LONG BEACH UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
4400 Ladoga Ave.
Lakewood, California 90713

REGULAR MEETING AGENDA

Regular Meeting
June 1, 2023

GENERAL COMMUNICATION FUNCTIONS

Pursuant to Government Code section 54954.3, section (b)(1) and Chaffee vs. San Francisco
Public Library Commission (2005) 134 Cal App 4t 109, each speaker will be provided up to
three (3) minutes to make their comments on an agenda item. You will be provided a one-
minute and thirty second warning before your time to speak is up.

Call to order
Renewal of Pledge of Allegiance to the Flag of the United States of America

Roll

. APPROVE the Minutes of the Regular Meeting of May 18, 2023

RECEIVE correspondence and refer it to proper order of Business or to the Executive Officer,
Personnel Commission for processing

HEAR public on items not listed on the agenda

HEAR report from the Executive Officer

CONSENT AGENDA

RATIFY job announcement bulletin for Behavior Intervention Assistant

RATIFY job announcement bulletin for Communications and Public Information Director
RATIFY job announcement bulletin for Custodial Crew Supervisor

RATIFY job announcement bulletin for Custodian

RATIFY job announcement bulletin for Digital Media Specialist

RATIFY job announcement bulletin for Electronics Technician

RATIFY job announcement bulletin for Instructional Aide — Special

RATIFY job announcement bulletin for Lead Custodian

. APPROVE the certification of Assistant School Safety & Emergency Preparedness Director

eligibility list 23-0265-5048 established 05/22/2023

8:15a.m.

ADDENDUM
PAGE NO.

1-4

5-6

9-10

11

12-13

14-15

16-17

18-19

20



10.

1.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

APPROVE the certification of Carpenter eligibility list 23-0255-0114 established 05/23/2023

APPROVE the certification of District Security Officer eligibility list 23-0258-5202 established
06/1/2023

APPROVE the certification of Human Resources Technician eligibility list 23-0263-3352
established 06/05/2023

APPROVE the certification of Instructional Aide - Special eligibility list 23-0289-0448
established 05/31/2023

APPROVE the certification of Maintenance Accounting Supervisor eligibility list 23-0268-5247
established 05/22/2023

APPROVE the certification of Nutrition Services Worker eligibility list 23-0290-5068 established
05/26/2023

APPROVE the certification of Nutrition Services Worker eligibility list 23-0291-5068 established
05/30/2023

APPROVE the certification of Nutrition Services Worker eligibility list 23-0298-5068 established
05/31/2023

APPROVE the certification of Nutrition Services Worker (Catalina Island) eligibility list 23-0276-
5068 established 05/23/2023

APPROVE the certification of Recreation Aide eligibility list 23-0294-5255 established
05/24/2023

APPROVE the certification of Recreation Aide - Catalina Island eligibility list 23-0250-5255
established 05/24/2023

APPROVE the certification of Recreation Leader — WRAP eligibility list 23-0271-5261
established 05/31/2023

APPROVE the certification of Recreation Leader — WRAP eligibility list 23-0272-5262
established 05/31/2023

OLD BUSINESS
None

NEW BUSINESS
APPROVE the Appeal of Disqualified Applicant ID 33253947

ANNOUNCE the Personnel Commission staff for years of service
ANNOUNCE the Personnel Commission Employee of the Year

OTHER ITEMS
None
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VI.

VI

VIIL.

NEXT REGULAR MEETING
June 15, 2023 at 8:15 a.m. at 4400 Ladoga Ave., Lakewood, CA 90713

CLOSED SESSION

Public employee performance evaluation — Executive Officer, Personnel Commission and
Classified Employment

ADJOURNMENT

Pursuant to Government Code 54957.5, a copy of all documents related to any item on this
agenda that have been submitted to the Commission may be obtained from the Personnel
Commission Office, 4400 Ladoga Avenue, Lakewood, CA 90713.

Persons requiring accommodation in order to view the agenda or participate in the meeting
may make the request for accommodation to the Executive Officer, Personnel Commission at
562-435-5708 at least 24 hours in advance of the meeting. (Government Code 54954.2 (a)).



PLEDGE OF
ALLEGIANCE

ROLL

STAFF MEMBERS
PRESENT

GUESTS PRESENT

MINUTES OF
REGULAR MEETING
APPROVED

RECEIVE
CORRESPONDENCE

PUBLIC HEARD

REPORT FROM
EXECUTIVE OFFICER

LONG BEACH UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
4400 Ladoga Ave.
Lakewood, CA 90713
MINUTES May 18, 2023
Regular Meeting

The Regular Meeting of the Personnel Commission of the Long Beach Unified School
District was called to order by Linda Vaughan, Chairperson, on Thursday, May 18, 2023
at 8:15 a.m. in Building B, Room 29 of the Personnel Commission Office, 4400 Ladoga
Avenue, Lakewood, California.

The Pledge of Allegiance to the Flag of the United States of America was led by
Chairperson, Linda Vaughan.

A quorum of the Personnel Commission was in attendance as established by roll call:

Present: Sheryl Bender
Terence Ulaszewski

Linda Vaughan

Kenneth Kato, Executive Officer; Maria Braunstein, Personnel Analyst; Jesus Rios Jr.,
Certification Services Manager; Lydia Tran, Associate Personnel Analyst; Amy Van
Fossen, Associate Personnel Analyst; Mindi Ritter, Senior Administrative Secretary;
Oralia Leyva, Employment Services Supervisor; Anne Follett, Human Resources
Technician; Ashleigh Fernando, Human Resources Technician; Joanna Guzman,
Human Resources Technician; and Judith Alonso, Human Resources Technician.

Kellyanna Miller, CSEA Representative; Mitchell Stewart, Labor Relations Representative
CSEA Chapter 2; Valeeta Faar; and DeMarco Rotan-Mitchell.

A motion was made by Sheryl Bender, seconded by Terence Ulaszewski, and the motion
carried with a majority vote of those present to approve the minutes of the Regular
Meeting of May 4, 2023.

Roll-Call Vote Ayves Noes Abstained
Sheryl Bender X
Terence Ulaszewski X
Linda Vaughan X
None
None

Mr. Kato reported that the annual Classified Employee Celebration will be held Friday,
May 19, 2023 at the Teacher Resource Center (TRC) and parking for the event will be at
the Long Beach Honda lot in Signal HIIl.

Amy Van Fossen, Associate Personnel Analyst, reported that there are 52 ongoing
recruitments in progress with 22 recruitments accepting applications. Ms. Van Fossen
mentions that Recruitment and Testing (R&T) has recently been conducting off-site

testing at the Maintenace Yard for various trades. Ms. Van Fossen would also like to thank
1



CONSENT AGENDA

the Maintenance team for all their help with test and performance exam collaborations.
Ms. Van Fossen in closing spoke about how well the Compton College job fair went and
was able to network with various vendors that were present.

