Name of School District:

Los Angeles County Office of Education
Business Advisory Services

PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in accordance with AB 1200 (Chapter 1213/Statutes 1991), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5

Long Beach Unified School District

Name of Bargaining Unit:

CSEA Unit A and Unit B

Certificated, Classified, Other:

Classified

The proposed agreement covers the period beginning: July 1, 2018 and ending: June 30, 2019
(date) (date)

The Governing Board will act upon this agreement on: November 6, 2019
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten
(10) working days prior to the date the Governing Board will take action.

A. Proposed Change in Compensation

Bargaining Unit Compensation

Fiscal Impact of Proposed Agreement
(Complete Years 2 and 3 for multiyear and overlapping agreements only)

All Funds - Combined Annual Cost Prior to Year 1 Year 2 Year 3
Proposed Settlement | Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2019-20 2020-21 2021-22
1. [Salary Schedule $ 86,286,600 | $ 3,451,464
Including Step and Column
4.00% 0.00% 0.00%
2. |Other Compensation $ 862,866
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
Description of Other Compensation 1% Off Schedule
based on 2018-19
SQalaries
3. [Statutory Benefits - STRS, PERS, $ 24,117,100 | $ 1,205,855
FICA, WC, UI, Medicare, etc.
5.00% 0.00% 0.00%
4. [Health/Welfare Plans $ 39,261,825 (1,000,000)
0.00% 0.00% -2.55%
5. | Total Bargaining Unit Compensation | $ 149,665,525 | $ 5,520,185 | $ - (1,000,000)
Add Items 1 through 4 to equal 5
3.69% 0.00% -0.64%
6. |Total Number of Bargaining Unit 1,899.00
Employees (Use FTEs if appropriate)
7. |Total Compensation Average Cost per | $ 78,813 $ 2,907 $ -1 $ (527)
Bargaining Unit Employee
3.69% 0.00% -0.64%

Printed 10/25/2019 at 3:29 PM

Los Angeles County Office of Education
Business Advisory Services
Revised 07/12/19



Public Disclosure of Proposed Collective Bargaining Agreement Page 2

Long Beach Unified School District
CSEA Unit A and Unit B

8. What was the negotiated percentage change? For example, if the change in "Year 1" was for less than a full
year, what is the annualized percentage of that change for "Year 1"?

2% Salary Increase, retroactive to July 1, 2018. 1% of annual salary (2018-19), one time off schedule payment.

9. Were any additional steps, columns, or ranges added to the salary schedules? (If yes, please explain.)

No

10. Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

11. Does this bargaining unit have a negotiated cap for Health and Welfare Yes No[l
benefits?
If yes, please describe the cap amount.

The cap is based on the 2013 PPO rates at each tier with a 3.5% annual escalator starting in 2014.

. Proposed negotiated changes in noncompensation items (i.c., class size adjustments, staff development days,
teacher prep time, classified staffing ratios, etc.)

See attached Agreement

. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians,
custodial staff, etc.)

None

Los Angeles County Office of Education

Business Advisory Services
Printed 10/25/2019 at 3:29 PM Revised 07/12/19



Public Disclosure of Proposed Collective Bargaining Agreement Page 3

Long Beach Unified School District
CSEA Unit A and Unit B

D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

The District and CSEA may reopen negotiations for 2019/20 and 2020/21 on Article V- Compensation, plus three
articles selected by each party.

E. Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.

None

F. Source of Funding for Proposed Agreement:
1. Current Year

Funding will come from ongoing resources, including LCFF resources and categorical funds.

2. If'this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years?

Funding will come from ongoing resources, including LCFF resources and categorical funds.

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

This is a single year agreement

Los Angeles County Office of Education
Business Advisory Services
Printed 10/25/2019 at 3:29 PM Revised 07/12/19



Public Disclosure of Proposed Collective Bargaining Agreement Page 4a
Long Beach Unified School District
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Unrestricted General Fund
Bargaining Unit: CSEA Unit A and Unit B
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 07/01/19) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ 738,061,857 $ - |$ 738,061,857
Federal Revenue 8100-8299 $ - |8 -
Other State Revenue 8300-8599 | $ 14,077,493 $ - |$ 14,077,493
Other Local Revenue 8600-8799 [ $ 14,808,804 $ - S 14,808,804
TOTAL REVENUES $ 766,948,154 $ - |$ 766,948,154
EXPENDITURES
Certificated Salaries 1000-1999 | $ 308,071,374 $ 308,071,374
Classified Salaries 2000-2999 | $ 92,426,795 | $ 2,030,350 $ 94,457,145
Employee Benefits 3000-3999 | $ 168,694,949 | $ 567,480 $ 169,262,429
Books and Supplies 4000-4999 | $ 18,174,095 $ - S 18,174,095
Services and Other Operating Expenditures  5000-5999 | $ 45,372,770 $ - |3 45,372,770
Capital Outlay 6000-6999 | $ 1,206,320 $ - |3 1,206,320
Other Outgo (excluding Indirect Costs) 7100-7299 | $ 65,000 $ - |3 65,000
7400-7499
Transfers of Indirect Costs 7300-7399 | $ (7,523,408) $ - |$ (7,523,408)
TOTAL EXPENDITURES $ 626,487,895 | $ 2,597,830 | $ - |$ 629,085,725
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 7,144,560 | $ - 1% - |$ 7,144,560
Transfers Out and Other Uses 7600-7699 | $ 5,000,000 | $ - 1S -3 5,000,000
Contributions 8980-8999 | $  (132,527,126)| $ (1,416,550)| $ - |'$ (133,943,676)
OPERATING SURPLUS (DEFICIT)* $ 10,077,693 [$ (4,014,380)[ $ - |s 6,063,313
BEGINNING FUND BALANCE 9791 $ 216,327,104 $ 216,327,104
Audit Adjustments/Other Restatements 9793/9795 $ -
ENDING FUND BALANCE $ 226,404,797 | $ (4,014,380)( $ - |$ 222,390,417
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ 1,796,900 | $ - |3 - |$ 1,796,900
Restricted 9740
Committed 9750-9760 | $ 58,100,000 | $ - |8 - |8 58,100,000
Assigned 9780 $ - |8 - |3 -
Reserve for Economic Uncertainties 9789 $ 18,724,353 | $ 93,331 | $ - |$ 18,817,684
Unassigned/Unappropriated Amount 9790 $ 147,783,544 | $ (4,107,711)| $ - |$ 143,675,833

*Net Increase (Decrease) in Fund Balance

Printed 10/25/2019 at 3:29 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education

Business Advisory Services

Revised 07/12/19



Public Disclosure of Proposed Collective Bargaining Agreement Page 4b
Long Beach Unified School District
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Restricted General Fund
Bargaining Unit: CSEA Unit A and Unit B
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As 0f 07/01/19) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ - $ - |$ -
Federal Revenue 8100-8299 | $ 60,018,785 $ - |8 60,018,785
Other State Revenue 8300-8599 | $ 93,931,268 $ - |$ 93,931,268
Other Local Revenue 8600-8799 | $ 5,587,905 $ - |8 5,587,905
TOTAL REVENUES $§ 159,537,958 $ - |$ 159,537,958
EXPENDITURES
Certificated Salaries 1000-1999 | $ 84,536,603 | $ - 13 - |$ 84,536,603
Classified Salaries 2000-2999 | $ 30,670,622 | $ 1,616,835 | $ - |8 32,287,457
Employee Benefits 3000-3999 | $ 87,878,412 | § 451,905 | $ - |8 88,330,317
Books and Supplies 4000-4999 | $ 28,542,564 $ - |$ 28,542,564
Services and Other Operating Expenditures  5000-5999 | $ 64,908,081 $ - |$ 64,908,081
Capital Outlay 6000-6999 | $ 567,555 $ - |8 567,555
Other Outgo (excluding Indirect Costs) 7100-7299 | $ 474,352 $ - |$ 474,352
7400-7499
Transfers of Indirect Costs 7300-7399  $ 7,151,569 $ - 1S 7,151,569
TOTAL EXPENDITURES $ 304,729,758 | $ 2,068,740 | $ - |$ 306,798,498
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - 18 - 13 - |$ -
Transfers Out and Other Uses 7600-7699 | $ - 13 - |8 - 1S -
Contributions 8980-8999 | § 132,527,126 | § 1,416,550 | $ - |$ 133,943,676
OPERATING SURPLUS (DEFICIT)* S (12,664,674) S (652,190)[ $ - S (13,316,864)
BEGINNING FUND BALANCE 9791 $ 38,988,057 $ 38,988,057
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
[ENDING FUND BALANCE $ 26,323,383 | $ (652,190)| $ - S 25,671,193
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 97119719 | $ -3 - |3 - |$ -
Restricted 9740 $ 26,323,383 | $ (652,190)| $ - |3 25,671,193
Committed 9750-9760
Assigned Amounts 9780
Reserve for Economic Uncertainties 9789 $ - |8 - 1S -
Unassigned/Unappropriated Amount 9790 $ - |8 - 1S - s -

*Net Increase (Decrease) in Fund Balance

Printed 10/25/2019 at 3:29 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education

Business Advisory Services

Revised 07/12/19



Public Disclosure of Proposed Collective Bargaining Agreement Page 4c
Long Beach Unified School District
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Combined General Fund
Bargaining Unit: CSEA Unit A and Unit B
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As 0of 07/01/19) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 | $ 738,061,857 $ - |$ 738,061,857
Federal Revenue 8100-8299 | $ 60,018,785 $ - 13 60,018,785
Other State Revenue 8300-8599|$ 108,008,761 $ - |$ 108,008,761
Other Local Revenue 8600-8799 | $ 20,396,709 $ -3 20,396,709
TOTAL REVENUES $ 926,486,112 $ - |8 926,486,112
EXPENDITURES
Certificated Salaries 1000-1999 ($ 392,607,977 | $ -3 - |$ 392,607,977
Classified Salaries 2000-2999 1§ 123,097,417 | $ 3,647,185 | $ - |$ 126,744,602
Employee Benefits 3000-3999($ 256,573,361 | $ 1,019,385 | § - |8 257,592,746
Books and Supplies 4000-4999 | $ 46,716,659 $ - 1% 46,716,659
Services and Other Operating Expenditures 5000-5999|$ 110,280,851 $ - |$ 110,280,851
Capital Outlay 6000-6999 | $ 1,773,875 $ -3 1,773,875
Other Outgo (excluding Indirect Costs) 7100-7299 | $ 539,352 $ -3 539,352
7400-7499
Transfers of Indirect Costs 7300-7399 | § (371,839) $ -3 (371,839)
TOTAL EXPENDITURES $ 931,217,653 | $ 4,666,570 | $ - |$ 935,884,223
OTHER FINANCING SOURCES/USES
Transfer In and Other Sources 8900-8979 | $ 7,144,560 | $ - |3 - 1% 7,144,560
Transfers Out and Other Uses 7600-7699 | $ 5,000,000 | $ - |3 - 1% 5,000,000
Contributions 8980-8999 | $ - 18 - 18 - 13 -
OPERATING SURPLUS (DEFICIT)* $ (2,586,981)[ $ (4,666,570)[ $ - | (7,253,551)
BEGINNING FUND BALANCE 9791 $ 255,315,162 $ 255,315,162
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 252,728,181 | $ (4,666,570)( $ - 1% 248,061,611
COMPONENTS OF ENDING FUND
Nonspendable 9711-9719( $ 1,796,900 | $ -3 - 1% 1,796,900
Restricted 9740 $ 26,323,383 | $ (652,190)| $ -3 25,671,193
Committed 9750-9760 | $ 58,100,000 | $ -3 -3 58,100,000
Assigned 9780 $ - 1% -3 - 1% -
Reserve for Economic Uncertainties 9789 $ 18,724,353 | $ 93,331 | $ -8 18,817,684
Unassigned/Unappropriated Amount 9790 $ 147,783,544 | $ (4,107,711 $ - |$ 143,675,833

*Net Increase (Decrease) in Fund Balance

Printed 10/25/2019 at 3:29 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Business Advisory Services
Revised 07/12/19




Public Disclosure of Proposed Collective Bargaining Agreement Page 4d
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 11 - Adult Education Fund

Bargaining Unit: CSEA Unit A and Unit B
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 07/01/19) agreement)
Object Code Explain on Page 4i
REVENUES
Federal Revenue 8100-8299 | $ 204,550 $ - |3 204,550
Other State Revenue 8300-8599 | $ 1,317,147 $ - |3 1,317,147
Other Local Revenue 8600-8799 | $ 105,500 $ - |$ 105,500
TOTAL REVENUES $ 1,627,197 $ - |3 1,627,197
EXPENDITURES
Certificated Salaries 1000-1999 | $ 784,282 | $ - |$ - |$ 784,282
Classified Salaries 2000-2999 | $ 235017 | $ 8,873 | $ - |$ 243,890
Employee Benefits 3000-3999 | $ 521,069 | $ 2,480 | $ - |$ 523,549
Books and Supplies 4000-4999 | $ 22,162 $ - |$ 22,162
Services and Other Operating Expenditures ~ 5000-5999 | § 154,927 $ - |$ 154,927
Capital Outlay 6000-6999 | $ - $ - |9 -
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ - |8 -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ 46,993 $ - |3 46,993
TOTAL EXPENDITURES $ 1,764,450 | $ 11,353 | $ - |83 1,775,803
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - 19 - |3 - |3 -
Transfers Out and Other Uses 7600-7699 | $ - 19 - |3 - |3 -
OPERATING SURPLUS (DEFICIT)* $ (137,253)| 8 (11,353)] $ - s (148,606)
BEGINNING FUND BALANCE 9791 $ 187,603 $ 187,603
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 50,350 | $ (11,353)] $ - 1s 38,997
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - S - |93 - |3 -
Restricted 9740 $ 50,350 | $ (11,353)| $ - |3 38,997
Committed 9750-9760 | $ - 19 - |93 - |3 -
Assigned 9780 $ - S - |93 - |3 -
Reserve for Economic Uncertainties 9789 $ - 19 - |3 - -
Unassigned/Unappropriated Amount 9790 $ - 13 - |$ - 193 -
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education

Business Advisory Services
Printed 10/25/2019 at 3:29 PM Revised 07/12/19




Public Disclosure of Proposed Collective Bargaining Agreement Page 4e
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 12 - Child Development Fund

Bargaining Unit: CSEA Unit A and Unit B
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 07/01/19) agreement)
Object Code Explain on Page 4i
REVENUES
Federal Revenue 8100-8299 | $ 28,053,625 $ - |3 28,053,625
Other State Revenue 8300-8599 | $ 10,703,487 $ - |3 10,703,487
Other Local Revenue 8600-8799 | $ 1,616,943 $ - |$ 1,616,943
TOTAL REVENUES $ 40,374,055 $ - |$ 40,374,055
EXPENDITURES
Certificated Salaries 1000-1999 | $ 15,581,866 $ - |$ 15,581,866
Classified Salaries 2000-2999 | $ 5,914,299 | $ 242390 | $ - |$ 6,156,689
Employee Benefits 3000-3999 | $ 12,782,888 | $ 67,748 | $ - |3 12,850,636
Books and Supplies 4000-4999 | $ 2,904,883 $ - 19 2,904,883
Services and Other Operating Expenditures ~ 5000-5999 | § 2,074,237 $ - |$ 2,074,237
Capital Outlay 6000-6999 | § 50,759 $ - |8 50,759
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ - |$ -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ 1,131,178 $ - |83 1,131,178
TOTAL EXPENDITURES $ 40,440,110 | $ 310,138 | $ - |83 40,750,248
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ - 19 - |$ - |3 -
Transfers Out and Other Uses 7600-7699 | $ - 19 - |$ - |3 -
OPERATING SURPLUS (DEFICIT)* $ (66,055)] $ (310,138)[ $ - s (376,193)
BEGINNING FUND BALANCE 9791 $ 1,610,715 $ 1,610,715
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 1,544,660 | $ (310,138)[ $ - 1s 1,234,522
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - S - |93 - |3 -
Restricted 9740 $ 1,544,660 | $ (310,138)] $ - |3 1,234,522
Committed 9750-9760 | $ - 19 - |$ - |3 -
Assigned 9780 $ - 1% - |3 - |3 -
Reserve for Economic Uncertainties 9789 $ - 19 - |3 - -
Unassigned/Unappropriated Amount 9790 $ - 13 - |$ - 193 -
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education

