
 LONG BEACH UNIFIED SCHOOL DISTRICT 
PERSONNEL COMMISSION 

4400 Ladoga Ave. 
Lakewood, California 90713 

REGULAR MEETING AGENDA 

Regular Meeting 
March 9, 2023 

8:15 a.m. 

ADDENDUM 
PAGE NO. 

I. GENERAL COMMUNICATION FUNCTIONS

Pursuant to Government Code section 54954.3, section (b)(1) and Chaffee vs. San Francisco
Public Library Commission (2005) 134 Cal App 4th 109, each speaker will be provided up to
three (3) minutes to make their comments on an agenda item. You will be provided a one-
minute and thirty second warning before your time to speak is up.

1. Call to order

2. Renewal of Pledge of Allegiance to the Flag of the United States of America

3. Roll

4. APPROVE the Minutes of the Regular Meeting of February 23, 2023

5. RECEIVE correspondence and refer it to proper order of Business or to the Executive Officer,
Personnel Commission for processing

6. HEAR public on items not listed on the agenda

7. HEAR report from the Executive Officer

1-5

II. CONSENT AGENDA

1. RATIFY job announcement bulletin for Athletic Trainer

2. RATIFY job announcement bulletin for Building Maintenance Worker

3. RATIFY job announcement bulletin for Building Maintenance Worker/Driver

4. RATIFY job announcement bulletin for Head Start Instructional Aide, Head Start Instructional
Aide – Bilingual Spanish

5. RATIFY job announcement bulletin for Intermediate Office Assistant, Intermediate Office
Assistant – Bilingual Spanish

6. RATIFY job announcement bulletin for Kids’ Club Assistant

7. RATIFY job announcement bulletin for Nutrition Services Operations & Training Specialist

8. RATIFY job announcement bulletin for Plumber

6-7

8-9

10-11

12-13

14-15

16 

17-18

19-20



9. RATIFY job announcement bulletin for Speech-Language Pathology Assistant

10. RATIFY job announcement bulletin for Speech-Language Pathology Assistant – Bilingual
Spanish

11. RATIFY job announcement bulletin for Telecommunications Technician

12. APPROVE the certification of Facilities Project Manager - Construction eligibility list 23-0164-
5189 established 03/03/2023

13. APPROVE the certification of Facilities Project Manager - Planning eligibility list 23-0166-5190
established 03/08/2023

14. APPROVE the certification of Head Start Instructional Aide eligibility list 23-0190-0657
established 03/01/2023

15. APPROVE the certification of Head Start Instructional Aide – Bilingual Spanish eligibility list
23-0191-0657 established 03/01/2023

16. APPROVE the certification of Instructional Aide – Catalina Island eligibility list 23-0195-0436
established 03/06/2023

17. APPROVE the certification of Instructional Aide – Special (Catalina Island) eligibility list 23-
0026-0448 established 03/06/2023

18. APPROVE the certification of Nutrition Services Worker eligibility list 23-0172-5068 established
02/28/2023

19. APPROVE the certification of Nutrition Services Worker eligibility list 23-0222-5068 established
03/03/2023

20. APPROVE the certification of Plant Supervisor - Avalon eligibility list 23-0193-5081 established
03/07/2023

21. APPROVE the certification of Recreation Aide eligibility list 23-0230-5255 established
03/01/2023

22. APPROVE the certification of Recreation Aide (Catalina Island) eligibility list 23-0171-5255
established 03/01/2023

23. APPROVE the certification of Recreation Aide – Kids’ Club eligibility list 23-0229-5257
established 03/01/2023

24. APPROVE the certification of Speech-Language Pathology Assistant eligibility list 23-0148-
5024 established 03/02/2023

25. APPROVE the certification of Speech-Language Pathology Assistant – Bilingual Spanish
eligibility list 23-0162-5163 established 03/02/2023

26. APPROVE the certification of Van Driver (Catalina Island) eligibility list 23-0194-5280
established 03/07/2023

21-22

23-24

25-26 

27 

27 

27 

28 

28 

28 

28 

28 

28 

28 

28 

27 

27 

27 

27 



III. OLD BUSINESS
None

IV. NEW BUSINESS
1. APPROVE the Creation of a New Classification – Senior Associate General Counsel -

REVISED

2. APPROVE the Recommendation to Remove from Eligibility List - Applicant ID 440944

29-34

35-48
V. OTHER ITEMS

None
VI. NEXT REGULAR MEETING

March 23, 2023 at 8:15 a.m. at 4400 Ladoga Ave., Lakewood, CA 90713

VII. CLOSED SESSION

1. Public employee performance evaluation – Executive Officer, Personnel Commission and
Classified Employment

VIII. ADJOURNMENT
Pursuant to Government Code 54957.5, a copy of all documents related to any item on this
agenda that have been submitted to the Commission may be obtained from the Personnel
Commission Office, 4400 Ladoga Avenue, Lakewood, CA 90713.