Jesus Rios Jr., Certification Services Manager, reported that staff continue to send the
eligibility lists out to schools and departments to fill their vacancies. Mr. Rios shared that
at the last Board of Education meeting, a total of 19 appointments into permanent
positions and 30 substitute employees were appointed in the classified service. Mr. Rios
also recognized Anne Follett, Human Resources Technician who has been processing
Intermediate Office Assistant subs which is a classification in the District that is in need of
individuals to fill in at school sites.

Oralia Leyva, Employment Services Supervisor, mentioned that a total of 752 applications
were received for Summer School with 700 employees waiting for placement, as well as
site selections. Ms. Leyva, stated that placement notices would possibly be sent out by
the end of May

Mr. Kato shared that on May 31, 2023 an in-person CalPERS retirement workshop will be
held in the auditorium.

1. RATIFY job announcement bulletin for Campus Staff Assistant

2. RATIFY job announcement bulletin for Grounds Equipment Operator |
3. RATIFY job announcement bulletin for Instructional Aide — Art

4. RATIFY job announcement bulletin for School Intervention Specialist

5. APPROVE the certification of Building Maintenance Worker eligibility list 23-
0253-0625 established 05/17/2023

6. APPROVE the certification of Building Maintenance Worker/Driver eligibility list
23-0254-0880 established 05/17/2023

7. APPROVE the certification of Elementary School Office Supervisor eligibility list
23-0269-3345 established 05/18/2023

8. APPROVE the certification of Instructional Aide — Special (Catalina Island)
eligibility list 23-0275-0448 established 05/17/2023

9. APPROVE the certification of Intermediate Accounting Assistant eligibility list 23-
0221-0755 established 05/15/2023

10. APPROVE the certification of Intermediate Office Assistant eligibility list 23-0241-
0673 established 05/10/2023

11. APPROVE the certification of Intermediate Office Assistant — Bilingual Spanish
eligibility list 23-0242-5050 established 05/18/2023

12. APPROVE the certification of Locksmith eligibility list 23-0199-0209 established
05/09/2023



13. APPROVE the certification of Nutrition Services Operations and Training
Specialist eligibility list 23-0239-5062 established 04/26/2023

14. APPROVE the certification of Nutrition Services Worker eligibility list 23-0260-
5068 established 05/17/2023

15. APPROVE the certification of Plumber eligibility list 23-0252-0242 established
05/19/2023

16. APPROVE the certification of Recreation Aide eligibility list 23-0283-5255
established 05/16/2023

17. APPROVE the certification of Recreation Aide — Kids’ Club eligibility list 23-0295-
5257 established 05/18/2023

18. APPROVE the certification of Senior Accounting Assistant eligibility list 23-0203-
0760 established 05/15/2023

19. APPROVE the certification of Senior Associate General Counsel eligibility list 23-
0264-5308 established 05/19/2023

A motion was made by Terence Ulaszewski, seconded by Sheryl Bender, and the motion
was carried with a unanimous vote of those present to ratify items 1-4 and approve items
5-19 on the Consent Agenda.

Roll-Call Vote Ayes Noes Abstained
Sheryl Bender X
Terence Ulaszewski X
Linda Vaughan X
OLD BUSINESS None
NEW BUSINESS 1. APPROVE the Revision of a Classification — Public Information Director

Following discussion, a motion was made by Sheryl Bender, seconded by Terence
Ulaszewski, and the motion was carried with a unanimous vote of those present to
approve New Business Item 1.

Roll-Call Vote Ayes  Noes Abstained
Sheryl Bender X
Terence Ulaszewski X
Linda Vaughan X

2. APPROVE the Adoption of Resolution regarding Classified School Employee
Week

Following discussion, a motion was made by Terence Ulaszewski, seconded by Sheryl
Bender, and the motion was carried with a unanimous vote of those present to approve
New Business Item 2.

Roll-Call Vote Ayes Noes Abstained
Sheryl Bender X




OTHER ITEMS

NEXT REGULAR
MEETING

CLOSED SESSION

OPEN SESSION

ADJOURNMENT

Terence Ulaszewski X
Linda Vaughan X

3. ANNUAL ELECTION OF OFFICERS per PC rule 2.6

Following discussion, a motion was made by Terence Ulaszewski to postpone election
until June 15, 2023 and to retain current titles, seconded by Sheryl Bender, and the
motion was carried with a unanimous vote of those present to approve New Business Item
3.

Roll-Call Vote Ayes  Noes Abstained
Sheryl Bender X
Terence Ulaszewski X
Linda Vaughan X

The CSEA representative, Mr. Mitchell Stewart, CSEA Labor Relations Representative
and Mr. DeMarco Rotan-Mitchell were provided ten minutes to address the Personnel
Commission regarding the Hearing Officer's Recommendation. Following the
presentation by CSEA and Mr. Rotan-Mitchell, the Personnel Commission then moved to
closed session.

The next Regular Meeting of the Personnel Commission is scheduled for Thursday, June
1, 2023 at 8:15 a.m. in Building B, Room 29 at the Personnel Commission Office, 4400
Ladoga Ave., Lakewood, CA 90713.

The Personnel Commission retired into closed session at 8:39 a.m.

The Personnel Commission returned to open session at 9:36 a.m. with the following
reportable actions.

1. APPROVE the Hearing Officer's Recommendation for the Public Employee
Discipline/Dismissal/Release (Government Code section 54957)

Following discussion, a motion was made by Terence Ulaszewski, seconded by Sheryl
Bender, and the motion was carried with a unanimous vote of those present to uphold the
Hearing Officers recommendation and grant the appeal of Employee E 00675712 and
order his reinstatement to the position of Custodian.

Roll-Call Vote Ayes  Noes Abstained
Sheryl Bender X
Terence Ulaszewski X
Linda Vaughan X

The Regular Meeting of the Personnel Commission was declared adjourned 9:37 a.m.



ok CLASSIFIED EMPLOYMENT
=2 '4$) OPPORTUNITY

BEHAVIOR INTERUENTION ASSISTANT

FINAL FILING DATE:
4:30 p.m., Monday, June 12, 2023

JOB INFORMATION:

Permanent 10-month positions. Positions are 75% FTE (30 hoursiveek).
Eligibility list is being created to fill current and future vacancies as the occur.

Under general supervision, provide Applied Behavior Analysis (ABA) and implement
behavior intervention plans with designated students in a variety of educational
settings including the community and classroom; observe and manage behavior of
students according to approved procedures; assist students with and demonstrate
desired behaviors; perform related duties as assigned.

MINIMUM QUALIFICATIONS

EDUCATION AND TRAINING:

Consistent with the No Child Left Behind Act of 2002 and other related legislation,
candidates for this classification must meet the following standards:

The equivalent of graduation from high school and one of the following:

1. Completion of at least two years of study (48 semester units or 60 quarter units)
at an institution of higher education; Or

2. Attainment of an Associate of Arts degree or higher degree; Or

3. Meeting a rigorous standard of quality by receiving a passing score in an
examination administered by the Personnel Commission which demonstrates the
knowledge and ability to assist in instructing reading, writing and mathematics.