Business Advisory Services
Printed 10/25/2019 at 3:29 PM Revised 07/12/19



Public Disclosure of Proposed Collective Bargaining Agreement
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Fund 13/61 - Cafeteria Fund

Page 4f

Bargaining Unit: CSEA Unit A and Unit B
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 07/01/19) agreement)
Object Code Explain on Page 4i
REVENUES
LCFF Revenue 8010-8099 $ - |8 -
Federal Revenue 8100-8299 [ $ 29,379,932 $ - |3 29,379,932
Other State Revenue 8300-8599 [ $ 1,806,940 $ - 1% 1,806,940
Other Local Revenue 8600-8799 [ $ 4,909,392 $ -3 4,909,392
TOTAL REVENUES $ 36,096,264 $ - 1% 36,096,264
EXPENDITURES
Certificated Salaries 1000-1999 | $ - 1S -3 - 1% -
Classified Salaries 2000-2999 | $ 14,340,970 | $ 395,000 | $ - 1% 14,735,970
Employee Benefits 3000-3999 | $ 7,974,537 | $ 110,402 | $ - 1% 8,084,939
Books and Supplies 4000-4999 | $ 12,672,622 $ -3 12,672,622
Services and Other Operating Expenditures  5000-5999 | $ 1,131,275 $ - 1% 1,131,275
Capital Outlay 6000-6999 | $ 345,500 $ - 1% 345,500
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ -3 -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ 4,725 $ - 1S 4,725
TOTAL EXPENDITURES $ 36,469,629 |$ 505,402 | $ - |8 36,975,031
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 [ $ - 1S -3 -3 -
Transfers Out and Other Uses 7600-7699 | $ - 1S - 13 - 1% -
OPERATING SURPLUS (DEFICIT)* $ (373,365)[ $ (505,402)[ $ - | (878,767)
BEGINNING FUND BALANCE 9791 $ 2,422,111 $ 2,422,111
Audit Adjustments/Other Restatements 9793/9795  $ - $ -
ENDING FUND BALANCE $ 2,048,746 | $ (505,402)[ $ - s 1,543,344
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 97119719 $ - 1% - 13 - 1% -
Restricted 9740 $ 2,048,746 | $ (505,402)| $ - |8 1,543,344
Committed 9750-9760 | $ - |8 - |8 - |8 -
Assigned 9780 | $ - | - |s - |8 -
Reserve for Economic Uncertainties 9789 $ - 13 -3 - -
Unassigned/Unappropriated Amount 9790 $ -3 -3 - 19 -

*Net Increase (Decrease) in Fund Balance

Printed 10/25/2019 at 3:29 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Business Advisory Services

Revised 07/12/19




Public Disclosure of Proposed Collective Bargaining Agreement Page 4¢g
Long Beach Unified School District
G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET
Enter Fund: Fund 21 - Building Fund
Bargaining Unit: CSEA Unit A and Unit B
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 07/01/19) agreement)
Object Code Explain on Page 4i
REVENUES
Federal Revenue 8100-8299 | $ - $ - |8 -
Other State Revenue 8300-8599 | $ - $ - |8 -
Other Local Revenues 8600-8799 | $ 3,000,000 $ - |$ 3,000,000
TOTAL REVENUES $ 3,000,000 $ - 13 3,000,000
[EXPENDITURES
Certificated Salaries 1000-1999 | $ - 19 - |$ - |8 -
Classified Salaries 2000-2999 | $ 2,016,070 | $ 20,886 | $ - |$ 2,036,956
Employee Benefits 3000-3999 | $ 1,036,654 | $ 5,838 | $ - |8 1,042,492
Books and Supplies 4000-4999 | $ - $ - |$ -
Services and Other Operating Expenditures ~ 5000-5999 | $ - $ - |$ -
Capital Outlay 6000-6999 | $ 225,838,854 $ - |$ 225,838,854
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ - |8 -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ - $ - |3 -
TOTAL EXPENDITURES $ 228,891,578 | $ 26,724 | $ - |83 228,918,302
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 449,999,983 | $ - |3 - |3 449,999,983
Transfers Out and Other Uses 7600-7699 | $ - 19 - |3 - |3 -
OPERATING SURPLUS (DEFICIT)* $ 224,108,405 | $ (26,724)| $ - |83 224,081,681
BEGINNING FUND BALANCE 9791 $ 86,072,152 $ 86,072,152
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ 310,180,557 | $ (26,724)( $ - |83 310,153,833
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - S - |93 - |3 -
Restricted 9740 $ 310,180,557 | $ (26,724)| $ - 13 310,153,833
Committed 9750-9760 | $ - 19 - |93 - |3 -
Assigned 9780 $ - 1% - |3 - |3 -
Reserve for Economic Uncertainties 9789 $ - 19 - |3 - -
Unassigned/Unappropriated Amount 9790 $ - 13 - |$ - 193 -

*Net Increase (Decrease) in Fund Balance

Printed 10/25/2019 at 3:29 PM

NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education
Business Advisory Services
Revised 07/12/19




Public Disclosure of Proposed Collective Bargaining Agreement Page 4h
Long Beach Unified School District

G. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Fund:
Bargaining Unit: CSEA Unit A and Unit B
Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions Total Revised
Approved Budget | Result of Settlement | (agreement support Budget
Before Settlement (compensation) and/or other unit (Columns 1+2+3)
(As of 07/01/19) agreement)
Object Code Explain on Page 4i
REVENUES
Federal Revenue 8100-8299 | § - $ - |$ -
Other State Revenue 8300-8599 | $ - $ - |$ -
Other Local Revenue 8600-8799 $ - |$ -
TOTAL REVENUES $ - $ - |$ -
EXPENDITURES
Certificated Salaries 1000-1999 $ - |8 - |3 -
Classified Salaries 2000-2999 $ - |8 - |3 -
Employee Benefits 3000-3999 $ - |$ - |$ -
Books and Supplies 4000-4999 $ - |9 -
Services and Other Operating Expenditures ~ 5000-5999 $ - |$ -
Capital Outlay 6000-6999 $ - |9 -
Other Outgo (excluding Indirect Costs) 7100-7299 | $ - $ - |3 -
7400-7499
Transfers of Indirect Costs 7300-7399 | $ - $ - |9 -
TOTAL EXPENDITURES $ - 13 - |3 - |9 -
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 $ - |3 - |3 -
Transfers Out and Other Uses 7600-7699 | $ - 1% - |3 - |3 -
OPERATING SURPLUS (DEFICIT)* $ - | - |3 - |3 -
BEGINNING FUND BALANCE 9791 $ -
Audit Adjustments/Other Restatements 9793/9795 | $ - $ -
ENDING FUND BALANCE $ - 18 - |3 - |9 -
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 | $ - 1% - |3 - |3 -
Restricted 9740 $ - |93 - 13 -
Committed 9750-9760 | $ - 1% - |93 - 13 -
Assigned 9780 $ - 1% - |3 - |3 -
Reserve for Economic Uncertainties 9789 $ - S - |3 - -
Unassigned/Unappropriated Amount 9790 $ - 13 - |8 - |83 -
*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts in Columns 1 and 4 must be positive

Los Angeles County Office of Education

Business Advisory Services
Printed 10/25/2019 at 3:29 PM Revised 07/12/19




Public Disclosure of Proposed Collective Bargaining Agreement Page 4i

Long Beach Unified School District
CSEA Unit A and Unit B
Explanations for Column 3 ""Other Revisions'" entered on Pages 4a through 4h:

Page 4a: Unrestricted General Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4b: Restricted General Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4d: Fund 11 - Adult Education Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4e: Fund 12 - Child Development Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4f: Fund 13/61 - Cafeteria Fund Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4g: Other Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Page 4h: Other Amount Explanation
Revenues $ -
Expenditures $ -
Other Financing Sources/Uses $ -

Additional Comments:

Printed 10/25/2019 at 3:29 PM

Los Angeles County Office of Education
Business Advisory Services
Revised 07/12/19



Public Disclosure of Proposed Collective Bargaining Agreement
Long Beach Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Unrestricted General Fund MYP

Page 5a

Bargaining Unit: CSEA Unit A and Unit B
2019-20 2020-21 2021-22
Total Revised Budget After [First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement

REVENUES

LCFF Revenue 8010-8099 | $ 738,061,857 | $ 744,073,794 | $ 749,034,235

Federal Revenue 8100-8299 | $ -

Other State Revenue 8300-8599 | $ 14,077,493 | $§ 14,252,177 | $ 14,338,826

Other Local Revenue 8600-8799 [ $ 14,808,804 | $ 14,528,928 | $ 14,118,352
TOTAL REVENUES $ 766,948,154 | $ 772,854,899 | $ 777,491,413
EXPENDITURES

Certificated Salaries 1000-1999 | $ 308,071,374 | $ 307,811,336 | $ 307,548,699

Classified Salaries 2000-2999 | $ 94,457,145 | $ 93,701,316 | $ 94,166,009

Employee Benefits 3000-3999 | $ 169,262,429 | $ 180,398,077 | $ 187,003,092

Books and Supplies 4000-4999 | $ 18,174,095 | $ 18,694,095 | $ 18,684,095

Services and Other Operating Expenditures ~ 5000-5999 | $ 45,372,770 | $ 45,479,684 | $ 46,598,851

Capital Outlay 6000-6999 | $ 1,206,320 | $ 606,320 | $ 606,320

Other Outgo (excluding Indirect Costs) 7100-7299 | $ 65,000 | $ 65,000 | $ 65,000

7400-7499

Transfers of Indirect Costs 7300-7399 | $ (7,523,408) $ (8,083,290)( $ (8,183,290)

Other Adjustments $ -
TOTAL EXPENDITURES $ 629,085,725 | $ 638,672,538 | $ 646,488,776
OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979 | $ 7,144,560 | $ - |$ =

Transfers Out and Other Uses 7600-7699 | $ 5,000,000 | $ 5,000,000 | $ 5,000,000

Contributions 8980-8999 | $ (133,943,676)| $ (137,958,883) $ (140,824,281)
OPERATING SURPLUS (DEFICIT)* $ 6,063,313 | $ (8,776,522)[ $ (14,821,644)
BEGINNING FUND BALANCE 9791 $ 216,327,104 | $ 222,390,417 | $ 213,613,895

Audit Adjustments/Other Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 222,390,417 | $ 213,613,895 | $ 198,792,251
COMPONENTS OF ENDING FUND BALANCE:

Nonspendable 9711-9719 | § 1,796,900 | $ 1,796,900 | $ 1,796,900

Restricted 9740

Committed 9750-9760 | $ 58,100,000 | $ 48,800,000 | $ 40,600,000

Assigned 9780 $ - |8 - |8 -

Reserve for Economic Uncertainties 9789 $ 18,817,684 | $ 18,890,092 | $ 19,157,818

Unassigned/Unappropriated Amount 9790 $ 143,675,833 | $ 144,126,903 | $ 137,237,533

*Net Increase (Decrease) in Fund Balance

NOTE: 9790 amounts must be positive

Los Angeles County Office of Education
Business Advisory Services

Printed 10/25/2019 at 3:29 PM Revised 07/12/19



Public Disclosure of Proposed Collective Bargaining Agreement
Long Beach Unified School District

H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Restricted General Fund MYP

Page 5b

Bargaining Unit: CSEA Unit A and Unit B
2019-20 2020-21 2021-22
Total Revised Budget After [First Subsequent Year After| Second Subsequent Year
Object Code Settlement Settlement After Settlement

REVENUES

LCFF Revenue 8010-8099 | $ - |9 - 13 -

Federal Revenue 8100-8299 | $ 60,018,785 | $ 58,737,415 | $ 59,407,880

Other State Revenue 8300-8599 | $ 93,931,268 | $ 96,282,977 | $ 99,451,311

Other Local Revenue 8600-8799 | $ 5,587,905 | $ 2,731,979 | $ 1,683,460
TOTAL REVENUES $ 159,537,958 | § 157,752,371 | $ 160,542,651
EXPENDITURES

Certificated Salaries 1000-1999 | $ 84,536,603 | $ 83,017,148 | $ 83,602,841

Classified Salaries 2000-2999 | $ 32,287,457 | $ 31,380,870 | $ 31,303,419

Employee Benefits 3000-3999 | $ 88,330,317 | $ 94,373,976 | $ 99,979,179

Books and Supplies 4000-4999 | $ 28,542,564 | $ 23,933,174 | $ 23,378,478

Services and Other Operating Expenditures ~ 5000-5999 | $ 64,908,081 | $ 59,332,645 | $ 59,256,264

Capital Outlay 6000-6999 | $ 567,555 | § 567,555 | $ 567,555

Other Outgo (excluding Indirect Costs) 7100-7299 | $ 474352 | $ 474352 | $ 474,352

7400-7499

Transfers of Indirect Costs 7300-7399 | $ 7,151,569 | $ 7,752,361 | $ 7,840,050

Other Adjustments $ - |3 -
TOTAL EXPENDITURES $ 306,798,498 | $ 300,832,081 | $ 306,402,138
OTHER FINANCING SOURCES/USES

Transfers In and Other Sources 8900-8979 | $ -9 - 13 -

Transfers Out and Other Uses 7600-7699 | $ - 1% -1 -

Contributions 8980-8999 | $ 133,943,676 | $ 137,958,883 | $ 140,824,281
OPERATING SURPLUS (DEFICIT)* $ (13,316,864) $ (5,120,827)( $ (5,035,200)
BEGINNING FUND BALANCE 9791 $ 38,988,057 | $ 25,671,193 | $ 20,550,366

Audit Adjustments/Other Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 25,671,193 | $ 20,550,366 | $ 15,515,160
COMPONENTS OF ENDING FUND BALANCE:

Nonspendable 9711-9719 | § - S - |$ -

Restricted 9740 $ 25,671,193 | $ 20,550,366 | $ 15,515,160

Committed 9750-9760

Assigned 9780

Reserve for Economic Uncertainties 9789 $ - S - |$ -

Unassigned/Unappropriated Amount 9790 $ - |$ 01$% 0

*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts must be positive

Los Angeles County Office of Education
Business Advisory Services

Printed 10/25/2019 at 3:29 PM Revised 07/12/19



Public Disclosure of Proposed Collective Bargaining Agreement Page 5¢

Long Beach Unified School District
H. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund MYP

Bargaining Unit: CSEA Unit A and Unit B
2019-20 2020-21 2021-22
Total Revised Budget After |First Subsequent Year After| Second Subsequent Year
. Settlement Settlement After Settlement
Object Code
REVENUES
LCFF Revenue 8010-8099 | $ 738,061,857 | $ 744,073,794 | $ 749,034,235
Federal Revenue 8100-8299 | $ 60,018,785 | $ 58,737,415 | $ 59,407,880
Other State Revenue 8300-8599 | $ 108,008,761 | $ 110,535,154 | $ 113,790,137
Other Local Revenue 8600-8799 | $ 20,396,709 | $ 17,260,907 | $ 15,801,812
TOTAL REVENUES $ 926,486,112 | $ 930,607,270 | $ 938,034,064
EXPENDITURES
Certificated Salaries 1000-1999 | $ 392,607,977 | $ 390,828,484 | $ 391,151,540
Classified Salaries 2000-2999 | $ 126,744,602 | $ 125,082,186 | $ 125,469,428
Employee Benefits 3000-3999 [ $ 257,592,746 | $ 274,772,053 | $ 286,982,271
Books and Supplies 4000-4999 | $ 46,716,659 | $ 42,627,269 | $ 42,062,573
Services and Other Operating Expenditures ~ 5000-5999 | $ 110,280,851 | $ 104,812,329 | § 105,855,115
Capital Outlay 6000-6999 | $ 1,773,875 | $ 1,173,875 | $ 1,173,875
Other Outgo (excuding Indirect Costs) 7100-7299 | $ 539,352 | $ 539,352 | $ 539,352
7400-7499
Transfers of Indirect Costs 7300-7399 | § (371,839)( $ (330,929)| $ (343,240)
Other Adjustments $ -1 -
TOTAL EXPENDITURES $ 935,884,223 | § 939,504,619 | § 952,890,914
OTHER FINANCING SOURCES/USES
Transfers In and Other Sources 8900-8979 | $ 7,144,560 | $ - 183 -
Transfers Out and Other Uses 7600-7699 | $ 5,000,000 | $ 5,000,000 | $ 5,000,000
Contributions 8980-8999 | $ - 13 - |8 -
OPERATING SURPLUS (DEFICIT)* $ (7,253,551)( $ (13,897,349)| § (19,856,850)
BEGINNING FUND BALANCE 9791 $ 255,315,162 | $ 248,061,611 | $ 234,164,262
Audit Adjustments/Other Restatements 9793/9795 | $ -
ENDING FUND BALANCE $ 248,061,611 |$ 234,164,262 | $ 214,307,412
COMPONENTS OF ENDING FUND BALANCE:
Nonspendable 9711-9719 ( $ 1,796,900 | $ 1,796,900 | $ 1,796,900
Restricted 9740 $ 25,671,193 | $ 20,550,366 | $ 15,515,160
Committed 9750-9760 | $ 58,100,000 | $ 48,800,000 | $ 40,600,000
Assigned 9780 $ - 13 - 183 -
Reserve for Economic Uncertainties 9789 $ 18,817,684 | $ 18,890,092 | $ 19,157,818
Unassigned/Unappropriated Amount 9790 $ 143,675,833 | $ 144,126,904 | $ 137,237,534

*Net Increase (Decrease) in Fund Balance NOTE: 9790 amounts must be positive

Los Angeles County Office of Education
Business Advisory Services

Printed 10/25/2019 at 3:29 PM Revised 07/12/19



. If no, how do you plan to restore your reserves?