Persons requiring accommodation in order to view the agenda or participate in the meeting
may make the request for accommodation to the Executive Officer, Personnel Commission at
562-435-5708 at least 24 hours in advance of the meeting.  (Government Code 54954.2 (a)).



 LONG BEACH UNIFIED SCHOOL DISTRICT 
PERSONNEL COMMISSION 

4400 Ladoga Ave. 
Lakewood, CA 90713 

 
 MINUTES 

Regular Meeting  
February 23, 2023 

 

 The Regular Meeting of the Personnel Commission of the Long Beach Unified School 
District was called to order by Linda Vaughan, Chairperson, on Thursday, February 23, 
2023 at 8:15 a.m. in Building B, Room 29 of the Personnel Commission Office, 4400 
Ladoga Avenue, Lakewood, California. 

PLEDGE OF 
ALLEGIANCE 
 

The Pledge of Allegiance to the Flag of the United States of America was led by 
Chairperson, Linda Vaughan. 
 

 
 
 
 
 
 
ROLL 

A quorum of the Personnel Commission was in attendance as established by roll call: 

Present:  
 

Sheryl Bender 
Terence Ulaszewski 
Linda Vaughan 
 

STAFF MEMBERS  
PRESENT 

Kenneth Kato, Executive Officer; Jesus Rios Jr., Certification Services Manager; Amy Van 
Fossen, Associate Personnel Analyst; Lydia Smith, Associate Personnel Analyst; Mindi 
Ritter, Senior Administrative Secretary; Oralia Leyva, Employment Services Supervisor; 
Joanna Guzman, Human Resources Technician; Ashleigh Fernando, Human Resources 
Technician and Jazmin Salgado, Human Resources Technician. 

GUESTS PRESENT 
 

Stacey Lewis, Kellyanna Miller, CSEA Representative, Appellant 46685158 and Appellant 
48165963 

MINUTES OF 
REGULAR MEETING 
APPROVED 
 
 

A motion was made by Terence Ulaszewski, seconded by Sheryl Bender, and the motion 
carried with a majority vote of those present to approve the minutes of the Regular 
Meeting of February 9, 2023. 

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender X   
Terence Ulaszewski X   
Linda Vaughan X   
    

 

RECEIVE 
CORRESPONDENCE 

None 

PUBLIC HEARD None 

REPORT FROM 
EXECUTIVE OFFICER 

Kenneth Kato, Executive Officer, shared that Proposition 28 has moved forward 
expanding the arts in the classroom program which may require additional classified staff. 
 
Amy Van Fossen, Associate Personnel Analyst, reported there are 60 recruitments in 
varying stages of completion with 24 in the examination process.   Ms. Van Fossen 
explained that the unit is busy working to schedule examinations to create eligibility lists 
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for the recruitments.  Ms. Van Fossen shared that she, has been corresponding with 
Nicole Lopez, Principal, Long Beach School for Adults (LBSA) on ways to assist students 
in the Custodian course with interviewing. Ms. Van Fossen and staff will be going to the 
LBSA on March 2 and 9, 2023 to speak with students on ways to positively represent 
yourself during interviews. 
 
Jesus Rios Jr., Certification Services Manager, reported that staff continue to send the 
eligibility lists out to schools and departments to fill their vacancies.  Mr. Rios shared that 
at the last Board of Education meeting a total of 25 probationary and 6 substitute 
employees were appointed in the classified service. Mr. Rios explained that staff has been 
working on the Head Start project for employee fingerprint compliance.  Mr. Rios 
mentioned that 439 applications have been submitted and the deadline to submit is March 
17, 2023. 
 
Mr. Kato mentioned that Monica Gaytan, Human Resources Assistant, is organizing the 
planning of the First Aid/CPR class on Friday, February 28, 2023, held at the Teacher 
Resource Center (TRC). 
  