One year of experience implementing Applied Behavior Analysis programs.
Or

One year of experience at the level of LBUSD Instructional Aide-Special working
with students with autism.

Any other combination of training and experience that could likely provide the
desired skills, knowledge or abilites may be considered, however, experience
cannot substitute for the required minimum education.

SPECIAL REQUIREMENTS:

(1) Positions in this classification require the use of a personal automobile and
possession of a valid California Class C Driver's license. (2) May be required to drive
from one location to another. (3) Incumbents must obtain a valid First Aid and CPR
certificate within the designated probationary period for this classification. (4)
Incumbents will be provided non-violent crisis intervention training within one year of
employment in this classification.

Note: Before being considered for employment, once an applicant meets the minimum
qualifications, all applicants who have prior convictions will be required to provide a certified
copy of all relevant records including, but not limited to, conviction reports, probation reports,
and other related court records.

This agency provides reasonable accommodations to applicants with disabilities. If you need
a reasonable accommodation for any part of the application and hiring process, please notify
the agency. The decision on granting reasonable accommodation will be on a case-by-case
basis.

SALARY RANGE HOURLY:
START. $25.66

6 MONTHS:  $27.08
1%YEARS:  $28.56
2%YEARS:  $30.15
3%YEARS:  $31.81
APPLICATION:

All applications must be submitted online via the
Personnel Commission website. Be sure to complete all
application materials. Supplemental questions are
required for most jobs. If you need assistance
completing your online application, please contact the
Personnel Commission office.

SELECTION PROCEDURE:

This examination process will consist initially of a
“paper screening” of the applicant's training,
background, and experience. Candidates whose
background, skills, and expertise most closely match
that which we are seeking, will be invited to continue
in the selection process. This process may be
comprised of one or any combination of the following:
supplemental application; written examination(s);
qualifications appraisal oral examination; performance
examination; or technical oral examination, scored on
a job-related basis. Only the most highly qualified
candidates will be invited to continue in the
examination process. Successful candidates who
pass all parts of the examination process will be
placed on the eligibility list in order of their relative
merit as determined by these competitive
examinations.

PERSONNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 90713
Office: (562) 435-5708
24 hour job hotline:(562) 491-JOBS
www.lbschools.net/Departments/
Personnel_Commission

WE ARE AN EQUAL OPPORTUNITY TITLE
VII/MERIT SYSTEM EMPLOYER

Dual Exam 23-0319-5216 AA

LBUSD employees, please see reverse side for
important information.




Attendance / Professional Growth Incentive approved by the Personnel Commission effective March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be
eligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

K/
L <4

K/
°o®

4.3.F.

It is the responsibility of the promotional candidate to submit appropriate documentation
at the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfully completed within the last two years from
the closing date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive
shall be added to the composite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shall be one point for each year of
service in which the promotional candidate has had four (4) occurrences or less of sick leave used
for each fiscal year up to a maximum of three (3) total points. Only the three most recent fiscal
years can be used to earn attendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth incentive shall be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his/her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be earned. Classes, training or seminars must have
been taken and successfully completed within the last two years from the closing date of the
recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate
may earn is a total of five (5) points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars at the time of application
butin no event no later than the application deadline. In circumstances in which there are multiple
instances of sick leave use for FMLA,CFRA and IA, the matter will be cons:dered on a cases by
case basis by the administrator of the Personnel Commission.



The Long Beach Unified School District has eamed a reputation as one of
America's finest school systems, winning many awards as a national and
intemational model of excellence. The Global Education Study by the nonprofit
Battelle for Kids organization lists LBUSD among five of the world's highest
performing school systems. LBUSD also is one of the world's top 20 school
systems — and one of the top three in the U.S. — in terms of sustained and
significant improvements, according to a report described as the most
comprehensive analysis of global school system reform ever assembled. The
study was conducted by McKinsey & Company, a trusted advisor and counselor
to many of the most influential businesses and institutions in the world. McKinsey
serves more than 70 percent of Fortune magazine's most admired companies.

The school district was named a national winner of the Broad Prize for Urban
Education, recognizing America's best urban school system for increasing
student achievement. LBUSD is a five-time finalist for the prize. The district also
was listed among Califomia “Districts Beating the Odds” by the Learning Policy
Institute. Long Beach was identified as a “positive outlier” district where Hispanic,
white and African American students achieve at higher than predicted levels,
performing better than students of similar racial, ethnic and socioeconomic
backgrounds in most other districts.

LBUSD also eamed the District of the Year award from the national business
news publisher Industry Dive and its publication, Education Dive. The honor is
part of the Dive Awards recognizing education’s “top disruptors and innovators.”

Established in 1885 with fewer than a dozen students meeting in a borrowed tent,
LBUSD now educates nearly 70,000 students, from preschool to high school, in
85 public schools located in the cities of Long Beach, Lakewood, Signal Hill, and
Avalon on Catalina Island. With a team of more than 12,000 full-time and part-
time employees, the school district is the largest employer in Long Beach. The
fourth largest school district in California, LBUSD serves one of the most diverse
large cities in the United States, and dozens of languages are spoken by local
students.

LBUSD was the first public school system in the U.S. to require uniforms in
kindergarten through eighth grade; the first to require any third grader reading
below grade level to attend mandatory summer school; and the first to end social
promotion. LBUSD's reforms have paid off with record attendance and low
absenteeism, more students taking college preparatory courses, and safer
schools. Local schools continue to post significant gains in student achievement.

These are the hallmarks of one of America's finest school systems. A total
commitment to continuous improvement is what makes the Long Beach Unified
School District a national and intemational leader in preparing young men and
women for success.

Dual Exam 23-0316-PCA_Pending AA M aaaa_ %qs.\ Bunntea_

PERSONNEL COMMISSION

LONG BEACH

UNIFIED SCHOOL DISTRICT

Scallonco & ity

An Exciting Career
Opportunity
Awaits You

LONG BEACH UNIFIED
SCHOOL DISTRICT

COMMUNICATIONS AND
PUBLIC INFORMATION
DIRECTOR

$134,430 - $157,872 Annually

~



Come join the top Urban School District in the Nation, Long Beach Unified
School District. We are seeking a knowledgeable, collaborative, and
visionary leader to fill the position of Communications and Public Information
Director. Under administrative direction, will plan, organize, control and direct
comprehensive communications and community relations strategies and
plans for the District. In addition, will prepare and disseminate materials to
the public, District staff, community and news media, as well as work closely
with the Board of Education, Superintendent of Schools and Senior Staff. Will
also serve as an official spokesperson for the District, provide technical
assistance to the District in preparation of internal and external publications
and events and supervise and evaluate the performance of assigned staff.
Will perform related duties as assigned.

journalism, communications, marketing or a related field. A Master's degree in
one of these disciplines is desirable. Additionally, candidates will have five
years of media and public relations experience involving print, radio, social
media, and/or television and including experience as a spokesperson. Public
information and communications experience in a school district, municipality
or other public agency is desirable. Additionally, experience communicating
effectively, both orally and in writing, in Spanish is desirable.