Printed 10/25/2019 at 3:29 PM

Public Disclosure of Proposed Collective Bargaining Agreement Page 6
Long Beach Unified School District
CSEA Unit A and Unit B
. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES
. State Reserve Standard
2019-20 2020-21 2021-22
Total Expenditures, Transfers Out, and Uses
.|(Including Cost of Proposed Agreement) $ 940,884,223 944,504,619 957,890,914
b.|Less: Special Education Pass-Through Funds $ = = =
.|Net Expenditures, Transfers Out, and Uses $ 940,884,223 944,504,619 957,890,914
State Standard Minimum Reserve Percentage for
. |this District Enter percentage —» 2.00% 2.00% 2.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b, or
.[$50,000) $ 18,817,684 18,890,092 | $ 19,157,818
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
.|Designated for Economic Uncertainties (9789) $ 18,817,684 18,890,092 | $ 19,157,818
General Fund Budgeted Unrestricted
.|Unassigned/Unappropriated Amount (9790) $ 143,675,833 144,126,903 | $ 137,237,533
Special Reserve Fund (Fund 17) Budgeted
.|Designated for Economic Uncertainties (9789) $ = = $ o
Special Reserve Fund (Fund 17) Budgeted
.|Unassigned/Unappropriated Amount (9790) $ - - $ -
.|Total Available Reserves $ 162,493,517 163,016,995 | $ 156,395,351
" |Reserve for Economic Uncertainties Percentage 17.27% 17.26% 16.33%
. Do unrestricted reserves meet the state minimum reserve amount?
2019-20 Yes | X No
2020-21 Yes | X No
2021-22 Yes | X No

Los Angeles County Office of Education
Business Advisory Services

Revised 07/12/19




Public Disclosure of Proposed Collective Bargaining Agreement Page 7

Long Beach Unified School District
CSEA Unit A and Unit B

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance.

Total Compensation Increase/(Decrease) on Page 1, Section A, #5 $ 5,520,185
General Fund balance Increase/(Decrease), Page 4c, Column 2 $ (4,666,570)
Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2 $ (11,353)
Child Development Fund balance Increase/(Decrease), Page 4e, Column 2 $ (310,138)
Cafeteria Fund balance Increase/(Decrease), Page 4f, Column 2 $ (505,402)
Other Fund balance Increase/(Decrease), Page 4g, Column 2 $ (26,724)
Other Fund balance Increase/(Decrease), Page 4h, Column 2 $ -
Total all fund balances Increase/(Decrease) as a result of the settlement(s) $ (5,520,187)
Variance $ (2)

Variance Explanation:
Rounding

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

Surplus/
General Fund Combined (Deficit) (Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before settlement(s)? $ (2,586,981) (0.3%) Spending down entitlement balances
Current FY Surplus/(Deficit) after settlement(s)? $ (7,253,551) (0.8%) Raise, Health and Welfare, Retirement
1st Subsequent FY Surplus/(Deficit) after settlement(s)? $(13,897,349) (1.5%) Raise, Health and Welfare, Retirement
2nd Subsequent FY Surplus/(Deficit) after settlement(s)? $(19,856,850) (2.1%) Raise, Health and Welfare, Retirement

Deficit Reduction Plan (as necessary):
Reserve levels will be reduced. Distritct will need to adjust spending levels in conjunction with any other
changes necessary.

7. Were "Other Adjustments' amount(s) entered in the multiyear projections (pages S5a and 5b) for 1st and 2nd
Subsequent FY?

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit
spending, and to rebuild reserves. Any amount shown below must have an explanation. If additional space is
needed, attach a separate sheet, or use page 9a.

MYP Amount "Other Adjustments" Explanation
1st Subsequent FY Unrestricted, Page 5a

1st Subsequent FY Restricted, Page 5b

2nd Subsequent FY Unrestricted, Page 5a

&L | |s |2

2nd Subsequent FY Restricted, Page 5b

Los Angeles County Office of Education

Business Advisory Services
Printed 10/25/2019 at 3:29 PM Revised 07/12/19



Public Disclosure of Proposed Collective Bargaining Agreement Page 8

CSEA Unit A and Unit B

J. COMPARISON OF PROPOSED CHANGE IN TOTAL COMPENSATION TO CHANGE IN LCFF FUNDING FOR THE NEGOTIATED PERIOD

The purpose of this form is to determine if the district has entered into bargaining agreements that would result in salary increases that are expected to exceed the projected increase in
LCFF funding.

(fill out columns for which there is an agreement)

Prior Year 2019-20 2020-21 2021-22
a. LCFF Funding per ADA 10,275.68 10,647.53
b. Amount Change from Prior Year Funding per ADA 371.85 - -
c. Percentage Change from Prior Year Funding per ADA 3.62% 0.00% 0.00%
d. Total Compensation Amount Change (from Page 1, Section A, Line 5) 5,520,185.00 - (1,000,000.00)
e. Total Compensation Percentage Change (from Page 1, Section A, Line 5) 3.69% 0.00% -0.64%
f. Proposed agreement is within/exceeds change in LCFF Funding (f vs. e) Exceeds - Within

Los Angeles County Office of Education

Business Advisory Services
Printed 10/25/2019 at 3:29 PM Revised 07/12/19



Public Disclosure of Proposed Collective Bargaining Agreement Page 9

K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COSTS
OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs
incurred under the fentative Collective Bargaining Agreement in the current and subsequent years. The absence of a
certification signature or if "I am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

In accordance with the requirements of Government Code Sections 3540.2 and 3547.5, the Superintendent and Chief
Business Official of the Long Beach Unified School District, hereby certify that the District can meet the costs incurred
under this Collective Bargaining Agreement during the term of the agreement from July 1, 2018 to June 30, 2019.

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ =
Expenditures/Other Financing Uses $ 5,520,187
Ending Balance(s) Increase/(Decrease) $ (5,520,187)
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ -
Expenditures/Other Financing Uses 3 (1,000,000)
Ending Balance(s) Increase/(Decrease) $ 1,000,000

Budget Revisions

If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to meet
the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.

Assumptions
See attaghed page for a list of the assumptions’upon which this certification is based.

Certifications
| I'hereby certif

District S\{[g‘rintendent ~ T Dat

(Signature)
/'C [ hereby certi I am unable to certify

h D / Lz/ (<=
G o Chief Business Official Date
(Signature)

Special Note: The Los Angeles County Office of Education may request additional information, as necessary, to review
the district's compliance with requirements.

Los Angeles Counfy OIfice of Educafion
Business Advisory Services
Printed 10/22/2019 at 9:47 AM Revised 07/12/19




Tentative Agreement
between
Long Beach Unified School District
and
California School Employees Association
and its Long Beach Chapter #2 Unit A
October 14,2019

The Long Beach Unified School District (District) and the California School Employees Association
and its Long Beach Chapter #2 Unit A (CSEA) have completed negotiations for the 2018-2019
school year and agree to maintain the provisions of the current classified bargaining agreements for
2018-2019 except as follows:

Article It Recognition

A. The District recognizes the CSEA as the sole and exclusive bargaining agent for classified
employees as cerlified by the EERB (LA-R-567) on June 23, [977 and occupying classes
listed in Appendix A.
1. Excluded from the bargaining unit shall be the following existing classifications:
a. Management
b. Confidential
c. Supervisory

Exempt from the classified service are the following:

a. Positions which require certification qualifications;

b—Part-time playeround-positions;

c. Full-time students employed part time;

d. Part-time students employed part time in any college work-study program,

or in a work experience education program conducted by a umiversity
eonununity or college distriet pursuant to Eduecation Code Article 7
(commencing with Section 51760) of Chapter 5 of Part 28 and is financed
by state or federal funds.

Article I1: Reserved Rights of the District

D. If the district believes that a violation of the collective bargaining agreement has
occurred by CSEA Chapter 2 leadership, Employee Relations Services shall attempt
to resolve the allegation in a meeting with the CSEA Chapter 2 President or
designee. The Chapter 2 President or designee shall investigate the alleged violation
and communicate a written response to the District within 20 days after the meeting,




ARTICLE Ik: Association Rights

E.

H.

Annually—in-December-the District-agrees-to-provide-CSEA-a-eomplete-Hst-of-names;
classifications;-and-wotlJocations-for all barpaining-unit-employeesand-addresses-and
telephone-mmmbers-of-bargaining unit empleoyees-whe-have-released-this-infermationfor
publication-in-the District-directory—Inaddition; bimenthly: the Districtagrees-to-provide
updales ef this information:

This-infermationwill-be putin eleetronie format upenrequestand provided-the technelogy
The District shall provide CSEA Long Beach Chapter 2 with a complete list of
bargaining unit members’ names and other information in accordance with the
March 20, 2018 AB119 Memorandum of Understanding entered inte by the District
and CSEA,

RELEASE TIME FOR ASSOCIATION REPRESENTATIVES

4, Board Meetings / District Management. The District agrees to release one (1)
CSEA Chapter representative per Unit, as needed, to attend Board meetings and
three (3) to five (5) representatives to attend meetings with District management as
needed but not more than two (2) representatives from any given site, shop, or
office. As an exception, more than 2 representatives may attend when the
called meeting regards a specific site, shop or office concern. All release time
for activities enumerated in this paragraph will be charged to Association leave.

5. Association Leave. Upon proper application and approval, the District will grant
to the combined bargaining units (A and B) a total of one hundred thirty (130)
days Association Leave per fiscal year for unit members to conduct or to
patticipate in CSEA business. The CSEA president or designee shall submit in
writing the names of unit members who are authorized to use the days to
Employee Relations Services. Approval for such Association Leave must be
secured at least two (2) working days prior to the anticipated absence. Following
the District’s payment of the employee for the Association Leave, the District
shall be reimbursed by the CSEA for the cost of the substitute (if the services of a
substitute were utilized) as well as the District’s contribution to the employee’s
retirement fund. CSEA Long Beach Chapter 2 shall be invoiced quarterly.
Such reimbursement shall be made within ten (10} days following CSEA’s receipt
of the District’s certification of payment of compensation to the employee.

As soon as practical after completion of the final ratified ratification-efthis Agreement, the
District shall arrange for the printing of copies of this Agreement for distribution to current
and future bargaining unit employees upon written request within ten (10) working days,
The Aagreements will be available on the Employee Relations web page and the link shall
be emailed to bargaining unit employees following negotiations,

STATF DEVELOPMENT. The District and the CSEA agree that continuing training and

staff development for classified employees are very important. They further agree that



continiing study and discussion need to occur relative to continued expansion of staff
development activities for classified employees. The District is committed to providing
classified staff with continuing training opportunities to assist them in performing their
current jobs and to prepare them for promotional opportunities. The CSEA is encouraged
to submit to the District in-service topicsfideas which would be of value to classified
employees for staff development training. This provision applies to staff development and
training provided by the Personnel Commission. A committee shall be created to make
recommendations for professional development opportunities in accordance with AB
1808. The committee shall composed of up to a total of five (5) CSEA Long Beach
Chapter 2 representatives of different classification and up to a total of five (5) district
personnel.

Article I'V: Organizational Security

B.

MEMBERSHIP RIGHTS. A unit member may clect to become or not become a
member of CSEA Long Beach Chapter 2. A unit member who elects not to become a
member may forfeit some representational rights from CSEA not required by law,
and should consult with CSEA Long Beach Chapter 2 for clarification,

er-whe-is-net-a-member-of the GSHEA

Le&g%%eh—@hapta%—ﬁfwhe%e%ﬂ%mamﬁqppheaﬁemﬂmembm%&%w
%@ﬁeﬁ%@e@m&mﬁ%ﬁ@e@%ﬁ%&%ﬁgﬁﬁg{m
foHewing the effeetive date-of this Section-of the-Agreement;-shall eitherbecome a-member
ofthe-CSEA-o1-pay-to-the- CSEA-afee in-an-amount-equal to-membership-dues and-general
assessments—oueh-fee-is-payable-to-the-CSEA-in-one{H-lump-sum-cash-payment or-the
Unitmembermay-puthotize payroll deductionforsuch-fee-Inthe-event thataUnitmember
shatl-net-pay-such-fee-directlyto-the Associationor-autherize payment-through-payrol
be-ne-charge-to-the CSEA-for sueh-mandatory-apency fee-deduetions:

Each-non-member-whe-isrequired-to-pay-an-apency-fee-shall-annually receive-written
netifieation-from-the- CSEA-of the-amownt-of the-deduction-and procedures-which-he/she
must-follow-to-receive-a-rebatefornon-representation-activities-during the year-and-the
procedure-forappealing-all-or-partof the agencydee:

G——REMITTANCE OF DUES ANB-AGENCY-FEE, With respect to all sums deducted

by the District, whether for membership dues er-ageney-fee, the District agrees promptly
within fifteen (15} days to remit such monies to the CSEA. accompanied by an
alphabetical list of Unit members for whom deductions have been made, eategorizing
them as to membership ernen-membership in the CSEA, and indicating any changes in
petsonnel from the list previously furnished.

RELIGIOUS- OBJECHONS—Any Unit-member-whe is a member-of a-religious-body
whoese-traditional-tenets-or-teachings-inelude objections-to-joining or financially




supporting employee-otganizations-shall-net-be vequired-to-jein-or finaneially-suppert-the
Californin-School Employees-Association;-as a condition-of employment-—Saeh-Unit
member-shall pay;-in-liew-of aservicefee,a-sum-equal-to-such-ageney-fee-to-one-of the
{fellowingnon-—religious; nonJubor organization’s-charitable-funds-exemptfrom-taxation

under-Seetion-50H-{e)3)-of Title 26-of the-Internal Revenue-Code:
American-Heart-Assoeiation

Abtliby st
MillerChildren’s-Hespital

Canser-Society-of Ameriea
_ LongBeachEdueation Houndation
Such-payment-shal-be-made—on-or-before November-1- of cach sehool year. Proof of
paymentand-a written statementefebjection alopg with-verifiable evidencc-ofmembership

m—a—}e}‘kgfeus—beéywhese—t. E&é&ﬁ@ﬂ&%%%ﬂ%ﬁ%ﬂkt%&dﬁﬂiﬁﬁbj%&&t&j@fﬂiﬂﬁ@i—ﬁﬂ&ﬂﬂ&ﬂ?

M%%&&e&@%eﬁw%ﬁwtid%nede%hedﬁﬂmm%@auﬁ%%eﬁ

payment-and-to-whem—payment-in-Heu-of the-apency-fee-has-been-made—Po-in-lind
scervices-or benefits-may-beveesived by the Unitmemberinexchangefor-this-contribution:

Such-proeishall-bepresented-on or before November1-ofeach-sehoolvear
Unit A APPENDIX B

Salaries and Allowances
Salary - 2018 - 2019

2% increase to bargaining unit salary schedules, stipends, and rates of pay retroactive to July 1,
2018. An additional one time off schedule payment of 1% based on the unit members’ earnings
for the 2018 — 2019 fiscal year.