CONSENT AGENDA 1. RATIFY job announcement bulletin for Intermediate Nutrition Services Worker 
 

2. RATIFY job announcement bulletin for Senior Nutrition Services Worker 
 

3. APPROVE the certification of Accounting Technician eligibility list 23-0150-0750 
established 02/24/2023 
 

4. APPROVE the certification of Head Start Instructional Aide eligibility list 23-0139-
0657 established 02/23/2023 
 

5. APPROVE the certification of Instructional Aide – Deaf/Hard of Hearing eligibility 
list 23-0165-3271 established 02/24/2023 
 

6. APPROVE the certification of Instructional Aide - Special eligibility list 23-0220-
0448 established 02/24/2023 

 
7. APPROVE the certification of Kids’ Club Assistant eligibility list 23-0185-0694 

established 02/15/2023 
 

8. APPROVE the certification of Library/Media Assistant eligibility list 23-0189-0465 
established 02/23/2023 
 

9. APPROVE the certification of Nutrition Services Worker eligibility list 23-0187-
5068 established 02/17/2023 
 

10. APPROVE the certification of Nutrition Services Worker (Catalina Island) 
eligibility list 23-0219-5068 established 02/21/2023 
 

11. APPROVE the certification of Painter eligibility list 23-0152-0113 established 
02/21/2023 
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12. APPROVE the certification of Recreation Aide eligibility list 23-0223-5255 
established 02/21/2023 
 

13. APPROVE the certification of Recreation Aide – WRAP eligibility list 23-0159-
5261 established 02/15/2023 
 

14. APPROVE the certification of Recreation Leader - WRAP eligibility list 23-0161-
5262 established 02/15/2023 
 

15. APPROVE the certification of School/Community Liaison – Bilingual Spanish 
eligibility list 23-0173-5178 established 02/15/2023 
 

A motion was made by Sheryl Bender, seconded by Terence Ulaszewski, and the motion 
was carried with a unanimous vote of those present to ratify items 1-2 and approve items 
3-15 on the Consent Agenda. 
 

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender X   
Terence Ulaszewski X   
Linda Vaughan X   

 
 

NEW BUSINESS 1. APPROVE the Creation of a New Classification – Chief Technology Officer 
 
A motion was made by Sheryl Bender, seconded by Terence Ulaszewski, and the motion 
was carried with a unanimous vote of those present to approve New Business item 1. 
 

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender X   
Terence Ulaszewski X   
Linda Vaughan X   

 
 
2. APPROVE the Creation of a New Classification – Senior Associate General 

Counsel 
 

A motion was made by Sheryl Bender, seconded by Terence Ulaszewski, and the motion 
was carried with a unanimous vote of those present to approve New Business item 2. 
 

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender X   
Terence Ulaszewski X   
Linda Vaughan X   

 
 
3. APPEAL of a Disqualified Applicant ID 46685158 

 
New Business item 3 was moved into closed session. 
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4. APPROVE the Recommendation to Remove from Eligibility List - Applicant 
ID CCW-QT 
 

New Business item 4 was moved into closed session. 
 
5. APPROVE the Recommendation to Remove from Eligibility List - Applicant 

ID 48165963 
 
New Business item 5 was moved into closed session. 
 

OLD BUSINESS None 

OTHER ITEMS None 

NEXT REGULAR 
MEETING 

The next Regular Meeting of the Personnel Commission is scheduled for Thursday, March 
9, 2023 at 8:15 a.m. in Building B, Room 29 at the Personnel Commission Office, 4400 
Ladoga Ave., Lakewood, CA 90713. 

CLOSED SESSION The Personnel Commission retired into closed session at 8:26 a.m. 

OPEN SESSION The Personnel Commission returned to open session at 11:05 a.m. with the following 
reportable actions. 

1. APPEAL of a Disqualified Applicant ID 46685158  
 
Following discussion, a motion was made by Terence Ulaszewski, seconded by Sheryl 
Bender, and the motion was carried with a unanimous vote of those present to dismiss 
staff’s recommendation and allow Applicant ID 46685158 to remain on the eligibility list.   
 

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender  X  
Terence Ulaszewski  X  
Linda Vaughan  X  

 
2. APPROVE the Recommendation to Remove from Eligibility List - Applicant ID 

CCW-QT 
 
Following discussion, a motion was made by Terence Ulaszewski, seconded by Sheryl 
Bender, and the motion was carried with a unanimous vote of those present to dismiss 
staff’s recommendation and allow Applicant ID CCW-QT to remain on the eligibility list.   
 