Any other combination of training and experience that could likely provide the
desired skills, knowledge or abilities may be considered.

Positions in this class require the use of a personal automobile and
possession of a valid California class C driver's license, as traveling from one
location to another may be necessary.

ARY AND;BENEEIES?

The annual salary for Communications and Public Information Director is
$134,430 to $157,872 with excellent benefits and retirement package with
access to IRS Codes 403(b) or 457(b) savings opportunities.

OURQUALIEYING PROGESE

[oe]

This examination process will consist initially of a “paper screening” of the
applicant's training, background and experience. Candidates whose
background, skills, and expertise most closely match that which we are
seeking, will be invited to continue in the selection process. This process
may be comprised of one or any combination of the following: supplemental
application; written examination(s); qualifications appraisal oral examination;
performance examination; or technical oral examination, scored on a job-
related basis. Only the most highly qualified candidates will be invited
to continue in the examination process. Successful candidates who pass
all parts of the examination process will be placed on the eligibility list in
order of their relative merit as determined by these competitive examinations.

All applications must be submitted online via the Personnel Commission’s
website at: http://www.lbschools.net/Departments/Personnel Commission/ The
Personnel Commission has computer kiosks for your use, and staff will be
available to offer assistance needed with completing your online application
Monday - Friday, 8:00 a.m. - 4:30 p.m.

A resume will not substitute for the required forms. Completed forms must be
received no later than:

Application Deadline: 4:30 p.m. Monday, June 5, 2023

This agency provides reasonable accommodations to applicants with disabilities.
If you need a reasonable accommodation for any part of the application and
hiring process, please notify the Personnel Commission. The decision on
granting reasonable accommodation will be on a case-by-case basis.

Long Beach Unified School District
Personnel Commission Office
4400 Ladoga Avenue
Lakewood, CA 90713
(562) 435-5708

http://www.lbschools. net/Departments/Personnel Commission/
WE ARE AN EQUAL OPPORTUNITY TITLE VIIIMERIT SYSTEM EMPLOYER




CLASSIFIED EMPLOVMENT
4) OPPORTUNITY

CUSTODIAL CREW SUPERVISOR

FINAL FILING DATE:
4:30 p.m., Wednesday, June 14, 2023

JOB INFORMATION:

Permanent 12 month position. Position is 100% FTE (8 hours per day).
Eligibility list is being created to fill current and future vacancies as they
occur.

J0B SUMMARY:

Under general supervision, plan, supervise and participate in custodial crew
activities at an assigned comprehensive high school or a restroom or
kitchen crew;, assure buildings and adjacent grounds areas are maintained
in a clean, orderly and secure condition; train, schedule and supervise the
performance of custodial crew; perform related duties as assigned.

Graduation from high school or equivalent.

Two years of custodial experience or one year of experience as a Lead
Custodian in the Long Beach Unified School District.

Any other combination of training and/or experience that could likely provide
the desired skills, knowledge or abilities may be considered.

SPECIAL REQUIREMENTS:

(1) Positions in this classification require possession of a valid California
Class C driver’s license and are required to obtain and submit, at his/her
own expense, his/her current motor vehicle driving record at the time of
appointment. The record must meet and be maintained at the District's safe
driving standard. Failure to meet this requirement will result in the
disqualification and/or rejection of the applicant regardiess of any other
standing. (2) May be required to travel from one location to another.

PHYSICAL DEMANDS:

Dexterity of hands and fingers to operate a variety of custodial equipment.
Walking or standing for extended periods of time. Seeing to perform custodial
duties. Lifting, carrying, moderately heavy objects (15 to 38 pounds) and
pushing and pulling heavy objects (50-100 pounds or more) with the use of
dollies or other equipment as assigned by position. Bending at the waist,
kneeling or crouching. Reaching overhead, above the shoulders and
horizontally. Climbing ladders and working from heights to replace light bulbs.

Note: Before being considered for employment, once an applicant meets the minimum qualifications,
all applicants who have prior convictions will be required to provide a certified copy of all relevant
records including, but not limited to, conviction reports, probation reports, and other related court
records.

This agency provides reasonable accommodations to applicants with disabilities. If you need a
reasonable accommodation for any part of the application and hiring process, please notify the
agency. The decision on granting reasonable accommodation will be on a case-by-case basis.

SALARY RANGE HOURLY:
START: $25.82

6 MONTHS:  $27.23
1% YEARS: $28.74
2% YEARS: $30.31
APPLICATION:

All applications must be submitted online via the
Personnel Commission website. Be sure to
complete all application materials. Supplemental
questions are required for most jobs. If you need
assistance completing your online application,
please contact the Personnel Commission office.

SELECTION PROCEDURE:

This examination process will consist initially of a
“paper screening® of the applicant's training,
background, and experience. Candidates whose
background, skills, and expertise most closely
match that which we are seeking, will be invited
to continue in the selection process. This
process may be comprised of one or any
combination of the following: supplemental
application; written examination(s); qualifications
appraisal oral examination; performance
examination; or technical oral examination,
scored on a job-related basis. Only the most
highly qualified candidates will be invited to
continue in the examination process.
Successful candidates who pass all parts of the
examination process will be placed on the
eligibility list in order of their relative merit as
determined by these competitive examinations.

PERSONNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 90713
Office: (662) 435-5708
24 hour job hotline:(562) 491-JOBS
www.lbschools.net/Departments/
Personnel_Commission

WE ARE AN EQUAL OPPORTUNITY TITLE
VIIMERIT SYSTEM EMPLOYER

Dual Exam 23-0321-5245 JA

LBUSD employees, please see reverse side for
important information.

www.lischools.net/johs



Attendance / Professional Growth Incentive approved by the Personnel Commission effective March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be
eligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

o
L <4

4.3.F.

It is the responsibility of the promotional candidate to submit appropriate documentation
at the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfully completed within the last two years from
the closing date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive
shall be added to the composite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shall be one point for each year of
service in which the promotional candidate has had four (4) occurrences or less of sick leave used
for each fiscal year up to a maximum of three (3) total points. Only the three most recent fiscal
years can be used to earn attendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth incentive shall be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his/her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be earned. Classes, training or seminars must have
been taken and successfully completed within the last two years from the closing date of the
recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate
may earn is a total of five (5) points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars at the time of application
but in no event no later than the application deadline. In circumstances in which there are multiple
instances of sick leave use for FMLA,CFRA and IA, the matter will be considered on a cases by
case basis by the administrator of the Personnel Commission.
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CUSTODIAN
FINAL FILING DATE:

4:30 p.m., Friday, June 2, 2023.