Career Increments

Effective July 1, 2018, for bargaining unit members in Unit A — Clerical and Support Services career
increments shall be:

After completion of

14 years $3:378-12 1419.75
19 years $1;378:12-1419.75
24 years $2:205.00-2271.59
29 years $2,756.25-2839.49

The total of all career increments shall be $1;37832 1419.75 after fourteen (14) years; $2;756:25
2839.49after nineteen (19) years; $4;961-:25 5111.08 after twenty-four (24) years; and $7%747.50
7,950.57 after twenty-nine (29} years.



Article V Compensation

Al

PAY AND ALLOWANCES.

2

12,

Frequency - Biweeldy/Monthly, All permanent and probationary employees in the
bargaining unit performing regular monthly service shall be eligible to be paid ence
every-two-(2)-weeks twice a month by requesting a salary advance through the Payroll
Branch. In the event the District finds it necessary to modify payroll procedures in
order to pay employees every-twe-{Z)-weeks twice a month or to change the number
of quadriweelely pay periods over which employees are compensated, the District shall
provide the employee at least ten (10) days-notice before implementation of the new
payment schedule. If the normal pay date falls on a holiday, the paycheck shall be
issued on the preceding workday. In the absence of a request for a salary advance, the
employee shall be paid according to the District’s existing payroll system.,

The CSEA agrees to work with the District to encourage employees to opt for electronic
deposit of pay warrants.

Mileage. Any employee in the bargaining unit elected for mileage reimbursement and
required to nse his/her vehicle on District business shall be reimbursed at the current
Internal Revenue Business Mileage Rate for all miles actually driven on behalf of the
District. Reimbursement is dependent upon the employee presenting proof of
automobile liability insurance to Risk Management Branch. The mileage computation
shall include mileage necessary to return to the employee’s normal job site after the
completion of District business except that no mileage computation shall include travel
to or from the employee’s home on a normal workday. All mileage costs for emergency
calls outside of normal working hours shall be reimbursed. This amount shall be
payable in a separate warrant drawn against District funds upon timely submission of
the claim by the employee in the bargaining unit.

All employees who are required by their job descriptions to utilize their personal
vehicle to transport students will receive an annual stipend equivalent to the base rate
insurance industry-wide average for supplemental insurance required of individuals
who routinely transport persons as an essential element of their employment. Such
stipend will be prorated over ten-{16)-quadriweelkly-periods-the employee’s FTE
assignment periods. In order to receive this stipend, the employee must provide
proof that payment for supplemental insurance has been made. In addition, proof of
supplemental insurance must be provided annually to the District.

Catalina Island Employees. In QW-04-of cach year, Catalina Island employees
shall receive a travel expense allowance. For 2045-2016-2018-2019, the allowance is
$996-§ 1,078, plus any negotiated percentage increase, Each year thereafter, the
allowance will be adjusted by the same percentage as the salaries of Unit members.
Employees working less than full time and/or those working only a portion of the
year shall receive a share of the travel expense allowance propostionate to the time




13.

worked. Employees who work and reside on Catalina Island shall receive a Branch
Assignment Premium as provided in the salary schedule (CCR 571 (a).

Employees working less than full time and/or those working only a portion of the
year shall receive a share of the travel expense allowance proportionate to the time
worked.

Upon employee request, the District shall provide costs not to exceed two hundred
fifty dollars ($250) for moving possessions and an automobile to Catalina Island.

The District shall pay employee costs of routine transportation to and from in-service
training meetings required by the District.

Sick Leave and Vacation Balance Reports. The District agrees to report sick leave
and vacation balances to employees on the qeadriweeldy salary warrant stubs issued to
employees,

B. HEALTH AND WELFARE BENEFITS.

Employee Rligibility, All probationary and permanent employees working fifty
percent (50%) or more of a full time assignment {eighty{80Hiours-or-more-during
a-quadriweelkdy-period} are eligible for health, dental, vision, and life insurance
benefits. All other employees shall be eligible to purchase benefits by individually
paying premium expenses through the Risk Management Branch at rates
established by the District carrier, Kffective beginning the 2021-22 insurance
year and each insurance year thereafter, the District’s health benefit
contribution shall be pro-rated for less than full-time unit members, except
that the District shall contribute up to 50% of the pro-rated premium for the
lowest cost Distriet HMO medical plan available if such plan is selected by the
employee.

a. All coverage is effective the first day of paid service or the first paid day
upon return from an unpaid leave of absence.

b. Any employee in unpaid leave status for a period in excess of thirty (30)
calendar days may continue health and welfare benefit coverage as provided
in this Article by personally paying the premiums. The percentage of the
annual premiums to be paid shall be the same as the percentage of the
contract year during which the employee is in unpaid leave status. (For
example, a two hundred four [204] day employee on unpaid leave for one
[1] semester, i.e., one hundred two [102] days, is responsible for fifty
percent [50%] of the annual benefit premivms).

C. Employees may choose coverage for themselves and their eligible
dependents or same-gender domestic pariners for whom a Declaration of
Domestic Partnership is currently on file in the office of the Secretary of
State for the State of California. A choice shall be made from any one of



the approved plans described below during the enrollment period
announced by the Risk Management Branch.

Article VI Days and Hours of Employment

B.

WORKDAY. Each employee shall be assigned a fixed and regularly scheduled minimum
number of hours. The daily distribution of the hours and the starting and ending times may
be adjusted by the District to reflect the needs at each work location. It is understood that
no adjustment shall be made for the purpose of alleviating overtime or for punitive reasons.
Except in an emergency, at least ten (10) days prior to any adjustment that results in a
schedule change, the appropriate department head/site administrator or designee will meet
with the employee(s) for the purpose of providing notice (Appendix J) and discussing
reasons for the schedule change. Such notice shall be in writing on the appropriate Human
Resource Services form. Completed forms will be kept at the employee’s work location.
The ten (10) day period may be reduced and/or waived with the employee’s consent.

OVERTIME. Except as otherwise provided herein, all overtime hours as defined in this
Section shall be compensated at the rate of pay equal to one and one-half (1 %) times the
regular rate of pay or at one and one-half (1 %%) times the rate for the classification in which
the work was done, whichever is higher. If a misuse of leave is suspected, the employee
may be susceptible to progressive discipline and face the loss of their overtime
assignment, Overtime is defined as follows:

Rotation, On the day of the employee’s overtime assignment, they may be removed
if the employee leaves for a portion of the workday utilizing personal necessity,
vacation, and/or for medical appointments that do not comply with the prior notice
requirements provided in Article VIIL.

COMPENSATORY TIME OFF. An employee who works assigned overtime shall have
the option to accumulate compensatory time credit in fieu of cash payment. Compensatory
time credit will be calculated by multiplying the number of actual hours worked by one
and one-half (1%%). If the service needs of the District will not be impaired, absence for
credited time may be granted by the appropriate shop/office manager. Compensatory time
off requests shall be submitted in writing at least seven (7)'working days in advance
prior to the commencement of the compensatory leave period. The department head
or designee shall respond within three (3) full working days of receipt with the
approval or denial of the request. If the written request is made for 8 hours or less,
the approval will be at the discretion of the immediate supervisor/manager. When
compensatory time off is authosized in lieu of cash compensation, such compensatory time
off shall be granted within the twelve (12) calendar months following the month in which
the overtime was worked and without impairing the service rendered by the District, Such
compensatory time oif shall be at the rate of time and one-half (1 ). In the event the
compensatory time off is not utilized within the twelve (12) calendar months following the
months in which the overtime was worked, the unit member shall be notified in advance
and receive compensation for the unused compensatory time, In accordance with the Fair
Labor Standards Amendments of 1985, the employee may accrue no more than two
hundred forty (240) hours compensatory time.




K.

ASSIGNMENT AND DISTRIBUTION OF OVERTIME. Assignmentof overtime shall
be made in order to distribute and rotale overtime as equally as is practical among eligible,
qualified employees in the bargaining unit within each work location and classification. In
this context "qualified” is defined as having the training and experience for the respective
classification(s) specific to the overtime assignment. Overtime shall be posted at each site or
work focation for those classifications with more than two (2) employees. An up-to-date
account of overtime worked and charged to the employee will be posted on the first workday
of each quadeiweekly pay period. District managers/supetvisors shall have the right fo
determine whether a need exists or whether a job must be completed and to assign employees
required to meet the need. An employee may refuse overtime work, except when the District
determines that an emetgency exists, the managet/supervisor shall be empowered to direct
the employee to work the overtime.

CALL-INS, CALL-BACKS. The needs of the District and the personal wishes of the
employee shall be considered when an employee is requested to work outside of his/her
regular job schedule. District managers/supervisors shall have the right to determine
whether an emergency exists or whether a job must be completed and to assign employees
required to meet the need. An employee may refuse call-in/call back work, except that
when the District determines that a need exists, the manager/supervisor shall be empowered
to direct the employee to work the call-in or call-back. The manager/supervisor shall
attempt, where practical, to identify a qualified employee who wishes to work the call-in
ot call-back before directing someone to work the call-in or call-back against his/her
wishes. Assignment of call-in or call-back work will be distributed equally as is practical
among eligible, qualified employees in the bargaining unit. An up-to-date account of call-
ins and call-backs worked and charged to the employee will be posted on the first workday

of cach quadeiweeldy pay period.

WORKYEAR. Effective July 1, 1993, employees assigned to a twelve (12) month calendar
will have a standard work year of two hundred sixty (260) days per fiscal year. This
standardized work year will be achieved by implementing, as necessary, no more than two
(2) equalization days which wilt be scheduled by the District during the winter recess period,
Such equalization days will have no impact on the employees’ annual salariess-heweves;
neeessary-adjustments-to-quadtiweeldy-watrants-witl ocour-in-QW-14.  If an employee is
required to work on an identified equalization day(s), he/she has the option to accrue
compensatory time off at the “straight time” rate. Utilization of accrued compensatory time
is subject to provisions specified in Article VI, Section J. of this Agreement,

Article VIII: Leaves of Absence

A,

SICK LEAVE, Every full-time probationary and permanent employee in a paid  status
shall be allowed full pay for absence caused by personal illness or personal incapacity as
follows:

12-Month Employees 106.08 hours per year

235-Day Employees 95.88 hours per year



225-Day Employees 91.80 hours per year

220-Day Employees 89.76 hours per year
209-Day Employees ' 85.27 howis per year
2067 Day Employees 84.0546 hours per year

200-Pay-Employees—————————81.60-hovrs-per-year

Other eligible employees shall be entitled to a proportionate allowance according to the
assignment.

ABSENCES - DISTRICT-DESIGNATED PHYSICIAN. When an employee required to
report to the District-designated physician as specified in this Agreement is unable to secure
an appointment within a reasonable period of time (e.g., the physician is on vacation or
extended-iliness catastrophic leave), Section G.4. of this Axticle shall apply.

REQUIRED HEALTH EXAMINATIONS. The Deputy Superintendeni, Human
Resource Services, or histher designee may require an employee to report for a health
examination when in his/her judgment it is apparent that the employee or the District may be
harmed if the condition/situation is allowed to continue. It is the District’s right to require a
medical examination of any employee by a physician of iis choice at ifs discretion and
expense. Ifthe report of the physician shows the employee is in an unfit condition to perform
regular duties, with or without reasonable accommodation, the employee may be required
to absent himself/herself by being placed on administrative leave not to exceed five (5)
days until a determination of leave status is made by Human Resource Services. If
the health examination is given other than during the employee's regular working hours, the
employee shall be granted time off equal to that required for the examination. Overtime
provisions shall apply. The maximum time creditable for an examination shall be two (2)
hours,

PREGINANCY DISABILITY LEAVE. A leave of absence for pregnancy disability shall
be granted for the period of time that the employee is physically unable to perform the duties
required of her position as certified by mutual agreement of her personal physician and the
District-designated physician. Pregnancy disability leave is charged to sick leave balances;
if all paid leaves are exhausted within the period of physical disability, the remaining time
that the employee continues on pregnancy disability leave shall be in a leave without pay
status.

The employee shall notify the division or office head of her pregnancy and furnish a
doctor's statement which indicates the estimated date of confinement and certifies that the
employee's condition permits continued performance of all duties related to her regular
assignment. In the event that the employee appears to be unable to continue to perform
all duties related to her regular assignment at any time prior to the defined period of




disability, the immediate manager may request a review by the District-designated
physician of the period of disability.

The usual period of confinement following the birth of a child is considered to be six (6)
weeks. If the employee's condition varies from the usual in that she is able to resume
performance of all duties related to her regular assignment at an earlier date or, if it is
necessary to extend the leave beyond six (6) weeks, the employee shall present the
District-designated physician or principal/division or office manager with a statement
from her attending physician which describes herconditionand the estimated length of
absence, The employee must obtain and furnish appropriate forms completed by her
physician, and deliver them to the District-designated physician or principal/division or
office manager.

SICK LEAVE DONATION PROGRAM. The Sick Leave Donation Program is
created pursuant to Education Code, Section 44043.5. The purpose of the Sick Leave
Donation Program is to provide assistance to bargaining unit members suffering from a
catastrophic physical iliness or injury. This Sick Leave Donation Program provides
employees with an opportunity to be restored to health so they may return to work.
Additional information, including the forms, may be found in Appendix C of this

Agreement.

1. Definitions: As used herein the following definitions are agreed to in reference to
the Sick Leave Donation Program.

a.

Woikday: A work day, for the purposes of this Article, is a day when
designated parties to the approval process are at work for all or part of the
day.

Donation Day: A donation day is defined as eight (8) hows for all
employees.

Pay: Pay is defined as the employee’s regular daily rate excluding
additional hours, overtime, and temporary upgrades.

Extended-Siek Catastrophic Leave: These are additional days of sick leave
which have been donated by other District employees, both bargaining unit
members and employees who are not members of the bargaining unit, fron
their own accrued monthly sick leave balances. These days of additional
leave may be used to extend the recipient’s sick leave and this leave may be
taken on either consecutive or non-consecutive dates. The extended
absence of the recipient must be due to the same illness or injury,
conforming to the requirements for use of statutory sick leave. Illness or
injury which qualifies as Workers’ Compensation Leave is excluded from
this program.

Catastrophic Illness or Injury: Catastrophic illness or injury is defined as
an serious illness or injury thathas been-coneisely identified as-sueh by the



unit member’s trealing physician; requiring hospitalization or recovery
therefrom-the-medieal-prognosis-is-the-employee-will be incapaeitated for
an extended period of time;—and—the-employee’s—absence—exeeceds—the
individual’s—aeerped—paid-leave. which would result in a financial

hardship.

2. Eligibility Requirements for Leave Recipients,

a.

A bargaining unit member is eligible for extended sick catastrophic leave

if}

(1)  Hefshe has exhausted all of his/her accrued paid leave, which
includes but is not limited to, sick leave and vacations.

(2)  Hefshe is suffering from a catastrophic illness or injury that is
expected to incapacitate him/her for an extended period of time.

3 The incapacity suffered by the employee requires him/her to take
time off from worlc beyond the number of days covered by the
employee’s accrued paid leave and financial hardship would result
for the bargaining unit member,

The maximum number of days which a recipient may receive for the
same illness shall be no more than the total number of duty days in the
employee’s work year.

Sick leave and vacation days accrued by the recipient during the time he/she
is on extended—siek catastrophic leave shall be credited against the
employee’s days of absence. These days are in addition to the maximum
number of days of extended-sick catastrophic leave which the recipient is
entitled to receive.

Unit members receiving remuneration under worker’s compensation
provisions shall not be eligible to draw extended-siek catastrophic leave.

Employees who may be eligible for disability payments under the Public
Employees Retitement System (PERS) shall apply for benefits at the
eatliest opportunity. Upon approval for receipt of PERS or STRS disability
payments, the unit member’s eligibility to continue to draw extended-sick
catastrophic leave shall cease,

3. Guidelines for Donor Participants.

Any member of the bargaining unit who has available monthly sick leave
balances may donate to an employee who is in need of extended-sick
catastrophic leave, The required minimum donation shall be one (1) day
(eight [8] hours).




Employees who are not members of the bargaining unit may also donate to
the employee who is in need of extended-siek catastrophic leavesbutunder

the provisionsof thisprepranthese-employees-will not-be-eligible to-dvaw
such-leave:

If an employee wishes to contribute more than one (1) day, hef/she may
donate up to a total of five (5) days per year to a specific employee who has
been authorized for extended-siek catastrophic leave. Employees donating
more than one (1) day must have a balance of twenty (20) days of accrued
monthly sick leave at the time of donation.

