION AFTER REEMPLOYMENT. If there has been a break in service
following layoff, reemployment shall be at the same step in the salary range received at the
time of layoff.  The employee shall have the same seniority, accumulative sick leave,
eligibility for vacation, and other privileges which theyhe had acquired at the time of layoff.
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

SUBJECT: Removal from Eligibility List ID 49930600 PAGES: 30-49 

Date:  August 11, 2022 Reason for Consideration: Restricted Action 

Personnel Commission Rule 4.2.A provides that an individual who is an eligible for appointment to a position in 
the Classified Service may be removed from an eligibility list for the following reason: 

4.2.A.8 – “making a false statement, misstating, or omitting a statement of any material fact on the 
application or other official documents.” 

Staff submits a recommendation to remove an eligible from the current lists as detailed in the enclosed agenda 
material. The individual concerned was given notice of this recommendation and has responded. If the appellant 
is present and requests the matter be discussed in closed session, that request should be granted. 

It is recommended the Commission act to approve this recommendation. 

Because of the sensitive nature of the reference material, distribution has been limited to the Personnel 
Commission and other Personnel staff with a need to know. 
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

SUBJECT: Removal from Eligibility List ID 49389754 PAGES: 50-70 

Date:  August 11, 2022 Reason for Consideration: Restricted Action 

Personnel Commission Rule 4.2.A provides that an individual who is an eligible for appointment to a position in 
the Classified Service may be removed from an eligibility list for the following reason: 

4.2.A.8 – “making a false statement, misstating, or omitting a statement of any material fact on the 
application or other official documents.” 

Staff submits a recommendation to remove an eligible from the current lists as detailed in the enclosed agenda 
material. The individual concerned was given notice of this recommendation and has responded. If the appellant 
is present and requests the matter be discussed in closed session, that request should be granted. 

It is recommended the Commission act to approve this recommendation. 

Because of the sensitive nature of the reference material, distribution has been limited to the Personnel 
Commission and other Personnel staff with a need to know.
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

SUBJECT: Removal from Eligibility List ID CCW-KH PAGES: 71-81 

Date:  August 11, 2022 Reason for Consideration: Restricted Action 

Personnel Commission Rule 4.2.A provides that an individual who is an eligible for appointment to a position in 
the Classified Service may be removed from an eligibility list for the following reason: 

4.2. A.8 – “making a false statement, misstating, or omitting a statement of any material fact on the 
application or other official documents.” 

Staff submits a recommendation to remove an eligible from the current lists as detailed in the enclosed agenda 
material. The individual concerned was given notice of this recommendation and has responded. If the appellant 
is present and requests the matter be discussed in closed session, that request should be granted. 

It is recommended the Commission act to approve this recommendation. 

Because of the sensitive nature of the reference material, distribution has been limited to the Personnel 
Commission and other Personnel staff with a need to know. 
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

SUBJECT: Removal from Eligibility List ID 37432258 PAGES: 82-97 

Date:  August 11, 2022 Reason for Consideration: Restricted Action 

Personnel Commission Rule 4.2.A provides that an individual who is an eligible for appointment to a position in 
the Classified Service may be removed from an eligibility list for the following reason: 

4.2. A.8 – “making a false statement, misstating, or omitting a statement of any material fact on the 
application or other official documents.” 

Staff submits a recommendation to remove an eligible from the current lists as detailed in the enclosed agenda 
material. The individual concerned was given notice of this recommendation and has responded. If the appellant 
is present and requests the matter be discussed in closed session, that request should be granted. 

It is recommended the Commission act to approve this recommendation. 

Because of the sensitive nature of the reference material, distribution has been limited to the Personnel 
Commission and other Personnel staff with a need to know. 
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