JOB INFORMATION:

Eligibility list is being created to fill current and future vacancies as they occur.
List will also be used for substitutes.

JOB SUMMARY:

Under close supervision, perform routine custodial activities at assigned
school site(s) or other assigned District facilities; assist in the maintenance of
buildings and adjacent grounds areas to assure a clean, orderly and secure
condition; serve on a small crew to perform routine and/or periodic deep
cleaning of District facilities; perform related duties as assigned.

MINIMUM QUALIFICATIONS
EDUCATION AND TRAINING:

Completion of the eighth grade.

Six months of recent full-time paid janitorial or custodial experience.
OR

Proof of enroliment in or successful completion of the Building Maintenance/
Custodial Services class offered by the Long Beach School for Adults shall
substitute for the required education, training and experience.

Any other combination of training and/or experience that could likely provide
the desired skills, knowledge or abilities may be considered.

SPECIAL REQUIREMENTS:

(1) Positions assigned to a cleaning crew at the Operations or Nutrition
Services Branches require the use of a personal automobile and possession
of a valid California Class C driver's license. (2) Incumbents working on the
Kitchen/Bathroom cleaning crew may be assigned to a weekend schedule.
(3) May be required to travel from one location to another.

WORKING ENVIRONMENT:

Indoor and outdoor work environment. Regular exposure to fumes, dust and
odors. Exposure to cleaning agents and chemicals. Working on ladders.

Note: Before being considered for employment, once an applicant meets the minimum
qualifications, he/she will be requested to disclose information about felony and/or
misdemeanor convictions.

This agency provides reasonable accommodations to applicants with disabilities. If you
need areasonable accommodation for any part of the application and hiring process, please
notify the agency. The decision on granting reasonable accommodation will be on a case-
by-case basis.

SALARY RANGE HOURLY:

START: $20.01
6 MONTHS: $21.11
1 % YEARS: $22.27
2 % YEARS: $23.49
3 %2 YEARS: $24.78

APPLICATION:

All applications must be submitted online via the
Personnel Commission website. Be sure to
complete all application materials. Supplemental
questions are required for most jobs. If you need
assistance completing your online application,
please contact the Personnel Commission
office.

SELECTION PROCEDURE:

This examination process will consist initially of
a “paper screening” of the applicant’s training,
background, and experience. Candidates
whose background, skills, and expertise most
closely match that which we are seeking, will
be invited to continue in the selection process.
This process may be comprised of one or any
combination of the following: supplemental
application; written examination(s);
qualifications appraisal oral examination;
performance examination; or technical oral
examination, scored on a job-related basis.
Only the most highly qualified candidates
will be invited to continue in the
examination process. Successful candidates
who pass all parts of the examination process
will be placed on the eligibility list in order of
their relative merit as determined by these
competitive examinations.

PERSONNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 90713
Office: (562) 435-5708
24 hour job hotline: (5662) 491-JOBS
www.lbschools.net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VII/MERIT SYSTEM EMPLOYER

Open Exam 23-0315-0139 JG

www.lbschoois.nel/jobs
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DIGITAL MEDIR SPECIALIST

FINAL FILING DATE:
4:30 p.m., Wednesday, June 7, 2023

JOB INFORMATION:

Permanent 12 month position. Position is a 100% FTE (8 hours per day).
Eligibility list is being created to fill current and future vacancies as they
occur.

0B SUMMARY:

Under general supervision, participate in the planning, creation and
implementation of the District's social media and marketing strategies and
goals; prepare, organize and publish social media content and posts for
District accounts on a wide variety of platforms; participate in a variety of
production processes for digital media content creation including studio,
field and livestreaming; prepare digital media for distribution; perform
related duties as assigned.

MINIMUM QUALIFICATIONS
EDUCATION AND TRAINING:

Graduation from high school supplemented by college-level course work in
communications, marketing, social media, media production or a closely
related field.

One year of professional social media content creation experience.
Verifiable experience as a volunteer in a school or community organization
may be substituted on an equal basis.

Completion of an internship with the Long Beach Unified School District's
Marketing and Media Services department will substitute for the required
college-level course work and experience.

Any other combination of education, training and experience, which
demonstrates that the applicant is likely to possess the required skills,
knowledge or abilities, may be considered.

(1) Positions in this classification require the use of a personal automobile
and possession of a valid California Class C driver's license. (2) May be
required to travel from one location to another. (3) Applicants for this
classification will be required to obtain and submit, at his/her own expense,
his/her current motor vehicle driving record at the time of appointment. The
record must meet and be maintained at the District's safe driving standard.
Failure to meet this requirement will result in the disqualification and/or
rejection of the applicant regardless of any other standing.

Note: Before being considered for employment, once an applicant meets the minimum qualifications,
all applicants who have prior convictions will be required to provide a certified copy of all relevant
records including, but not limited to, conviction reports, probation reports, and other related court
records.

This agency provides reasonable accommodations to applicants with disabilities. If you need a
reasonable accommodation for any part of the application and hiring process, please notify the
agency. The decision on aranting reasonable accommodation will be on a case-bv-case basis.

SALARY RANGE HOURLY:

START: $22.92
6 MONTHS: §$24.17
1% YEARS: $25.51
2 %2 YEARS: $26.91
3 %2 YEARS: $28.39

APPLICATION:

All applications must be submitted online via the
Personnel Commission website. Be sure to
complete all application materials. Supplemental
questions are required for most jobs. If you need
assistance completing your online application,
please contact the Personnel Commission office.

SELECTION PROCEDURE:

This examination process will consist initially of a
“paper screening” of the applicant's training,
background, and experience. Candidates whose
background, skills, and expertise most closely
match that which we are seeking, will be invited
to continue in the selection process. This
process may be comprised of one or any
combination of the following: supplemental
application; written examination(s); qualifications
appraisal oral examination; performance
examination; or technical oral examination,
scored on a job-related basis. Only the most
highly qualified candidates will be invited to
continue in the examination process.
Successful candidates who pass all parts of the
examination process will be placed on the
eligibility list in order of their relative merit as
determined by these competitive examinations.

PERSONNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 90713
Office: (562) 435-5708
24 hour job hotline:(562) 491-JOBS
www.Ibschools.net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VIIMERIT SYSTEM EMPLOYER

Dual Exam 23-0317-5314 JA

LBUSD employees, please see reverse side for
important information.
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Attendance / Professional Growth Incentive approved by the Personnel Commission effective March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be
eligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

)
L <4

O
L <4

43 F

It is the responsibility of the promotional candidate to submit appropriate documentation
at the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfully completed within the last two years from
the closing date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive shall
be added to the composite score of each promotional candidate competing in a promotional or
dual certification examination. The attendance incentive shall be one point for each year of
service in which the promotional candidate has had four (4) occurrences or less of sick leave used
for each fiscal year up to a maximum of three (3) total points. Only the three most recent fiscal
years can be used to earn attendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth incentive shall be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his/her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be earned. Classes, training or seminars must have
been taken and successfully completed within the last two years from the closing date of the
recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate
may earn is a total of five (5) points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars at the time of application
but in no event no later than the application deadline. In circumstances in which there are multiple
instances of sick leave use for FMLA, CFRA and IA, the matter will be considered on a case by
case basis by the administrator of the Personnel Commission.