Donating employees must acknowledge in writing the donation is
voluntary, irrevocable, and confidential and this written acknowledgement
must be submitted to the Executive Director, Fiscal Services or designee,
Leave donated within the provisions of this program shall be deducted from
the employee’s accrued monthly sick leave days only.

Application and Approval Process for Exdended—Siek Catastrophic Leave.

In the event a bargaining unit employee suffers a catastrophic iliness

or injury, he/she shall notify his/her immediate supetvisor or the payroll
clerk at his/her work site as to the reason for his/her absence and identify
said reason as a catastrophic illness or injury. A Request to Participate in
Sick Leave Donation Program form shall be submitted by the affected
employee to his/her principal/site administrator or his/her designee before
paid sick leave is exhausted. Medical verification of the catastrophic illness
or injury shall be provided by the requesting employee at the time the
Request to Participate in Sick Leave Donation Program form is submitted.

In the event the unit member is personally unable to request this extension
of sick leave, the unit member’s designee may make the request on behalf
of the applicant.

The principal/site administrator, or his/her designee, shall, within three (3)
working days of receipt of the Request to Participate in Sick Leave
Donation Program form and medical verification, review and fax and/or
electronic mail both, to Physician Services in the Human Resouices
Services Department who shall be responsible for the final decision to
approve or deny the employee’s request. Final approval or denial will be
made and faxed to the principal/site administrator or his’her designee within
three (3) working days following receipt in the office of Physician Services
in the Human Resources Services Department.

The principal/site administrator or his/her designee shall, within three (3)
working days following notification of final approval, circulate by means



of fax and/or electronic mail the Donation of Sick Leave Howrs form to all
schools and offices with a request to employees to donate sick leave days to
the employee in need. The name of the employee shall be included in that
request, but the request shall not include —Please omit the employee’s
Social Security number or medical information beyond confirmation of
the nced for catastrophic siclk leave.

In the event the principal/site administrator or his/her designee receives
notification the Request to Participate in Sick Leave Donation Program form
has been denied by the Human Resources Services Department the
principal/site administrator or his/her designee shall within three (3) working
days notify the requesting employee or his/her designee of this decision. The
employee may revise the request to add pertinent medical information and
resubmit the application to Physician Services in the Human Resources
Services Department which will have it reviewed by a licensed physician.

Upon being informed of a need for a sick leave donation and having decided
to make a donation, donor employees shall submit the Donation of Sick
Leave Howrs form directly to the Executive Director, Fiscal Services or
designee.

Upon receipt of the Donation of Sick Leave Hours forms from the donor
employee, the Executive Director, Fiscal Setvices or designee shall be
responsible for processing these forms. This task shall include:

(I)  Verifying that prospective donors have sufficient sick leave
balances to allow for the donation indicated by the employee.

(2)  Crediting the receiving employee with donated sick leave. Donated
) sick leave will be provided in increments of no more than forty (40)
total work days at any one time.

(3)  Maintaining a record of the names of donors, the number of days
each employee has donated, and the dates the Donation of Sick
Leave Hours have been received.

(4)  Monitoring receiving employees” extended-siek catastrophic leave
balances to ensure that donated leave transferred does not exceed
the total number of days in the receiving employees’ regular work
years,

(5)  Notifying payroll clerks and employees at those work sites/schools
to which donors are assigned that donations have occurred and that
donor employee sick leave balances need to be adjusted accordingly
on records at the work site/school.




(6)  Notifying the payroll clerk at the work site/school to which the
receiving employee is assigned that the employee has received an
initial extended-siek catastrophic leave increment of up to forty
(40) days. In the event that additional increments are provided, a
similar notification shall be communicated to the payroll clerk.

g Donated sick leave days will be distributed to the recipient by the Payroll
Department based on donations for the employee up to one year. If less, the
final increment shall reflect the balance of those days donated.

h. If the requesting recipient exhausts all paid sick leave before final approval
is secuted and is placed on statutory leave before the sick leave donation is
approved, statutory leave charged to the employee shall be restored upon
determination of approval and days previously charged to statutory leave
shall be charged to the catastrophic sielk leave donation program.

. If the total number of days which are donated to a specific employee is not
used by that employee the balance of unused days shall be transferred to a
designated sick leave depository. Depository records will be maintained by
the Executive Director, Fiscal Services or designee, and these records shall
be available for review by CSEA upon request. Days carried over will be
available to recipienis whose requests are approved at a later date.

j- Receipt of extended-sick catastrophic leave benefits under this program

shall delay the beginning of the period of eligibility for statutory leave, The
employee will become eligible for statutory leave after all extended-sick
catastrophic leave has been exhausted.

X VACATION ALLOWANCE.

I.

Vacation Allowance, Vacation allowance shall be earned based on the following
schedule:

Yearsof Rateof Total Days Per Yeat:

Service  Earning*® 12-Month 235 Day 225 Day 220-Day 209-Day 2067-Day

0-5 055 14.30 12,93 1238 12,10 F1.50 F1.339
6-10 062 16.12 1457 13.95 13.64 12.96 12,7483
11-15 070 1820 1645 15,75 15.40 14.63 14.429
16 and over .081 21.06  19.04 18.23 17.82 16.93 16.6977

*Vacation allowance is computed at this rate for each hour for which pay is received,
exclusive of overtime.

When Vacation Is Taken, The District and the CSEA agree that timely utilization
of all earned vacation benefits both the employee and the school district. Earned
vacation is to be taken at a time when the efficiency of the District will be least
affected. Vacation shall be taken only at times approved by the department head or



his/her designee; however, District managers and supervisors will consider the
wishes of the employee when scheduling vacation. Vacation requests shall be

_ submitted in writing at least seven (7) working days prior to the
comnencenient of the vacation period. The department head or designee shall
respond within three (3) full working days of receipt with the approval or
denial of the vacation request. If the written request is made for 8 hours or
less, the approval will be at the discretion of the immediate
supervisor/manager, [fthere is a conflict in vacation dates requested by employees,
the conflict will be resolved on the basis of the greatest seniority in the District;
except that a more senior employee may not "bump" a less senior employee once the
annwual vacation schedule has been established.

Article IX: Transfers and Promotions
A. TRANSFERS.

3. When a transfer is necessitated by the elimination of a position at a work site, the
transfer will be accomplished as follows:

a. If there is only one person assigned to the classification in which the position
is eliminated, that person will be fransferred.

b. If there are two or more people assigned to the classification in which the
position is eliminated, the manager will ask for volunteers for transfer.

1. If two or more people volunteer for transfer, the employee with the most
District seniority in the classification will be transferred.

2. If there are no volunteers for transfer, the employee with the least District
seniority in the classification at the site will be transferred.

3. Except when agreed to by the employee and the District, aides assi gned
to special education classifications will be transferred, or in cases of
multi-school assignments, have a percentage of their assignments
transferred to coincide with the relocation of the classification from one
school site to another.

4. In instances where the needs of the District cannot be accomplished
through transferring the least senior aide in the classification, the
least senior aide with like hours shall be considered. However, if the
need can be accomplished solely by classification seniority, hours
shall not be a consideration,

Article X1: Evaluation Procedure

D EMPLOYEE’S COPY. Whenever a rating is made, a conference shall be held to review
the rating and a-eepy a signed original of the full report shall be given by the rater to the
employee being rated at said meeting. In the event an employee is absent for an extended




period (ten [10] or more workdays) the rating may be mailed to the empioyee provided the
rating is fully satisfactory. A conference will be held when the employee returns to work.
For permanent employees whose rating is less than satisfactory, the annual evaluation due
date shall be extended by ten days from the date the evaluatee returns to work; A conference
shall be held with the evaluatee within those ten (10) days.

APPEAL OF RATING CONTENT AND PROCEDURE, It is agreed that a rating
consists of both the letter rating (S, N, U) and the evaluator’s conuments, if any. Anemployee
may, within fifteen (15) days of receipt of the rating, request a conference with the reviewer
of the rating to discuss the content of the rating. The reviewer of the rating will have ten
(10) days to determine if the raling content is accurate or inaccurate after the
conference. If the reviewer does not respond in the prescribed time period, the
grievant may appeal to the next level.

Upon receipt of a written appeal it will be the responsibility of the recipient to
forward a copy to Employee Relations Services.

If still dissatisfied with the rating content, the employee may, within fifteen (15) days from
1ece1vmg the reviewer’s response the-conference-with the-teviewey, file with the next higher
supervisor a written appeal of the rating. The employee may request a conference. The next
higher supervisor will have ten (10) days from receipt of a written appeal to determine if the
rating content is accurate or inaccurate. If the next higher supervisor determines that the
rating content is inaccurate, he/she shall order that within ten (10) days a new rating be
written, If the reviewer does not respond in the prescribed time period, the grievant
may appeal to the next level. The employee shall be given a copy of a new rating which
shall be placed in the employee's personne] file. If the appeal is denied and the employee
fails to proceed to the next level within the timelines outlined herein, the original rating,
together with the written appeal, shall be placed in the employee's personnel file.

G APPEAL-OT-WRITTEN REPRIMAND. - An-employee-may-within-fiffeen-{5 ) daysof

reeeipt-of a-writien reprimand-request-a-conforence-with-the-manager/supervisor whe-is-the
reviewer-ofthe-employee’s-evaluation for-the-purpeses-of diseussing-coneernsthe-employee
has-regarding the-content-of the-writtenreprirnand:

—Upon-receipt of a-writien-appeal-it-will bethe sesponsibility of theveeipient-to
——forward-a-copy-to-Employce Relations-Serviees:

I still- dissatisfied-with the-writtenreprimand-contentthe-employesmay-within-fifteen-(35)
days-from-the-conference-with-thereviewer, file-with-the-next-higher—superviser-a—written
appeal-of-the-writlen reprimand—The-next higher-supervisor-will-have-ten-(10)- days-from
reeeipt-of-a-written-appent-fo-determine-if-the-content-of-a-writtenyeprimand-is-aceurate-or
inaceutate. If the-next-higher-sapervisor-determines-that-the written reprimand content-is
inaceurateshe/she-shall orderthat within-ten-(10)-days-anew weitienrepritnand-be-waitlenor
the original-waittenseprimand-be-withdrawn; as applicable.-The-employee-shail-be-given-a
eopy-ofany ncw-writtenreprimand-which-shall-be-placed-in-the-employee’s-personnel-file-
Hthe-appealis-denied;and-the-employee fails to-preceed to-the-nextievelwithin the timelines



suthined-hercin, - the-eriginal-writlen—reprimand,—together-with-the-weitten—appeakshall bo
placedHn-the-employee’spersonnel-file:

H-the-aboveappeal-isdenied-and-the-employee-is-still-dissatisfied-with-the-content-of -the

wiitlen reprimand,- the-employce wilhin-fifleen-(15)-days—{from—the-conferenec—with—the

reviewer-tanyfHe-with-the-appropriateAssistant/BDeputy-Superintendent-er-Chicf-Busincss
and-Tinaneial-Offieer-a-—written-appeal-of-the—written—+teprimand—The-AssistantDeputy

Superintendent-or-Chief-Business-and-Iinancial-Of ficer-will-have ten- (H-days—Hrom (he
receipt-ofa written-appeal to-determine-if the- content-of the wittlenreprimand 15 securateop
inaceurate I the Assistant/Deputy-Superintendent or Chief Business-and-Finaneial-Officer
determincs the content of the wirilen-ropritmand—is-inacenrate;—hefshe-shall-divcet—the
invnediate-supervisormuanager-to-either rewrite-or-withdeavw the-writtenveprimand-as-he/she
deems-appropriate—Theimmediate-supervisorimanager-shall-give-a-copy-of-the-revised
weilten-reprimand-to the employee and-the revised-writien reprimand-shall-be-placed-in the
employee’s personnel file. If the appeal is denicds the-employee-shall-bo notified-in-wiithag
and-the-writterreprimand-together with-the- written-appeal;-shall-be placed-inthe-employee’s
peisonnel file-as the final decision:

Mwwﬁm@mmwmgﬂppeammmmm@%
personnelfilo-until-the-appeal-process-has-been-completed:

ARTICLE XII Grievance Procedure

D. FORMAL LEVEL,

L. Level I, Within ten (10) days after the informal level procedures are concluded,
should the grievance not be resolved, the grievant shall present hisfher grievance in
writing on the District Classified Grievance Form to the immediate
supetvisor/manager with whom the grievance was discussed informally and
Employce Relations Services.

This statement shall be a clear, concise statement of the civcumstances giving rise to
the grievance, citation of the specific Article, Section, and paragraph of this
Agreement that is alleged to have been violated, the decision rendered at the informal
conference, and the specific remedy sought.

The respondent shall communicate histher decision to the employee and
representative in writing within ten (10) days of the scheduled meeting or afier
receiving the written grievance if a meeting is not requested. If CSEA is the
named grievant, the respondent shall communicate his/her decision to the CSEA
represenfative in writing within ten (10) days. If the immediate supervisor does not
respond in the prescribed time period, the grievant may appeal to the next level.

Within the above time limits, either party may request a personal conference to
discuss the grievance. The grievant may be assisted as in the Informal Level above,




ARTICLE XIV Progressive Discipline

C.

PROGRESSIVI DISCIPLINE INTERVENTIONS,

l. Verbal Counseling/Warning

Verbal counseling shall be done within ten (10) working days of the rater’s
knowledge of the occurrence of the alleged infraction. The supervisor may
complete a written conference summary outlining the verbal warning, in addition
to the steps for improvement. The employee shall be provided with a copy of such
documentation. Conference summaries shall not be placed in the employee’s
personnel file except as an attachment to a written reprimand as documentation of
progressive discipline. The employee may prepare a written respounse, and if
requested, such response shall be attached to the conference summary.

2, Written Warning

Written warnings shall be given within ten (10) working days of the rater’s
knowledge of the alleged infraction and shall include the steps for improvement,
The employee shall be provided a copy of such documentation. Written warnings
shall not be placed in the employee’s personnel file except as an attachment to a
written reprimand as documentation of progressive discipline. The employee may
prepare a written response, and if requested, such response shall be attached
to the conference smmmary,

APPEAL OF WRITTEN REPRIMAND. An employee may within fifteen (15) days of
receipt of a written reprimand request a conference with the manager/supervisor who is the
reviewer of the employee’s evaluation for the purposes of discussing concerns the
employee has regarding the content of the written reprimand. The manager/supervisor
will have ten (10} working days to determine if the written reprimand confent is
accurate or inaccurate after the conference. If the manager/supervisor does not
respond in the prescribed time period, the grievant may appeal to the next level.

Upon receipt of written appeal, it will be the responsibility of the recipient to forward a
copy to Employee Relations Services.

If still dissatisfied with the wrilten reprimand content, the employee may, within fifteen
(15) working days from the conference with the reviewer, file with the next higher
supervisor a written appeal of the written reprimand. The next higher supervisor will have
ten (10} working days from recceipt of a written appeal to determine if the content of a
written reprimand is accurate or inaccurate. If the next higher supervisor determines that
the written reprimand content is inaccurate, he/she shall order that within ten (10) working
days a new written reprimand be written or the original written reprimand be withdraws,
as applicable. If the manager/supervisor does nof respond in the prescribed time
period, the grievant may appeal to the next level. The employee shall be given a copy
of any new written reprimand which shall be placed in the employee’s personnel file, If
the appeal is denied and the employee fails to proceed to the next level within the timelines



outlined herein, the original written reprimand, together with the written appeal, shall be
placed in the employee’s personnel file,

If the above appeal is denied and the employee is still dissatisfied with the content of the
written reprimand, the employee within fifteen (15) working days from the conference
with the reviewer may file with the appropriate Assistant/Deputy Superintendent or Chief
Business and Financial Officer a written appeal of the written reprimand. The
Assistant/Deputy Superintendent or Chief Business and Financial Officer will have ten
(10) working days from the receipt of a written appeal to determine if the content of the
written reprimand is accurate or inaccurate. If the Assistant/Deputy Superintendent or
Chief Business and Financial Officer determines the content of the written reprimand is
inaccurate, he/she shall direct the immediate supervisor/manager to either rewrite or
withdraw the written reprimand as he/she deems appropriate. The immediate
supervisor/manager shall give a copy of the revised written reprimand to the employee and
the revised written reprimand shall be placed in the employee’s personnel file. If the appeal
is denied, the employee shall be notified in writing, and the written reprimand, together
with the written appeal, shall be placed in the employee’s personnel file as the final
decision.