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender  X  
Terence Ulaszewski  X  
Linda Vaughan  X  
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3. APPROVE the Recommendation to Remove from Eligibility List - Applicant ID 
48165963  

 
Following discussion, a motion was made by Terence Ulaszewski, seconded by Sheryl 
Bender, and the motion was carried with a unanimous vote of those present to approve 
staff’s recommendation and remove Applicant ID 48165963 from the eligibility list.   
 

Roll-Call Vote Ayes Noes Abstained 
Sheryl Bender X   
Terence Ulaszewski X   
Linda Vaughan X   
    

 

ADJOURNMENT The Regular Meeting of the Personnel Commission was declared adjourned at 11:07 a.m. 
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Personnel Commission 
LONG BEACH UNIFIED SCHOOL DISTRICT 

 
SUBJECT:  Eligibility Lists PAGE: 27-28 
 
Date:   March 9, 2023 Reason for Consideration: Approval 
 

FACILITIES PROJECT MANAGER -  DUAL 23-0164-5189 
CONSTRUCTION   
   
List Valid:  03/03/2023-03/03/2024   
Total Applications Received: 30 Total Invited to Exam: 14 
No. Passed: 8 No. Failed: 3 No. Withdrew: 3 No. Screened Out: 16 
   
FACILITIES PROJECT MANAGER – PLANNING DUAL 23-0166-5190 
   
List Valid:  03/08/2023-03/08/2024   
Total Applications Received: 10 Total Invited to Exam: 7 
No. Passed: 4 No. Failed: 1 No. Withdrew: 2 No. Screened Out: 3 
    
HEAD START INSTRUCTIONAL AIDE DUAL 23-0190-0657 
   
List Valid:  03/01/2023-03/01/2024   
Total Applications Received: 4 Total Invited to Exam: 1 
No. Passed: 1 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 3 
   
HEAD START INSTRUCTIONAL AIDE -  DUAL 23-0191-0657 
BILINGUAL SPANISH   
   
List Valid:  03/01/2023-03/01/2024   
Total Applications Received: 4 Total Invited to Exam: 1 
No. Passed: 1 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 3 
    
INSTRUCTIONAL AIDE – CATALINA ISLAND DUAL 23-0195-0436 
   
List Valid:  03/06/2023-03/06/2024   
Total Applications Received: 1 Total Invited to Exam: 1 
No. Passed: 0 No. Failed: 0 No. Withdrew: 1 No. Screened Out: 0 
    
INSTRUCTIONAL AIDE – SPECIAL OPEN CONTINUOUS 23-0026-0448 
(CATALINA ISLAND)   
   
List Valid:  03/06/2023-03/06/2024   
Total Applications Received: 3 Total Invited to Exam: 1 
No. Passed: 0 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 3 
    
NUTRITION SERVICES WORKER OPEN CONTINUOUS 23-0172-5068 
   
List Valid:  02/28/2023-08/28/2023   
Total Applications Received: 37 Total Invited to Exam: 32 
No. Passed: 14 No. Failed: 1 No. Withdrew: 15 No. Screened Out: 7 
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NUTRITION SERVICES WORKER  OPEN 23-0222-5068 
   
List Valid:  03/03/2023-09/03/2023   
Total Applications Received: 39 Total Invited to Exam: 31 
No. Passed: 11 No. Failed: 1 No. Withdrew: 18 No. Screened Out: 9 
    
PLANT SUPERVISOR – AVALON DUAL 23-0193-5081 
   
List Valid:  03/07/2023-03/07/2024   
Total Applications Received: 9 Total Invited to Exam: 4 
No. Passed: 2 No. Failed: 2 No. Withdrew: 0 No. Screened Out: 5 
    
RECREATION AIDE OPEN CONTINUOUS 23-0230-5255 
   
List Valid:  03/01/2023-09/01/2023   
Total Applications Received: 29 Total Invited to Exam: 23 
No. Passed: 23 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 6 
    
RECREATION AIDE (CATALINA ISLAND) DUAL 23-0171-5255 
   
List Valid:  03/01/2023-09/01/2023   
Total Applications Received: 1 Total Invited to Exam: 1 
No. Passed: 1 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 0 
    
RECREATION AIDE – KIDS’ CLUB DUAL 23-0229-5257 
   
List Valid:  03/01/2023-09/01/2023   
Total Applications Received: 8 Total Invited to Exam: 8 
No. Passed: 8 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 0 
    
SPEECH-LANGUAGE PATHOLOGY ASSISTANT DUAL 23-0148-5024 
   
List Valid:  03/02/2023-03/02/2024   
Total Applications Received: 11 Total Invited to Exam: 0 
No. Passed: 0 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 11 
    