13



GLASSIFIED EMPLOYMENT
OPPORTUNITY

ELECTRONICS TECHNICIAN

FINAL FILING DATE:
4:30 p.m., Thursday, June 8, 2023

J0B INFORMATION:

Permanent 12-month position. Position is 100% FTE (8 hours per day).
Current vacancy is located at Information Services. This list is being created
to fill current and future vacancies as they occur.

10B SUMMARY:

Under general supervision, install, repair, test and service electronic
equipment, devices, components and circuits; perform related duties as
assigned.

MINIMUM QUALIFICATIONS
EDUCATION AND TRAINING:

Graduation from high school and completion of a recognized apprentice
training program of four years duration.

OR
EXPERIENCE:

Four years journey-level installation and repair of electronic equipment and
devices.

Any other combination of training and/or experience, which demonstrates
that the applicant is likely to possess the required skills, knowledges and
abilities, may be considered.

SPECIAL REQUIREMENTS:

(1) Valid Class C California Driver's License. (2) May be required to travel
from one location to another. (3) An applicant for this class will be required
to obtain, at his/her own expense, and submit his/her motor vehicle driving
record at the time of appointment. The record must meet and be maintained
at the district's safe driving record standard. Failure to meet this requirement
will result in the disqualification and/or rejection of the eligible regardless of
any other standing. (4) Some incumbents in this class may be required to
wear protective clothing, gear and equipment as required by law.

Note: Before being considered for employment, once an applicant meets the
minimum qualifications, all applicants who have prior convictions will be required to
provide a certified copy of all relevant records including, but not limited to, conviction
reports, probation reports, and other related court records.

This agency provides reasonable accommodations to applicants with disabilities. If
you need a reasonable accommodation for any part of the application and hiring
process, please notify the agency. The decision on granting reasonable
accommodation will be on a case-by-case basis.

SALARY RANGE HOURLY:

START: $31.73
6 MONTHS: $33.48
1 % YEARS: $35.33
2 %2YEARS: $37.27
3 %2YEARS: $39.32

APPLICATION:

All applications must be submitted online via the
Personnel Commission website. Be sure to
complete all application materials. Supplemental
questions are required for most jobs. If you need
assistance completing your online application,
please contact the Personnel Commission office.

SELECTION PROCEDURE:

This examination process will consist initially of a
“paper screening” of the applicant's training,
background, and experience. Candidates whose
background, skills, and expertise most closely
match that which we are seeking, will be invited
to continue in the selection process. This
process may be comprised of one or any
combination of the following: supplemental
application; written examination(s); qualifications
appraisal oral examination; performance
examination; or technical oral examination,
scored on a job-related basis. Only the most
highly qualified candidates will be invited to
continue in the examination process.
Successful candidates who pass all parts of the
examination process will be placed on the
eligibility list in order of their relative merit as
determined by these competitive examinations.

Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 80713
Office: (562) 435-5708
24 hour job hotline:(562) 491-JOBS
www.lbschools.net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VIIMERIT SYSTEM EMPLOYER

Dual Exam 23-0318-0110 AF

LBUSD employees, please see reverse side for
important information.
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Attendance / Professional Growth Incentive approved by the Personnel Commission effective March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be
eligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

o
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4.3.F.

It is the responsibility of the promotional candidate to submit appropriate documentation
at the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfully completed within the last two years from
the closing date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive
shall be added to the composite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shall be one point for each year of
service in which the promotional candidate has had four (4) occurrences or less of sick leave used
for each fiscal year up to a maximum of three (3) total points. Only the three most recent fiscal
years can be used to earn attendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth incentive shall be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his/her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be eamed. Classes, training or seminars must have
been taken and successfully completed within the last two years from the closing date of the
recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate
may earn is a total of five (5) points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars at the time of application
but in no event no later than the application deadline. In circumstances in which there are multiple
instances of sick leave use for FMLA, CFRA and IA, the matter will be considered on a cases by
case basis by the administrator of the Personnel Commission.

15
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INSTRUCTIONAL RIDE - SPECIAL

FINAL FILING DATE:

Continuous

Eligibility list is being created to fill current and future vacancies as they occur.
Positions are part time (3.8 hours) only. Substitute positions are also available.

10B SUMMARY:

Under general supervision, assist certificated staff in reinforcing instructional
activities for students with special needs identified in an Individualized Education
Program (IEP); participate in the monitoring, discipline and behavior modification of
students; assist in meeting the physical care and hygienic needs of students; perform
related duties as assigned.

EDUCATION AND TRAINING:
Consistent with the No Child Left Behind Act of 2002 and other related legislation,
candidates for this classification must meet the following standards:

The equivalent of graduation from high school* and one of the following:

1. Completion of at least two (2) years of study* (48 semester units or 60 quarter
units) at an institution of higher education; Or

2. Attainment of an Associate of Arts degree or higher degree * Or

3. Meeting a rigorous standard of quality by receiving a passing score in an
examination administered by the Personnel Commission, which demonstrates the
knowledge and ability to assist in instructing reading, writing and mathematics.

*Verification will be required for high school graduation, college units &
degrees within 2 working days following submission of application.

*Official transcripts or original diplomas must be submitted to the Personnel
Commission office (original diplomas will be returned). Official transcripts may
be submitted electronically.

Six (6) months of paid or volunteer experience working with children in a structured
environment.

Any other combination of training and experience that could likely provide the desired
skills, knowledge or abilities may be considered; however, experience cannot
substitute for the required minimum education.

Note: Before being considered for employment, once an applicant meets the
minimum qualifications, he/she will be required to disclose information about
felony and/or misdemeanor convictions.

This agency provides reasonable accommodations to applicants with
disabilities. If you need a reasonable accommodation for any part of the
application and hiring process, please notify the agency. The decision on
granting reasonable accommodation will be on a case-by-case basis.

o

SALARY RANGE HOURLY:
START: $20.66
6 MONTHS: $21.80
1% YEARS: $23.00
2% YEARS: $24.26
3% YEARS: $25.59

SPECIAL REQUIREMENTS:

1) Some assignments will require successful
completion of District-provided CPR/First Aid
training. (2) Some assignments will require
successful completion of District-provided training to
perform physical health care treatments to meet
student needs. (3) After an employee in this class has
been provided initial training to work with students
with physical health care needs and feels the need
for additional training, they may request it. Requests
shall be in writing to the site administrator who shall
arrange for the needed training and notify the
employee.