No leiter of written reprimand that is being appealed shall be placed in an employece’s
personnel file until the appeal process has been completed.

ARTICLE XVII Term of Agreement

A,

EFFECT.

The term of the Agreement is November 1, 20158 through October 31, 204821 with no
reopeners except as provided below and in this comprehensive proposal.

REOPENERS.

The District and CSEA may reopen negotiations for 204647 2019/20 and 2017418
2020/21 on Article V — Compensation and-Astiele IX Transfers-and Prometions, plus

three articles selected by each party.

Appendix D: Memorandum of Understanding

C.

All drivers shall be notified of the presence and use of GPS devices on district owned
vehicles, The primary purpose of the GPS locator is to assist in dispatching and routing
district vehicles and responding to crisis situations more efficiently. In the event the GPS
locator is used as a basis for disciplinary action against a unit member, the unit member
and his/her representative shall be provided an opportunity to review the electronic
information used by the district prior to imposing discipline.




Gilbert Bonilla
Chapter #2 President

Vaurice Scott
Unit A Vice-President

Brittany Jones
Labor Relations Representative

FOR THE DISTRICT:

Steve Rockenbach
Director, Employee Relations

Date

Date

Date

Date
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Tentative Agreement
befween
Long Beach Unified School District
and
California School Employees Association
and its Long Beach Chapter #2 Unit B
October 14, 2019

The Long Beach Unified School District (District) and the California School Employees Association
and its Long Beach Chapter #2 Unit B (CSEA) have completed negotiations for the 2018-2019
school year and agree to maintain the provisions of the current classified bargaining agreements for
2018-2019 except as follows:

Article I: Recognition

d. ‘The District recognizes the CSEA as the sole and exclusive bargaining agent
for classified employees as certified by the EERB (1LA-R-567) on June 23,
1977 and occupying classes listed in Appendix A.

4, Excluded from the bargaining unit shall be the following existing classifications:

e, Management
f. Confidential
g. Supervisory

5. Exempt from the classified service are the following:

f, Positions which require certification qualifications;

g Part-time-playground positions;

h. Full-time students employed part time;

i Part-time students employed part time in any college work-study program,
or in a wotk experience education program conducted by a university
comnunity or college distriet pursvant to Education Code Article 7
(commencing with Section 51760) of Chapler 5 of Part 28 and is financed
by state or federal funds.

Arxticle I1: Reserved Rights of the District

D. If the district believes that a violation of the collective bargaining agreement has
occmrred by CSEA Chapter 2 leadership, Il'mployee Relations Services shall attempt to
resolve the allegation in a meeting with the CSEA Chapter 2 President or designee. The
Chapter 2 President or designee shall investigate the alleged violation and communicate a
written response to the District within 20 days after the meeting.




ARTICLI IIT: Association Rights

E.

H.

Annually,-in-December;-the Distriet-apreesto-provide-CSlA—a—eomplete-dist of namoes;
elassifications;-and-weork-locations-for all- bargaininpg-unit-employeesand-nddressesand
telephenc nombers of barpainingwnitemployees-who-haveveleased-this-infermation for
publieation-tin-the Districtdirectory ~In addiliens-bimonthly, the District agrees teprovide
upduates-of this-information:

Thisinformation-witbbe putin-electronie-format-upen-requestand-provided-the-technology
ig-available:
The District shall provide CSEA Long Beach Chapter 2 with a complete list of
bargaining unit members’ names and other information in accordance with the
March 20, 2018 AB119 Memorandum of Understanding entered info by the District
and CSEA.

RELEASE TIME FOR ASSOCIATION REPRESENTATIVIES

4, Board Meetings / District Management. The District agrees to release one (1)
CSEA Chapter representative per Unit, as needed, (o attend Board meetings and
three (3) to five (5) representatives to attend meetings with District management as
needed but not more than fwvo (2) representatives from any given site, shop, or
office. As an exception, more than 2 representatives may attend when the
called meeting regards a specific site, shop or office concern. All release time
for activities enumerated in this paragraph will be charged to Association leave.

5. Association Leave, Upon proper application and approval, the District will grant
to the combined bargaining units (A and B) a total of one hundred thirty (130)
days Association Leave per fiscal year for unit members to conduct or to
participate in CSEA business. The CSEA president or designee shall submit in
writing the names of unit members who are authorized to use the days (o
Employee Relations Services. Approval for such Association Leave must be
secured at least two (2) working days prior to the anticipated absence. Following
the District’s payment of the employee for the Association Leave, the District
shall be reimbursed by the CSEA for the cost of the substitute (if the services of a
substitute were ufilized) as well as the District’s confribution to the employee’s
retirement fund. CSEA Long Beach Chapter 2 shall be invoiced quarterly.
Such reimbursement shall be made within ten (10) days following CSEA’s receipt
of the District’s certification of payment of compensation {o the employee.

As soon as practical after completion of the final ratified satifieation-ofthis Agreement, the
District shall arrange for the printing of copies of this Agreement for distribution to current
arxl future bargaining unit employees upon written request within ten (10) working days.
The Aagreements will be available on the Employee Relations web page and the link shall
be emailed to bargaining unit employees following negotiations.



J. STAFF DEVELOPMENT, The District and the CSEA agree that continuing training and
staff development for classified emnployees are very important. They further agree that
continuing study and discussion need to occur relative to continued expansion of staff
development activities for classified employees. The District is committed to providing
classified staff with continuing training opportunitics to assist them in performing their
current jobs and to prepare them for promotional opportunities. The CSEA is encouraged
to submil to the District in-service topics/ideas which would be of value to classified
employees for staff development training. This provision applies to staff development and
training provided by the Personnel Commission. A committee shall be created to make
recommendations for professional development opportunities in accordance with AB
1808. The committee shall composed of up to a total of five (5) CSEA representatives
of different classification and up to a total of five (5) district personnel.

Article IV: Organizational Security

B. MEMBERSHIP RIGHTS. A unit member may elect to become or not become a member
of CSEA Long Beach Chapter 2. A unit member who elects not to become a member
may forfeit some representational rights from CSEA not required by law, and should
consult with CSEA Long Beach Chapter 2 for clarification.

B AGENCY - FEE-PROVISIONS—Any-Unit-member who-is-net-a-member-of the-CSEA;
Long-Beach-Chapter-2-or-whe-does not-make-application for membership-within thirty
30)-calendar days-of-the-effective-date-of this-Section-of the Agreementor-withinthiry
B0 daysfrom-the-date-of-commencement-of assigned-duties-within-the-bargaining unit
following the effective date of this-Section-of the-Apreement; shall eitherbecome-amember
of the-CSEA-or pay-to-the- CSHEA-a fee-in-an-amount-equal-to-membership-dues-and-general
assessments:—Such fee is payable-to-the-CSEAin-ene-{1}-lump-suni-cash-payment-ox-the
Unitmembermay-authorize payroll-deductionfor such feeInthe-eventthata Unitmember
shatl-net-pay-such-fee-directly-to-the-Associationor autherize-payment-through-payrell
deduction;the-CSEA-shall so-inform-the Disteict;-and the Districtshallimmediately-begin
automatie-payroll deductions as provided-in-Bdueation Code;-Section-4506 1 There-shall
be-no-chargeto-the CSEAForsush-mandatory-apency-fee-deductions:

Each-non-member-whe-isrequired-to-pay-an-apeney-fee shall annuvallyreceivesvritten
petifieationfrom-the CSEA of the-umeount-of the-deduction-and-procedures which-he/she
mustfollow-toreceive-arebate for nen-representation activities-dwring the-year-and-the
proeedure-for-appealing-all-or-part-of the-ageney-fee:

C——REMITTANCE OF DUES AND-AGENCY-FEE, With respect to all sums deducted
by the District, whether for membership dues er-ageney-fee, the District agrees promptly
within fifteen (15) days to remit such monies to the CSEA accompanied by an
alphabetical list of Unit members for whom deductions have been made, eateporizing
them as to membership or-nos-membeiship in the CSEA, and indicating any changes in
personnel from the list previously furnished.

Dr—RELIGIOUS-OBIECTIONS —Any-Unit member-who-is-a-member of avelipious-body
whoese-traditional-tenets-or-teachings include-objections-tojoining-or-financially




supperting-empleyee-organizations shall- net-be-required-tojoin-or-financially-suppert-the
California School Employees-Asseciationsas-a-condition of employment—Such-lnit
member-shall pay;inlicu of a-service feera-sum-equal-to-such-agency fee-to-one-of the
follewingnon-religions; non-labor organization’s-charitable-funds-exemptirom-taxation
uider Section-501 (e)(3)-of Title 26-of the-Internal Revenue-Coder

Ametican-Heart-Asseeintion

Miller-Children’s Hospital

Caneer Soeiel eriea

Long3each-Edueation-Foundation
Sueh-payment-shall-be-made-on-or before-November——of-each-school year—Preofof
paymentand a written-statementof objection-along-with-verifiable evidence-efmembership
in-areligious-body—whese-traditional-tenets-er-teachings-objecttojoining-or financially
supporting-employee-organizations-pursnant-to-this-Sectionsshall-be-made-en-an-annual
basis-to-the-CSEA as-a-condition-of-initinl-and continued-exemption—Proofef-payment
shall-be-in-the form-of receipts-andfor-canceled cheoeles-indieatingthe-amount paid;-date-of
payment;-and-to-whom payment-intieuof the-ageneyfee-has-been-made. No-in-kind

services-or-benefitsmay-bereceived by the Unit-mentber-in-exehange for this-contribubion:
Such-proof shall-be-presented-on-or-before Novembesr1-of-ench-sehoolyeat:

This tentative agreement is subject to ratification through the CSEA 610 policy and
approval by the Board of Education.

Unit B APPENDIX B

Salaries and Allowances
Salary — 2018 - 2019

2% increase to bargaining unit salary schedules, stipends, and rates of pay retroactive to July 1,
2018. An additional one time off schedule payment of 1% based on the unit members® eamnings
for the 2018 — 2019 fiscal year,

Career Increments

Effective July 1, 2018, for bargaining unit members in Unit B — Construction/Repair and
Transportation Unit Positions career increments shall be;

After completion of

14 years $45378.12 1419.75
19 years $4378-12-1419.75
24 years $2;205:00-2271.59
29 years $2,756.252839.49
The total of all career increments shall be $1;378-42 1419.75 after fourteen (14) years; $2,756:25

2839 49after nincteen (19) years; $4;961:25 5111.08 after twenty-four (24) years; and $%H756
7,950.57 after twenty-nine (29) years.



Axticle V Compensation

PAY AND ALLOWANCES.

2.

14,

Frequency - Biweeldy/Monthly. All perimanent and probationary employees in
the bargaining unit performing regular monthly service shall be cligible to be paid
ehee-every-two-(2)-weeles twice a month by requesting a salary advance through
the Payroll Branch, In the event the District finds it necessary to modify payroll
procedures in order 1o pay employees every-two-(2)-weeks twice a month or to
change the number of guadeiweeldy pay periods over which employees arc
compensated, the District shall provide the employee at least ten (10) days notice
before implementation of the new payment schedule. If the normal pay date falls
on a holiday, the paycheck shall be issued on the preceding workday. In the absence
of a request for a salary advance, the employee shall be paid according to the
District’s existing payroll system.

The CSEA agrees to work with the District to encourage employees to opt for
electronic deposit of pay warrants.

Mileage. Any employee in the bargaining unit elected for mileage reimbursement
and required to use his/her vehicle on District business shall be reimbursed at the
current Internal Revenue Business Mileage Rate for all miles actually driven on
behalf of the District. Reimbursement is dependent upon the employee presenting
proof of automobile liabilily insurance to Risk Management Branch. The mileage
computation shall include mileage necessary to return to the employee’s normal job
site after the completion of District business except that no mileage computation
shall include travel to or from the employee’s home on a normal workday. All
mileage costs for emergency calls outside of normal working hours shall be
reimbursed. This amount shall be payable in a separate warrant drawn against
District funds upon timely submission of the claim by the employee in the
bargaining unit.

All employees who are required by their job descriptions to utilize their personal
vehicle to transport students will receive an annual stipend equivalent to the base
rate insurance industry-wide average for supplemental insurance required of
individuals who routinely transport persons as an essential element of their
employment. Such stipend will be prorated over ten-(10)-quadeiweekly-periods
the employee’s FTE assignment perieds. In order to receive this stipend, the
employee must provide proof that payment for supplemental insurance has been
made. In addition, proof of supplemental insurance must be provided annually to
the District.

Sick Leave and Vacation Balance Reports. The District agrees to report sick
leave and vacation balances to employces on the quadsiweekly salary warrant
stubs issued to employees,




16.

Catalina Island Employees, In @W-04-of cach year, Catalina Island employees

shall receive a (ravel expense aflowance. For 2045-2016-2018-2019, the
allowance is  $996-% 1,078, plus any ncpotiated percentage increase. Each year
thereafter, the allowance will be adjusted by the same percentage as the salaries of
Unit members,

Employees working less than full time and/or those working only a portion of the
year shall reccive a share of the travel expense allowance proportionate to the
time worked. Employees who work and reside on Catalina Island shall receive a
Branch Assignment Premium as provided in the salary schedule (CCR 571 (a).

Employees working less than full time and/or those working only a portion of the
year shall receive a share of the travel expense allowance proportionate to the
time worked.

Upon employee request, the District shall provide costs not to exceed two
hundred fifty dolars ($250) for moving possessions and an automobile to
Catalina Island.

The District shall pay employee costs of routine transpottation to and from in-
service training meetings required by the District,

B. HEALTH AND WELFARE BENEFITS.

1.

Lmployee Eligibility. Al probationary and permanent employees working fifty

percent (50%) or more of a full lime assignment {e}g—hicy—[%@}hemﬂ—eamﬁa%dmmga
quadiweeldy period) are eligible for health, dental, vision, and life insurance benefits.

All other employees shall be eligible to purchase benefits by individually paying
premium expenses through the Risk Management Branch at rates established by the
District carrier. Effective beginning the 2021-22 insurance year and each insuranee
year thereafter, the District’s health benefit contribution shall be pro-rated for
less than full-time unit members, except that the District shall contribute up to
50% of the pro-rated premium for the lowest cost District HMO medical plan
available if such plan is selected by the employee.

a. All coverage is effective the first day of paid service or the first paid day
upon return from an unpaid leave of absence.

b. Any employee in unpaid leave status for a period in excess of thirty (30)
calendar days may continue health and welfare benefit coverage as provided
in this Article by personally paying the premiums. The percentage of the
annual premiums to be paid shall be the same as the percentage of the
contract year during which the employee is in unpaid.leave status. (For
example, a two hundred four [204] day employee on unpaid leave for one
[1] semester, ie., one hundred two [102] days, is responsible for fifty
percent [50%] of the annual benefit premiums).



c. Employees may choose coverage for themselves and their eligible
dependents or same-gender domestic partners for whom a Declaration of
Domeslic Partnership is currently on file in the office of the Secretary of
State for the State of California. A choice shall be made from any onc of
the approved plans described below during the enrollment period
announced by the Risk Management Branch.

Apticle VI Days and Hours of Employment

B.

WORKDAY. Each employee shall be assigned a fixed and regularly scheduled
minimum number of hours. The daily disiribution of the hours and the starting and
ending times may be adjusted by the District to reflect the needs at each work location.
It is understood that no adjustment shall be made for the purpose of alleviating overtime
or for punitive reasons. Except in an emergency, at least ten (10) days prior (o any
adjustment that resulis in a schedule change, the appropriate department head/site
administrator or designee will meet with the employee(s) for the purpose of providing
notice (Appendix I) and discussing reasons for the schedule change. Such notice shall
be in writing on the appropriate Human Resource Services form. Completed forms will
be kept at the employee’s work location. The ten (10) day period may be reduced and/or
waived with the employee’s consent.