SPEECH-LANGUAGE PATHOLOGY ASSISTANT DUAL 23-0162-5163 
BILINGUAL SPANISH   
   
List Valid:  03/02/2023-03/02/2024   
Total Applications Received: 6 Total Invited to Exam: 0 
No. Passed: 0 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 6 
    
VAN DRIVER (CATALINA ISLAND) DUAL 23-0194-5280 
   
List Valid:  03/07/2023-03/07/2024   
Total Applications Received: 7 Total Invited to Exam: 2 
No. Passed: 1 No. Failed: 0 No. Withdrew: 1 No. Screened Out: 5 
    
CERTIFIED TO BE CORRECT:           Kenneth Kato              DATE: MARCH 9, 2023     
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PERSONNEL COMMISSION 
 

Class Code: 5308 
Salary Range: 68 (M2) 

 
 

SENIOR ASSOCIATE GENERAL COUNSEL 
 
JOB SUMMARY 
 
 
Under the direction of General Counsel, serve as Lead Counsel and provide professional 
legal services and counsel to the School Support Services division in matters related to 
special education including compliance, resolution, mediation and due process; represent 
the District before a variety of administrative and legislative bodies; provide staff training 
and advice related to District’s legal procedures and related matters; perform related 
duties as assigned. 
 
EXAMPLES OF DUTIES 
  
The classification specification does not describe all duties performed by all incumbents within the class.  
This summary provides examples of typical tasks performed in this classification. 
 
• Serve as Lead Counsel and perform a variety of professional duties involved in 

providing a full range of legal services related to special education; effectively 
represent the District and assure compliance with applicable laws, codes, rules and 
regulations. E 

• Confer with, advise, and render legal opinions for the District on areas of the law 
including, but not limited to, special education, student rights and responsibilities, 
student discipline, litigation and administrative hearings, federal appeals, the 
Americans with Disabilities Act, issues related to the Office of Civil Rights and Section 
504 of the Rehabilitation Act, and other legal matters. E 

• Coordinate and represent the District in due process proceedings including resolution 
sessions, mediations, prehearing conferences, and administrative hearings; develop 
related policies and procedures. E 

• Represent the District and assure compliance with applicable laws, codes, rules, and 
regulations; review and interpret laws, regulations, legislation, and other guidelines,  

• Analyze proposed and existing legislative bills and subsequent amendments relating 
to special education; report recommendations to District administration;  

• Consult with and advise on legal matters and participate in the development of 
changes in administrative policy; anticipate legal effects of emerging programs and 
projects; assist special education administration with drafting rules, regulations, 
resolutions, agreements, legal forms, and other documents. E 

• Prepare written opinions and conduct independent research concerning legal 
relationships, duties, obligations, and rights involving policies, programs, and projects 
related to special education; review, revise, and draft Board policies, agreements, and 
contracts as needed, and prepare a variety of legal documents. E 
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• Maintain and direct the preparation and maintenance of reports, records and files 
related to assigned activities; compile data and prepare detailed reports regarding 
assigned activities. E  

• Serve as a resource and communicate with administrators, District personnel, and 
outside agencies to coordinate activities, resolve issues, and exchange information; 
discuss special education program needs with administrators, teachers and other 
appropriate staff; 

• Respond to filings, subpoenas and compliance complaints; compose legal 
memoranda, briefs, reports, correspondence and other related documents. E 

• Attend and participate in a variety of meetings, conferences and trainings. E 
• Maintain current knowledge of laws and regulations governing special education; 
• Develop and conduct staff development training workshops related to assigned 

activities for District personnel; conduct presentations as requested.  E 
• Evaluate cases as necessary, recommend and manage outside counsel when 

necessary. E 
Serve as legal advisor and representative for District staff in special legal matters 
arising out of the course and scope of their employment.; evaluate claims, provide 
legal advice, and participate in the negotiations of settlements as requested. E 

• Operate a variety of office equipment including a computer and assigned software; 
drive a personal vehicle to conduct work. E 

• Perform related duties as assigned.  
 
Note:  At the end of some of the duty statements there is an italicized "E" which identifies essential duties 
required of the classification.  This is strictly for use in compliance with the Americans with Disabilities Act. 
 