All applications must be submitted online via the
Personnel Commission website. Be sure to complete
all application materials. Supplemental questions are
required for most jobs. If you need assistance
completing your online application, please contact the
Personnel Commission office.

SELECTION PROCEDURE:

This examination process will consist initially of a
“paper screening” of the applicant's training,
background, and experience. Candidates whose
background, skills, and expertise most closely match
that which we are seeking, will be invited to continue
in the selection process. This process may be
comprised of one or any combination of the following:
supplemental application; written examination(s);
qualifications appraisal oral examination;
performance examination; or technical oral
examination, scored on a job-related basis. Only the
most highly qualified candidates will be invited to
continue in the examination process. Successful
candidates who pass all parts of the examination
process will be placed on the eligibility list in order of
their relative merit as determined by these
competitive examinations.

PERSONNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 90713
Office: (562) 435-5708
24 hour job hotline: (562) 491-JOBS
www.lbschools.net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VIIIMERIT SYSTEM EMPLOYER

Dual Continuous 0448 JG

LBUSD employees, please see reverse side for
important information.

www.lhschools.net/jobs 6



Attendance / Professional Growth Incentive approved by the Personnel Commission effective March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be
eligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

7
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4.3.E

It is the responsibility of the promotional candidate to submit appropriate documentation at
the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission will accept the Lost Time
Report, which is a payroll report that can be printed by your site payroll clerk. Only the three
most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or seminars
must have been taken and successfully completed within the last two years from the closing
date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive shall be
added to the composite score of each promotional candidate competing in a promotional or dual
certification examination. The attendance incentive shall be one point for each year of service in which the
promotional candidate has had four (4) occurrences or less of sick leave used for each fiscal year up to a
maximum of three (3) total points. Only the three most recent fiscal years can be used to earn attendance
incentive points. An occurrence in this instance shall be defined as one full assignment day or days taken
consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional candidate
competing in a promotional examination or dual certification examination. The professional growth
incentive shall be one point for each year within a two year period in which the applicant has successfully
completed classes, training or seminars which would enhance his/her knowledge, skills and abilities in the
promotional classification. A meximum of two (2) professional growth incentive points can be earned.
Classes, training or seminars must have been taken and successfully completed within the last two years
from the closing date of the recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate may earn
is a total of five (3) points. Promotional candidates are responsible for providing proof of their attendance
and/or completion of classes, training and seminars at the time of application but in no event no later than
the application deadline. In circumstances in which there are multiple instances of sick leave use for
FMLA,CFRA and IA, the matter will be considered on a cases by case basis by the administrator of the
Personnel Commission.
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o, GLASSIFIED EMPLOYMENT
OPPORTUNITY

LEAD CUSTODIAN

FINAL FILING DATE:
4:30 p.m., Tuesday, June 13, 2023

OB INFORMATION:
Permanent 12-month position. Position is 100% FTE (8 hours per day).

Eligibility list is being created to fill current and future vacancies as they
occur.

JOB SUMMARY:

Under general supervision, lead a small crew in performing specialized
custodial projects; oversee and participate in custodial activities at assigned
school site(s) or other assigned District facilities; maintain buildings and
adjacent grounds areas in a clean, orderly and secure condition; train and
provide work direction and guidance to assigned personnel; perform related
duties as assigned.

MINIMUM QUALIFICATIONS
EDUCATION AND TRAINING:

Graduation from high school or equivalent.

One year of custodial experience. Experience in a lead or supervisory
capacity is desirable.

Any other combination of education, training and experience that could
likely provide the desired skills, knowledge or abilities may be considered.

SPECIAL REQUIREMENTS:

(1) Positions in this classification assigned to the Child Development
Centers (CDC), Operations or Nutrition Services departments require the
use of a personal automobile and possession of a valid California Class C
driver's license and are required to obtain and submit, at his/her own
expense, his/her current motor vehicle driving record at the time of
appointment. The record must meet and be maintained at the District's safe
driving standard. Failure to meet this requirement will result in the
disqualification and/or rejection of the applicant regardless of any other
standing. (2) May be required to drive from one location to another. (3)
Some incumbents in this class may be assigned to weekend schedules.

Note: Before being considered for employment, once an applicant meets the minimum
qualifications, all applicants who have prior convictions will be required to provide a certified
copy of all relevant records including, but not limited to, conviction reports, probation reports,
and other related court records.

This agency provides reasonable accommodations to applicants with disabilities. If you need
a reasonable accommodation for any part of the application and hiring process, please notify
the agency. The decision on granting reasonable accommodation will be on a case-by-case
basis.

SALARY RANGE HOURLY:

START: $23.66
6 MONTHS: $24.96
1% YEARS: $26.34
2 %2 YEARS: $27.78
3% YEARS: $29.31

APPLICATION:

All applications must be submitted online via the
Personnel Commission website. Be sure to
complete all application materials. Supplemental
questions are required for most jobs. If you need
assistance completing your online application,
please contact the Personnel Commission office.

SELECTION PROCEDURE:

This examination process will consist initially of
a "paper screening” of the applicant's training,
background, and experience. Candidates
whose background, skills, and expertise most
closely match that which we are seeking, will be
invited to continue in the selection process.
This process may be comprised of one or any
combination of the following: supplemental
application; written examination(s);
qualifications appraisal oral examination;
performance examination; or technical oral
examination, scored on a job-related basis.
Only the most highly qualified candidates
will be invited to continue in the examination
process. Successful candidates who pass all
parts of the examination process will be placed
on the eligibility list in order of their relative merit
as determined by these competitive
examinations.

PERSONNEL COMMISSION
Long Beach Unified School District
4400 Ladoga Avenue, Lakewood, CA 80713
Office: (662) 435-5708
24-hour job hotline:(562) 491-JOBS
www.lbschools.net/Departments/
Personnel_Commission/

WE ARE AN EQUAL OPPORTUNITY TITLE
VII/MERIT SYSTEM EMPLOYER

Dual Exam 23-0320-0205 AA

LBUSD employees, please see reverse side
for important information.

www.Ibschools.net s %



Attendance / Professional Growth Incentive approved by the Personnel Commission effective March 1,

2013

On February 14, 2013 the Personnel Commission approved the revision of Chapter IV of the Rules and
Regulations of the Classified Service. One of the major changes to the chapter was the addition of Rule
4.3.F Attendance and/or Professional Growth Incentive. In addition to seniority points, you may be
eligible to increase your final passing score on examinations by a maximum of 5 points.

Guidelines:

®.
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4.3.F.

It is the responsibility of the promotional candidate to submit appropriate documentation
at the time of application but in no event no later than the application deadline.

Attendance Incentive documentation: The Personnel Commission will accept the Lost
Time Report, which is a payroll report that can be printed by your site payroll clerk. Only
the three most recent fiscal years can be used to earn attendance incentive points.