OVERTIME. Except as otherwise provided herein, all overtime hours as defined in this
Section shall be compensated at the rate of pay equal to one and one-half (1 %) times the
regular ratc of pay or at one and one-half (1 '%) times the rate for the classification in which
the work was done, whichever is higher. If a misuse of leave is suspected, the employee
may be susceptible to progressive discipline and face the loss of their overtime
assignment. Overtime is defined as follows:

Rotation, On the day of the employee’s overtime assignment, they may be removed
if the employee leaves for a portion of the workday utilizing personal necessity,
vacation, and/or for medieal appointments that do not comply with the prior notice
requirements provided in Axticle VIIL

COMPENSATORY TIME OFF. An employee who works assigned overtime shall have
the option to accumulate compensatory time credit in licu of cash payment, Compensatory
time credit will be calculated by multiplying the number of actual hours worked by one
and one-half (17%). If the service needs of the District will not be impaired, absence for
credited time may be granted by the appropriate shop/office manager, Compensatory time
off requests shall be submitted in writing at least seven (7) working days in advance
prior to the commencement of the compensatory leave period. The department head
or designee shall respond within three (3) full working days of receipt with the
approval or denial of the request. If the written request is made for 8 hours or less,
the approval will be at the diseretion of the immediate supervisor/manager, When
compensatory time off is authorized in licu of cash compensation, such compensatory time
off shall be granted within the twelve (12) calendar months following the month in which
the overtime was worked and without impairing the service rendered by the District. Such
compensatory time off shall be at the rate of time and one-half (1 %4). In the event the




K.

compensatory (ime off is not utilized within the twelve (12) calendar months following the
months in which the overtime was worked, the unit member shall be notified in advance
and receive compensation for the unused compensatory time. In accordance with the Fair
Labor Standards Amendments of 1985, the employee may accrue no more than two
hundred forty (240) hours compensatory lime,

ASSIGNMENT AND DISTRIBUTION OF OVERTIME. Assignment of overtime shall
be made in order to disiribute and rotate overtime as equally as is practical among eligible,
qualified employees in the bargaining unit within each work location and classification, In
this context "qualified" is defined as having the training and experience for the respective
classification(s) specific to the overtime assignment. Overtime shall be posted at each site or
work location for those classifications with more than two (2) employees. An up-to-date
account of overtime worked and charged to the employee will be posted on the {irst workday
of each quadriweeldy pay period. District managers/supervisors shall have the right to
determine whether a need exists or whether a job must be completed and to assign employees
required to meet the need. An employee may refuse overtime work, except when the District
determines thal an emergency exists, the manager/supervisor shall be empowered to direct
the employce to work the overtime.

CALL-INS, CALL-BACKS. The needs of the District and the personal wishes of the
employee shall be considered when an employee is requested to work outside of his/her
regular job schedule, District managers/supervisors shall have the right to delermine
whether an emergency exists or whether a job must be completed and to assign employees
required to meet the need. An employee may refuse call-in/call back work, except that
when the District determines that a need exists, the manager/supervisor shall be empowered
to direct the employee to work the call-in or call-back. The manager/supervisor shall
attempt, where practical, to identify a qualified employee who wishes to work the call-in
or call-back before directing someone {o work the call-in or call-back apainst his/her
wishes, Assignment of call-in or call-back work will be distributed equally as is practical
among eligible, qualified employees in the bargaining unit. An up-to-date account of call-
ins and call-backs worked and charged to the employee will be posted on the first workday
of each quadeiweeldsy pay period.

WORKYEAR. Effcctive July [, 1993, employees assigned fo a twelve (12) month calendar
will have a standard work year of two hundred sixty (260) days per fiscal year. This
standardized work year will be achieved by implementing, as necessary, no more than two
(2) equalization days which will be scheduled by the District during the winter recess period.
Such equalization days will have no impact on the employees’ annual salaries;-heweves;
necessary-adiustments-to-quadriweelkdy warranis-will-oceur-in QW-14.  If an employee is
required to work on an identified equalization day(s), he/she has the oplion to accrue
compensatory {ime off at the “straight time” rate. Utilization of accrued compensatory time
is subject to provisions specified in Article VI, Section I. of this Agreement.



Article VIII: Leaves of Absence

A,

SICK LEAVE, Lvery full-time probationary and permanent employee in a paid  status
shall be allowed full pay for absence caused by personal illness or personal incapacity as
follows:

12-Month Employees 106.08 hours per yeat
235-Day Employees 95.88 houré per year
225-Day Employees 91.80 hours per year
220-Day Imployees - 89.76 hours per year
209-Day Employees 85.27 hours per year
2067 Day Employees 84,0546 hours per year

200-DayEmployees—-— - 81.60 heurs per year

Other eligible employees shall be entitled to a proportionate allowance according to the
assignment.

ABSENCES - DISTRICT-DESIGNATED PHYSICIAN. When an employee required to
report to the District-designated physician as specified in this Agreement is unable to secure
an appointment within a reasonable period of time (e.g., the physician is on vacation or
extended-ilness catastrophic leave), Section G.4. of this Article shall apply.

REQUIRED HEALTH EXAMINATIONS. The Deputy Superintendent, Human
Resource Services, or histher designee may require an employee to report for a health
examination when in his/her judgment it is apparent that the employee or the District may be
harmed if the condition/situation is allowed to continue. It is the District’s right to require a
medical examination of any employee by a physician of its choice at its diseretion and
expense. Ifthe report of the physician shows the employee is in an unfit condition to perform
regular duties, with or without reasonable accommodation, the employee may be required
to absent himself/herself by being placed on administrative leave not to exceed five (5)
days until a determination of leave status is made by Human Resource Services, If
the health examination is given other than during the employee's regular working hours, the
employee shail be granted time off equal to that required for the examination. Ovettime
provisions shall apply.  The maximum time creditable for an examination shall be two (2)
hours,

PREGNANCY DISABILITY LEAVE. A leave of absence for pregnancy disability shall
be granted for the period of time that the employee is physically anable to perform the duties
required of her position as certified by mutual agicement of her personal physician and the
District-designated physician. Pregnancy disability leave is charged to sick leave balances;




if all paid leaves are exhausted within the period of physical disability, the remaining time
that the employee continues on pregnancy disability leave shall be in a leave without pay
status.

‘The employee shall notify the division or office head of her pregnancy and furnish a
doctor's statement which indicates the estimated date of confinement and cettifies that the
employee's condition permits continued performance of all duties related 1o her regular
assignment. In the event that the employee appears to be unable to continue to perform
all duties related to her regular assignment at any time prior to the defined period of
disability, the immediate manager may request a review by the District-designated
physician of the period of disability.

The usual period of confinement following the birth of a child is considered to be six (6)
weeks. If the employee's condition varies from the usual in that she is able to resume
performance of all duties related to her regular assighment at an earlier date or, if it is
necessary to extend the leave beyond six (6) weeks, the employee shall present the
District-designated physician or principal/division or office manager with a statement
from her attending physician which describes her-cendition-and the estimated length of
absence, The employee must obtain and furnish appropriate forms completed by her
physician, and deliver them to the District-designated physician or principal/division or
office manager.

At least four (4) wecks prior to the estimated date of return fo active employment, the
employee shall notify the appropriate office manager. When the employee is cleared by
her personal physician to return to work, she shatl submit the required health form to the
District-designated physician for review.

SICK LEAVE DONATION PROGRAM. The Sick Leave Donation Program is
created pursuant to Education Code, Section 44043.5. The putpose of the Sick Leave
Donation Program is to provide assistance to bargaining unit members suffering from a
catastrophic physical illness or injury. This Sick Leave Donation Program provides
employees with an opporlunity to be restored to health so they may return to work.
Additional information, including the forms, may be found in Appendix C of this
Agreement,

1. Definitions: As used herein the following definitions are agreed to in reference to
the Sick Leave Donation Program,
a. Workday: A work day, for the purposes of this Article, is a day when
designated parties to the approval process are at work for all or part of the
day.

b. Donation Day: A donation day is defined as eight (8) hours for all
employees.

C. Pay: Pay is defined as the employee’s regular daily rate excluding
additional hours, overtime, and temporary upgrades.



d.

Extended Sick Catastrophic Leave: These arc additional days of sick leave
which have been donated by other District employees, both bargaining unit
members and employees who are not members of the bargaining unit, from
their own acerued monthly sick leave balances. ‘These days of additional
leave may be used to extend the recipicnt’s sick leave and this leave may be
taken on cither consecutive or non-consecutive dates. The extended
absence of the recipient must be due to the same illness or injury,
conforming to the requirements for use of statutory sick leave. Iliness or
injury which qualifics as Workers® Compensation Leave is excluded from
this program.

Catastrophic Illness or Injury: Catastrophic illness or injury is defined as
an serious illness or injury thathas-been-coneisely identified as-such by the
unit member’s treating physician; requiring hospitalization or recovery
therefrom-the-medical-prognesis-is the-employee-will-be-ineapacitated-for
an extended period of time; and—the—employee’s—absence exeeeds—the
individual’s—acerued—paid—eave, which would result in a financial
hardship.

2. Eligibility Requirements for Leave Recipients.

a.

A bargaining unit member is eligible for extended-sick catastrophic leave

if;

(3)  He/she has exhausted all of his/her accrued paid leave, which
includes but is not limited to, sick leave and vacations.

(4)  Hefshe is suffering from a catastrophic illness or injury that is
expected to incapacitate him/her for an extended period of time.

(3) The incapacity suffered by the employee requires him/her to take
time off from work beyond the number of days covered by the
employee’s accrued paid leave and financial hardship would result
for the bargaining unit member.

The maximum number of days which a recipient may reccive for the
same illness shall be no more than the total number of duly days in the
employee’s work year.

Sick leave and vacation days accrued by the recipient during the time he/she
is on extended-siek catastrophic leave shall be credited against the
employee’s days of absence. These days are in addition to the maximum
number of days of extended-siel catastrophic leave which the recipient is
entilled to receive,

Unit members receiving remuneration under worker’s compensation
provisions shall not be eligible to draw extended-sick catastrophic leave.




Employees who may be eligible for disability payments under the Public
Employees Retitement System (PERS) shall apply for benefits at the
carliest opportunity, Upon approval for receipt of PERS or STRS disability
payments, the unit member’s eligibility to continue to draw extended sick
catastrophic leave shall cease.

Guidelines for Donor Participants.

h.

Any member of the bargaining unit who has available monthly sick leave
balances may donate to an employee who is in need of extended-siek
catastrophic leave, The required minimum donation shall be one (1) day
(eight [8] hours).

Employees who are not members of the bargaining unit may also donate to
the employee who is in need of extended-siek catastrophic leave; but under
the provisions-ef this-program; these-employees will not-be-eligible-to-draw
sueh-deave:

If an employee wishes to contribute more than one (1) day, he/she may
donate up to a total of five (5) days per year to a specific employee who has
been authorized for extended sick catastrophic leave. Employees donating
more than one (1) day must have a balance of twenty (20) days of accrued
monthly sick leave at the time of donation,

Donating employees must acknowledge in writing the donation is
voluntary, itrevocable, and confidential and this written acknowledgement
must be submitted to the Bxecutive Director, Fiscal Services or designee.
Leave donated within the provisions of this program shall be deducted from
the employee’s accrued monthly sick leave days only.

Application and Approval Process for Extended-Siek Catastrophic Leave.

In the event a bargaining unit employee suffers a catastrophic illness

or injury, hefshe shall notify his/her immediate supervisor or the payroll
cletl at hisfher work site as to the reason for his/her absence and identify
said reason as a catastrophic illness or injury, A Request to Participate in
Sick Leave Donation Program form shall be submitted by the affected
employee to hisfher principal/site administrator or his/her designee before
paid sick leave is exhausted. Medical verification of the catastrophic illness
or injury shall be provided by the requesting employee at the lime the
Request to Patticipate in Sick Leave Donation Program form is submitted.

In the event the unit member is personally unable to request this exlension
of sick leave, the unit member’s designee may make the request on behalf
of the applicant.



The principal/site administrator, or his/her designee, shall, within three (3)
working days of receipt of the Request to Participate in Sick Leave
Donation Program form and medical verification, review and fax and/or
electronic mail both, to Physician Services in the Human Resources
Services Department who shall be responsible for the final decision to
approve or deny the employee’s request. Final approval or denial will be
made and faxed to the principal/site administrator or histher designee within
three (3) working days following receipt in the office of Physician Services
in the Human Resources Sexvices Department.

The principal/site administrator or his/her designee shall, within three (3)
working days following notification of final approval, circulate by means
of fax and/or electronic mail the Donation of Sick Leave Hours form to ail
schools and offices with a request to employees to donate sick leave days to
the employee in need. The name of the employee shall be included in that
request, but the request shall not include -—Please-omit the employee’s
Social Security number or medical information beyond confirmation of
the need for cafastrophic sick leave.

In the event the principal/site administrator or his/her designee receives
notification the Request to Participate in Sick T.eave Donation Program form
has been denied by the Human Resources Servieces Department the
principal/site administrator or his/her designee shall within three (3) working
days notify the requesting employee or his/her designee of this decision. The
employee may revise the request to add pertinent medical information and
resubmif the application to Physician Services in the Human Resources
Services Department which will have it reviewed by a licensed physician.

Upon being infosmed of a need for a sick leave donation and having decided
to make a donation, donor employees shall submit the Donation of Sick
Leave Hours form directly to the Executive Director, Fiscal Services or
designee,

Upon receipt of the Donation of Sick Leave Hours forms from the donor
employee, the Executive Director, Fiscal Services or designee shall be
responsible for processing these forms. This task shall include:

(1) Verifying that prospective donors have sufficient sick leave balances to
allow for the donation indicated by the employee.

(2) Crediting the receiving employee with donated sick leave. Donated sick
leave will be provided in increments of no more than forty (40) total
work days at any one time,




h.

k.

(3) Maintaining a record of the names of donors, the number of days each
employee has donated, and the dates the Donation of Sick Leave Hours
have been received.

(4) Monitoring receiving employees’ extended—siek catastrophic leave
balances to ensurc that donated leave transferred does not exceed the
total number of days in the receiving employees’ regular work years.

(5) Notifying payroll clerks and employees at those work sites/schools to
which donors are assigned that donations have occurred and that donor
employee sick leave balances need to be adjusted accordingly on
records at the work site/school.

(6) Notifying the payroll cletk at the work site/school to which the receiving
employee is assigned that the employee has received an initial extended
siek catastrophic leave increment of up to forty (40) days. In the event
that additional increments are provided, a similar notification shall be
communicated fo the payroll cletk.

Donated sick leave days will be distributed to the recipient by the Payroll
Department based on donations for the employee up to one year. If less, the
final increment shall reflect the balance of those days donated.

If the requesting recipient exhausts all paid sick leave before final approval
is secured and is placed on statutory leave before the sick leave donation is
approved, statutory leave charged to the employee shall be restored upon
determination of approval and days previously charged to statutory leave
shall be charged to the catastrophic siek leave donation program.

If the total number of days which are donated to a specific employee is not
used by that employee the balance of unused days shall be transferred to a
designated sick leave depository. Deposilory records will be maintained by
the Executive Director, Fiscal Services or designee, and these records shall
be available for review by CSEA upon request. Days carried over will be
available to recipients whose requests are approved at a later date.

Receipt of extended-siele catastrophic leave bencfits under this program
shall delay the beginning of the period of eligibility for statutory leave. The
employce will become eligible for statutory leave alter all extended-siek
catastrophic leave has been exhausted,

X, VACATION ALLOWANCE.

1.

Vacation Allowance, Vacation allowance shall be earned based on the following

schedule:
Yearsof Rateof Total Days Per Year:

Service

Barning® 12-Month 235 Day 225 Day  220-Day 209-Day 2067-Day




0-5 055 14.30 12,93 12.38 12.10 11.50 11.339

6-10 062 16.12 14.587 13.95 13.64 12.96 12,7783
1i-15 070 18.20 16,45 158.75 15.40 14,63 14.429
16 and over .081 21.06 19,044 18.23 17.82 16.93 16.6977

*Vacation allowance js computed at this rate for each hour for which pay is received,
exclusive of overtime.

3. When Vacation Is Taken, The District and the CSEA agree that timely utilization of all
earned vacation benefits both the employee and the school district. Earned vacation is to
be taken at a time when the efficiency of the District will be least affected. Vacation
shall be taken only at times approved by the department head or his/her designee;
however, District managers and supervisors will consider the wishes of the employee
when scheduling vacation. Vacation requests shall be submitted in writing at least
seven (7) working days prior to the commencement of the vacation period. The
department head or designee shall respond within three (3) full working days of
receipt with the approval or denial of the vacation request, If the written request is
made for 8 hours or less, the approval will be at the discretion of the immediate
supervisor/manager, If there is a conflict in vacation dates requested by employees, the
conflict will be resolved on the basis of the greatest seniority in the District; except that a
more senior employee may not "bump" a less senior employee once the annual vacation
schedule has been established.