DISTINGUISHING CHARACTERISTICS 
 
The Senior Associate General Counsel will serve as Lead Counsel and provide 
professional legal services and counsel to the District in matters related to special 
education including compliance, resolution, mediation and due process.  An incumbent 
will coordinate the delivery of legal services related to special education and represent 
the District in due process proceedings including resolution sessions, mediations, 
prehearing conferences, and administrative hearings. 
 
EMPLOYMENT STANDARDS 
 
Knowledge of: 
 
Legal concepts, terminology, principles and procedures. 
Alternative Dispute Resolution (ADR) processes. 
Rules of evidence and conduct of court proceedings. 
Applicable legislation relating to public and special education including Individuals with 
Disabilities Education Act (IDEA), California Education Code, and Elementary and 
Secondary Education Act (ESEA). 
State Bar of California Rules of Professional Conduct.  
Methods and practices of legal research. 
District organization, operations, policies and objectives.  
Record-keeping and report preparation techniques.  
Principles of administration, supervision and training.  
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Public speaking techniques.  
Operation of a computer and assigned software. 
Oral and written communication skills. 
Interpersonal skills using tact, patience and courtesy. 
 
Ability to: 
Perform a variety of professional duties involved in providing a full range of legal services 
related to special education.  
Coordinate and represent the District in due process proceedings and other legal 
hearings.  
Develop administrative policies, procedures, rules, and regulations related to special 
education. 
Process and file due process claims and other litigation 
Provide legal advice to staff 
Present statements of law, fact, and argument clearly and logically 
Research legal issues and prepare sound legal opinions.  
Communicate effectively both orally and in writing 
Prepare and deliver oral presentations. 
Compile and verify data and prepare reports. 
Compose a variety of legal correspondence and documents 
Interpret, apply and explain laws, codes, rules, regulations, policies and procedures.  
Analyze situations accurately and adopt an effective course of action.  
Direct the establishment and maintenance of records and files.  
Prepare and deliver oral presentations.  
Plan and organize work.  
Maintain confidentiality of sensitive and privileged information.  
Understand and work within scope of authority.  
Operate a computer and assigned software.  
Establish and maintain cooperative and effective working relationships.  
 
Education and Training 
 
Juris Doctorate degree from an accredited law school.  
 
Experience 
 
Seven (7) years of experience practicing law including some experience providing legal 
counsel to school districts, educational institutions, or public agencies.   
 
Legal experience working or interning at a California school district is desired. 
 
Experience as a teacher and/or administrator in a public school is desired. 
 
Any other combination of training and/or experience that could likely provide the desired 
skills, knowledge or abilities may be considered.  
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SPECIAL REQUIREMENTS 
 
Active membership and good standing in the State Bar of California throughout 
employment in this classification.  
 
Positions in this class require the use of personal automobile and possession of a valid 
California class C Driver's license. 
 
WORKING ENVIRONMENT 
 
Office environment.  
Driving a vehicle to conduct work.  
 
PHYSICAL DEMANDS 
 
Hearing and speaking to exchange information and make presentations. 
Dexterity of hands and fingers to operate a computer keyboard.  
Seeing to read a variety of materials.  
Sitting for extended periods of time.  
 
AMERICANS WITH DISABILITIES ACT 
 
Persons with certain disabilities may be capable of performing the essential duties of this 
class with or without reasonable accommodation, depending on the nature of the 
disability. 
 
APPOINTMENT 
 
In accordance with Education Code Section 45301, an employee appointed to this class 
must serve a probationary period of one (1) year during which time an employee must 
demonstrate at least an overall satisfactory performance.  Failure to do so shall result in 
the employee's termination. 
 
 
 
PCA:  
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Personnel Commission 

LONG BEACH UNIFIED SCHOOL DISTRICT 
 
SUBJECT: Removal from Eligibility List ID 440944 PAGES:  35-48 
 
Date:   March 9, 2023 Reason for Consideration: Restricted Action 
 
 
 
Personnel Commission Rule 4.2.A provides that an individual who is an eligible for appointment to a position in 
the Classified Service may be disqualified for the following reason: 
  

 
4.2.A.8 – “making a false statement, misstating, or omitting a statement of any material fact on the 
application or other official documents.” 

 
Staff submits an appeal of an applicant as detailed in the enclosed agenda material. The individual concerned 
was given notice of this matter by certified mail. If the appellant is present and requests the matter be discussed 
in closed session, that request should be granted. 
 
It is recommended the Commission consider the appeal and act as it deems appropriate. 
 
Because of the sensitive nature of the reference material, distribution has been limited to the Personnel 
Commission and other Personnel staff with a need to know.  
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