Professional Growth Incentive documentation: Transcripts, final grade reports, certificates
of completion, and other such documentation will be accepted. Classes, training or
seminars must have been taken and successfully completed within the last two years from
the closing date of the recruitment.

ATTENDANCE AND/OR PROFESSIONAL GROWTH INCENTIVE. An attendance incentive
shall be added to the composite score of each promotional candidate competing in a promotional
or dual certification examination. The attendance incentive shall be one point for each year of
service in which the promotional candidate has had four (4) occurrences or less of sick leave used
for each fiscal year up to a maximum of three (3) total points. Only the three most recent fiscal
years can be used to earn attendance incentive points. An occurrence in this instance shall be
defined as one full assignment day or days taken consecutively as sick leave.

A professional growth incentive shall be added to the composite score of each promotional
candidate competing in a promotional examination or dual certification examination. The
professional growth incentive shall be one point for each year within a two year period in which
the applicant has successfully completed classes, training or seminars which would enhance
his/her knowledge, skills and abilities in the promotional classification. A maximum of two (2)
professional growth incentive points can be earned. Classes, training or seminars must have

been taken and successfully completed within the last two years from the closing date of the
recruitment.

The maximum attendance and/or professional growth incentive points a promotional candidate
may earn is a total of five (5) points. Promotional candidates are responsible for providing proof
of their attendance and/or completion of classes, training and seminars at the time of application
but in no event no later than the application deadline. In circumstances in which there are multiple
instances of sick leave use for FMLA,CFRA and IA, the matter will be considered on a cases by
case basis by the administrator of the Personnel Commission.
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Personnel Commission

LONG BEACH UNIFIED SCHOOL DISTRICT

SUBJECT: Eligibility Lists

Date: June 1, 2023

PAGE: 20-21

Reason for Consideration: Approval

ASSISTANT SCHOOL SAFETY & EMERGENCY

PREPAREDNESS DIRECTOR

List Valid: 05/22/2023-05/22/2024
Total Applications Received: 2
No. Passed: 1 No. Failed: 0

CARPENTER

List Valid: 05/23/2023-05/23/2024
Total Applications Received: 19

No. Passed: 3 No. Failed: 6
DISTRICT SECURITY OFFICER

List Valid: 06/01/2023-11/01/2023

Total Applications Received:22

No. Passed: 5 No. Failed: 0
HUMAN RESOURCES TECHNICIAN
List Valid: 06/05/2023-06/05/2024
Total Applications Received: 93

No. Passed: 14 No. Failed: 14
INSTRUCTIONAL AIDE - SPECIAL
List Valid: 05/31/2023-05/31/2024
Total Applications Received: 21

No. Passed: 5 No. Failed: 0
MAINTENANCE ACCOUNTING SUPERVISOR
List Valid: 05/22/2023-05/22/2024
Total Applications Received: 14

No. Passed: 3 No. Failed: 3
NUTRITION SERVICES WORKER

List Valid: 05/26/2023-11/26/2023

Total Applications Received: 13
No. Passed: 3 No. Failed: 2

PROMO

Total Invited to Exam: 1

No. Withdrew: 0

DUAL

Total Invited to Exam: 13

No. Withdrew: 4

DUAL CONTINUOUS

Total Invited to Exam: 5

No. Withdrew: 2

DUAL

Total Invited to Exam: 36

No. Withdrew: 8

OPEN CONTINUOUS

Total Invited to Exam: 5

No. Withdrew: 0

DUAL

Total Invited to Exam: 8

No. Withdrew: 2

OPEN

Total Invited to Exam: 6

No. Withdrew: 1

23-0265-5048

No. Screened Out: 1

23-0255-0114

No. Screened Out; 6

23-0258-5202

No. Screened Out; 15

23-0263-3352

No. Screened Out; 57

23-0289-0448

No. Screened Out: 16

23-0268-5247

No. Screened Out; 6

23-0290-5068

No. Screened Out; 7
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NUTRITION SERVICES WORKER OPEN 23-0291-5068

List Valid: 05/30/2023-11/30/2023

Total Applications Received: 9 Total Invited to Exam: 8

No. Passed: 3 No. Failed: 1 No. Withdrew: 3 No. Screened Out: 2
NUTRITION SERVICES WORKER OPEN 23-0292-5068

List Valid: 05/31/2023-12/01/2023

Total Applications Received: 12 Total Invited to Exam: 9

No. Passed: 3 No. Failed: 0 No. Withdrew: 1 No. Screened Out: 4
NUTRITION SERVICES WORKER OPEN 23-0276-5068

(CATALINA ISLAND)

List Valid: 05/23/2023-05/23/2024

Total Applications Received: 3 Total Invited to Exam: 3

No. Passed: 2 No. Failed: 0 No. Withdrew: 1 No. Screened Out: 0
RECREATION AIDE OPEN CONTINUOUS  23-0294-5255

List Valid: 05/24/2023-11/24/2023

Total Applications Received: 23 Total Invited to Exam: 19

No. Passed: 19 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 4
RECREATION AIDE - CATALINA ISLAND DUAL 23-0250-5255

List Valid: 05/24/2023-11/24/2023

Total Applications Received: 1 Total Invited to Exam: 1

No. Passed: 1 No. Failed: 0 No. Withdrew: 0 No. Screened Out: 0
RECREATION LEADER - WRAP OPEN CONTINUOUS  23-0271-5261

List Valid: 05/31/2023-12/01/2023

Total Applications Received: 9 Total Invited to Exam: 8

No. Passed: 5 No. Failed: 0 No. Withdrew: 3 No. Screened Out; 1
RECREATION LEADER - WRAP OPEN CONTINUOUS  23-0272-5261

List Valid: 05/31/2023-12/01/2023

Total Applications Received: 7 Total Invited to Exam: 2

No. Passed: 1 No. Failed: 0 No. Withdrew: 1 No. Screened Out: 5

CERTIFIED TO BE CORRECT: Kenneth Kato DATE: JUNE 1, 2023
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Personnel Commission
LONG BEACH UNIFIED SCHOOL DISTRICT

SUBJECT: Appeal of Disqualified Applicant ID 33253947 PAGES: 22-35

Date: May 15, 2023 Reason for Consideration: Restricted Action

Personnel Commission Rule 4.2.A provides that an individual who is an eligible for appointment to a position in
the Classified Service may be disqualified for the following reason:

4.2.A.8 - “Making a false statement, misstating, or omitting a statement of any material fact on the
application or other official documents.”

4.2.A.7 - “Criminal, infamous, dishonest, immoral, or disgraceful conduct according to standards approved

by the Commission.”

Staff submits an appeal of an applicant as detailed in the enclosed agenda material. The individual concerned
was given notice of this matter by certified mail. If the appellant is present and requests the matter be discussed
in closed session, that request should be granted.

It is recommended the Commission consider the appeal and act as it deems appropriate.

Because of the sensitive nature of the reference material, distribution has been limited to the Personnel
Commission and other Personnel staff with a need to know.
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