Articele IX: Transfers and Promotions
A, TRANSFERS.

3. When a transfer is necessitated by the elimination of a position at a work sife, the
{ransfer will be accomplished as follows:

a, If there is only one person assigned to the classification in which the position
is eliminated, that person will be transferred.

b. If there are two or more people assigned to the classification in which the
position is eliminated, the manager will ask for volunteers for transfer.

1. If two or more people volunteer for transfer, the employee with the most
District seniority in the classification will be transferred,

2. Ifthere are no volunteers for transfer, the employee with the least District
seniority in the classification at the site will be transferred.

3. Ininstances where the needs of the District cannot be accomplished
through transferring the least senior aide in the classification, the
least senior aide with like hours shall be considered. However, if the
need can be accomplished solely by classification seniovity, hours
shall not be a consideration.




Article XI1: Evaluation Procedure

D EMPLOYEE’S COPY. Whenever a rating is made, a conference shall be held to review
the rating and a-copy a signed original of the full report shall be given by the rater to the
employee being rated at said meeting, In the event an employee is absent for an extended
period (len [10] or more workdays) the rating may be mailed to the employee provided the
rating is fully satisfactory, A conference will be held when the employee teiurns to work,
For permanent employees whose rating is less than satisfactory, the annual evaluation due
date shall be extended by ten days from the date the evaluatee returns to work. A conference
shall be held with the evalualee within those ten (10) days.

E, APPEAL OF RATING CONTENT AND PROCEDURE. It is agreed that a rating
consists of both the letter rating (S, N, U} and the evaluator’s comments, if any. Anemployee
may, within fifteen (15) days of receipt of the rating, request a conference with the reviewer
of the rating to discuss the content of the rating. The reviewer of the rating will have ten
(10) days to determine if the rating content is accurate or inaccurate after the
conference. If the reviewer does not respond in the preseribed fime period, the
gricvant may appeal to the next level.

Upon receipl of a written appeal it will be the responsibility of the recipient to
forward a copy to Employee Relations Services.

If stifl dissatisfied with the rating content, the employee may, within fifteen (15) days from
receiving the reviewer’s response the conference-with-the-reviewes, file with the nexthigher
supervisor a written appeal of the rating. The employee may request a conference, The next
higher supervisor will have ten (10) days from receipt of a written appeal to determine if the
rating content is accurate or inaccurate. If the next higher supervisor determines that the
rating content is inaccurate, he/she shall order that within ten (10) days a new raling be
written. If the reviewer does not respond in the prescribed time period, the grievant
may appeal to the next level. The employee shall be given a copy of a new rating which
shall be placed in the employee's personnel file. If the appeal is denied and the employee
fails to proceed to the next level within the timelines outlined herein, the original rating,
together with the written appeal, shall be placed in the employee's personnel {ile.

G. APPEAL-OFL-WRITTEN REPRIMAND.—An-employee-may-within-fifteen (15)-days-of
reeeipt-ofa-writtenreprimand-request a conference-with-the-manager/supervisor-who-is-the
reviewer of the employee’s-evaluationfor-the-purpeses-of discussing-eoneerns-the-employee
hasregardingthe-content-of the writtenreprimand:

—Uponzeeeipt-of-a-written-appeal-i-will-be-therespensibilib-of the recipient to
- ——forward-a-copy-to-EmployecRelations Services:



Hstill- dissatisfied-with-the-wiitten reprimand content; the-employee-mayrwithin-fifteen (15)
days—from-the-conference-with-the-reviewer;-file-with-the-next-higher supervisora-written
appeal-of the-writtenreprimand-—the-nexthigher-supervisorwill-haveten (10)-daysfrom
roeeiptofa-written-appcal-to-dolermine if the-sentent of a wriltten-reprimand is-neeurate-or
inaceurate—IH the-next-highersupervisordetesninesthat-thewritten—reprimand-content-is
inaeewrate;hefsheshall ordesthat-within ten (10) days a now warilten reprimand-be-written or
the-eriginal writlen-reprivnand-be-withdrawn;-as-applicable—The-employee shall-be-given-a
copy-of-any-new-written-reprimand whieh-shall be placed-in-the-empleyee’s personnel-file:
Hthe appeal is-denied;-andthe-employeefailsto proceed-to-the nextlevel within-the timelines
euttined-herein,-the-otiginal-weitten-reprimand, together-with-the—wwritten appeal;shall-be
placed-in-the-employee’s-personnelfile

I-the sbove-appeal-is-denied-and-the-employee-is-still-dissatishied-with-the-content- of the
waittenreprimand;—the-employeewithin-fifteen-(15)-days—From-the—conferenee—with-the
reviewer may-file with-the-appropriste-Assistant/Deputy-Superintendent-or-Chief Business
and—Hinancial Officer—a-writtenappeal-of the—written—reprimand—The-Assistant/PDeputy
Superintendent or-EChief-Business-and-Hinaneial- Officorwill-haveten-(10)-days-from-the
receiptofa-wiitten-appeat-to-determine if the content of-the-writtenveprimand-is-aceurate-or
inaceurate- If-the-Assistant/Deputy-Superintendent-or- Chief Business-and Einaneial-Officer
determines—the—content—efthe ~writlen reprimand--is—inaceurate—hefshe—shall-direet-the
immediate-supervisorimanager-to-eitherrevwrite-or withdraw-the-wrillen reprimand-ashefshe
deems-appropriate—The-immediate supervisor/manager-shell-give-a—ecopy-of-therevised
witten-reptimand-to-the-employee-and-the-revisedwritten-reprimand-shall-be-placed-in-the
employee’spersonnel-file-If the-appeal-is- denied-the-employee-shall- benetified-in-writing;
and the-written reprimand;-together-with-thewritten-appealyshall- beplacedinthe employee’s
personnel-file-as-the-final-deeision:

Mﬁ%@ﬁﬁiﬁ&iﬁ%&%ﬁé—ﬁﬁ%%&g&pﬁ%&%%ﬁ%ﬁ@%@s
persennel-file-unti-the-appeal-process-has-been-completed:

ARTICLE XIII Grievance Procedure

D. FORMAL LEVEL.

L. Level I. Within ten (10) days after the informal level procedures are concluded,
should the grievance not be resolved, the grievant shall present his/her grievance in
writing on the District Classified Grievance Form to the iImmediate
supervisor/manager with whom the grievance was discussed informally and
Tmployee Relations Services.

This statement shall be a clear, concise statement of the circumstances giving rise
to the grievance, citation of the specific Article, Section, and paragraph of this
Agreement that is alieged to have been violated, the decision rendered at the
informal conference, and the specific remedy sought.

The respondent shall communicate his/her decision to the employee and
representative in writing within ten (10) days of the scheduled mecting or afier




receiving the writlen grievance if a meeting is not requested. If CSEA is the
named grievant, the respondent shall communicate his/her decision to the CSEA
representative in writing within ten (10) days. If the immediate supervisor does not
respond in the prescribed time period, the grievant may appeal to the next level.

Within the above time limits, either party may request a personal conference to
discuss the grievance. The grievant may be assisted as in the Informal Level above.

ARTICLIE XV Progressive Discipline

C. PROGRESSIVE DISCIPLINE INTERVENTIONS.

1. Yerbal Counseling/Warning

Verbal counseling shall be done within ten (10) working days of the rater’s
knowledge of the occurrence of the alleged infraction. The supervisor may
complete a written conference summary outlining the verbal warning, in addition
to the steps for improvement. The employce shall be provided with a copy of such
documentation, Conference summaries shall not be placed in the employee’s
personnel file except as an attachment to a writlen reprimand as documentation of
progressive discipiine. The employee may prepare a written response, and if
requested, such response shall be attached to the conference summary.

2. Written Warning

Wrilten warnings shall be given within ten (10} working days of the rater’s
knowledge of the alleged infraction and shall include the steps for improvement.
The employee shall be provided a copy of such documentation. Written warnings
sha!l not be placed in the employee’s personnel file except as an attachment to a
writlen reprimand as documentation of progressive discipline. The employee may
prepare a written response, and if requested, such response shall be attached
to the conference summary,

L APPEAL OF WRITTEN REPRIMAND. Aun cmployee may within fifteen (15) days of
receipt of a written reprimand request a conference with the manager/supervisor who is the
reviewer of the employee’s cvaluation for the purposes of discussing concerns the
employee has regarding the content of the written reprimand. The manager/supervisor
will have ten (10) working days to determine if the written reprimand content is
accurafe or inaccurate after the confercnce, If the manager/supervisor docs not
respond in the preseribed time period, the grievant may appeal to the next level.

Upon receipt of wrilten appeal, it will be the responsibility of the recipient to forward a
copy to Employee Relations Services.

If still dissatisfied with the written reprimand content, the employee may, within fifteen
(15) working days from the conference with the reviewer, file with the next higher
supervisor a wrilten appeal of the written reprimand. The next higher supervisor will have
ten (10) working days from receipt of a written appeal to determine if the content of a
written reprimand is accurate ov inaccurate. [f the next higher supervisor determines that



the written reprimand content is inaccurate, he/she shall order that within ten (10) working
days a new writlen reprimand be written or the original written reprimand be withdrawn,
as applicable. If the manager/supervisor does not respond in the prescribed time
period, the gricvant may appeal to the next level. The employee shall be given a copy
of any new written reprimand which shall be placed in the employee’s personnel file. If
the appeal is denied and the employee fails to proceed to the next level within the timelines
outlined herein, the original written reprimand, together with the written appeal, shall be
placed in the employee’s personnel file.

If the above appeal is denied and the employee is still dissatisfied with the content of the
written reprimand, the employee within fifteen (15) working days from the conference
with the reviewer may file with the appropriate Assistant/Deputy Superintendent or Chief
Business and Financial Officer a written appeal of the written reprimand. The
Assistant/Deputy Superintendent or Chief Business and Financial Officer will have ten
(10) working days from the receipt of a written appeal to determine if the content of the
written reprimand is accurate or inaccurate. If the Assistant/Deputy Superintendent or
Chief Business and Financial Officer determines the content of the written reprimand is
inaccurate, he/she shall direet the immediate supervisor/manager to cither rewrite or
withdraw the written reprimand as he/she deems appropriate.  The immediate
supervisot/manager shall give a copy of the revised written reprimand to the employee and
the revised written reprimand shall be placed in the employee’s personnel file. Ifthe appeal
is denied, the employee shall be notified in writing, and the written reprimand, together
with the written appeal, shall be placed in the employee’s personnel file as the final
decision.

No letter of written reprimand that is being appealed shall be placed in an employee’s
personnel file until the appeal process has been completed.

ARTICLE XIX: Work Jurisdiction

B.

All drivers shall be notified of the presence and use of GPS devices on district owned
vehicles. The primary purpose of the GPS locator is to assist in dispatching and routing
district vehicles and responding to crisis situations more cfficiently. In the event the GPS
locator is used as a basis for disciplinary action against a unit member, the unit member
and his/her representative shall be provided an opportunity to review the electronic
information used by the district prior to imposing discipline.

ARTICLY XX Term of Agreement

A.

EFFECT.

The term of the Agreement is November 1, 20158 through October 31, 204821 with no
reopeners except as provided below and in this comprehensive proposal.

REOPENERS.




The District and CSEA may reopen negotiations for 204647 2019/20 and 284748
2020/21 on Article V — Compensation and-Avtiele XX Transfers-and-Prometions, plus
three articles sclected by each party.

Gilbert Bonilla Date
Chapter #2 President

Chet Davidson Date
Unit B Vice-President

Brittany Jones Date
Labor Relations Representative

FOR THE DISTRICT:

Steve Rockenbach Date
Director, Employee Relations



7e6
LE6
Vs

8¢6

ye6
428

LE6
LE6
LEB
¥e6

ge6
8€6
33%4]

I£45]
78
(A3
yeo

8¢6
L6
£es
76

JONYH
ATENOH

¥e0
LED
720

8¢o

A%Y
£20

Le0
LEO
Le0
0

8c0
8el
Le0

o
14y,
€20
€0

8¢0
JRAY,
el
0

JONYY
MO

NYIOINHOAL OVAH
HOAN Y/a/L AAH
HAKT MONEL AAH

SHIZVIO

HO31 03 A0dd a4
HOLO3HT JON3S

HOdL 8%H HiANT
IdS AHSNOO OdNd
HOZL DINCHLOT T4
NY[O181.04974

OdS-SNI LSNOD
HOLI34SNI LSNOD
I INISHYO

HIAIEA SNg

A/ INIVIN ©QN1d
HAM INIVIN ©3T1d
HOZL ddV SO ¥18

OINVHOZAW OLNY
HHHOM LTYHASY
HO3L 443 OuV
HOZL 434 % OV

NOILYIATHEaY SSYT1O

uBdIuYosl JVAH
JIUBUOBJN SAlOWIoINY/SNgMont | AresH
JBALICT Moni | AneaH

leize|e

uelojuyos | uswdinb uononpoid pood
J0Y08IT 80US

UBOIIYDS | AleleS R UijesH [BluSIUcHAUT
1sieadg ucealssuo Ablaug
UBIDIUYDS | $21U0I3|T

ueoLIo8[

[erosdg-iooadsu] Uoiongsuon
Jopoedsu] UoRONISUOD
Jajusdien

J8aUg sng

JanuQ/leNiop Soueusiuiep Buiping
JOMIoAA sourUSiUR Buiping
ugpoiuyoe ) soueyddy seq ¥ Jsjiog

DIUBLOS[ SAROWOINY

JSHIOM Jeydsy

uepiuyes | Bunielq [panosuyoly

Ueoiuyos | uonelsblyey ¥ Buuonpuos iy

JT1LLL SSY10

(20) - SNOLLYDIFISSY IO 1LINN NOILY.LHOdSNYHL ANY HIVdIH/NOILONHLISNOD - g LINA
S JINAIHOS AYY VS

0L
oLee
L810

k110

9.%0
LOEC

¥0ce
GLLG
Cilo
LeL0

bhee
AR
14339,

L0LO
0880
G290
G8c0o

Z600
crls
9400
68Z¢

2400




ye6
LEB
LeB
1229)

L£6
128

8c6
Peb

7ee
8z6
9e6
e6

¥E6
vE6
76
LE6
826

6¢6

0€6
9¢6

(3%}
T4
8i6

el
Led
1eC
&0

d=071EM
H3INIVd
d3Zv19
HO3L OINCHLOT1d

ST
Jaled

IsIZej)

URIDIULDS | SOIUCIo8(T

£0el
(RAAY
CLLO
£910

L00Z/L/e OL "0IEd dadIH SFIA0THNG O SAMEVYTYS — 8 LINM SNOILVDIFISSY 10 G3d3R1VAANYHD

LE0
120

820
el

ve0
820
9el
7€0

ve0
LEO
P20
LE0
8¢0

620

0c0
8e0

LE0
geo
8Lo

A5 71aM
03dS WL J718 1M

AFTNAIHOS SNYHL
HOIL WOO3T3L

H1D N d9Nd 1VIS
HAAVIN NOIS

HDAM IV LI L59HS
HLINSHOOTHS

J39NNTd
HIHLSVd

d34C ALTLN ANTd
HOZL THIND 183d
= 1NIVd

HOZL HOVIN 0440

QINVHOFIIN LNIVYIN
183 1800 LNIVIN

HLINSMOOT
M e JOSANT
HEHOdV

J2pBM
1SIenads WslUieal ] IS[Iog/ISIBpA

J3npaysg uonepodsuel |
UBIOIUYOS | SUCHESILNWILIOS|S |

Jsuan uonunN-Issubuz Aleuonels
oxen ubie

JONIOAA [B18\ 198US

GULWISHOOT I01UDS

laquin|d

lalolse|d

Jojersd( samimn ueld
UBIDILLUDS | |ONUOD 1884
Jajule

uerniuyos | sulyoely sollO

OIUBYDSJN SOURUDIUIR
JOJELINST SO0 SoUBUSIUIR

HHWISH00T
Isxlops uonebi| adeospue]
lslogen

L€10
SleTA

0¥0se
60et

00ce
ARy
LLc0
eBlY

Zvz0
L¥C0
g0¢ce
Y310
€LLo

§¢eo

[43%¢
AR

8020
£190
(020






