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Long Beach Unified School District
1515 Hughes Way, Long Beach, CA 90810

Continuous Improvement Expenditure Plan
2019-2020

PROFESSIONAL DEVELOPMENT PLAN

NewcombSchool: Donna C. RyonoPrincipal(s): 

Scope and Sequence

 
Ln

 
Dates

 
Description

Professional Development Focus Area(s):

All students will meet or exceed Common Core State Standards, and I.E.P. goals.

Expected Outcome:

July 15, 2019Submit Date: ApprovedStatus: 

 
Data Measure(s)

ELA, Math, History, Science, RSP, SpEd Inclusion
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Continuous Improvement Expenditure Plan
2019-2020

PROFESSIONAL DEVELOPMENT PLAN

NewcombSchool: Donna C. RyonoPrincipal(s): 

Scope and Sequence

 
Ln

 
Dates

 
Description

July 15, 2019Submit Date: ApprovedStatus: 

 
Data Measure(s)

  18,638
       0
       0

  18,638  15,277    3,361
       0        0
       0

Total

 
Cost

Statutory
BenefIts

 
Project Totals

1 06/21/2019
06/21/2020

SBAC ELA
SBAC Math
D/F Rate
Core Curriculum

Certificated

Classified

Mtls/Srvc

       0
       0

Health
BenefIts

05/09/2019SSC Approve Date:

Identified Need: All students need to work towards proficiency to meet content standards.
Target Group: All Students, Targeted Staff
Monitoring: Principal and teachers will provide agenda; teachers will create minutes reflecting the planning, data analysis, and/or next steps.
Personnel Summary: Substitute teacher half day ( 37 ) for 2 days - LCFF 100%

Teacher Hourly Extra Comp ( 8 ) for 8 hours annually - LCFF 100%
Teacher Hourly Extra Comp ( 15 ) for 3 hours annually - LCFF 100%
Teacher Hourly Extra Comp ( 4 ) for 2 hours annually - LCFF 100%
Substitute teacher half day ( 4 ) for 1 days - LCFF 100%

Frequency: Quarterly

Matl/Srvc Summary:

Principal and teachersPerson(s) Responsible:

Under the direction of the principal and/or curriculum leaders, teachers will meet to collaborate on curriculum and
lesson planning, assessment calibration for scoring, data analysis, and next steps.  All teachers will be released
to meet for 2 half-days per year.  Selected teachers will meet for three hours to collaborate during the summer.  
ILT members will meet monthly in the mornings before school begins, 8x/year, to plan school wide professional 
development for staff meetings. Selected teachers will offer after school "Genius Bar" professional development 
sessions for staff.  SpHc teachers will make feeder school visits for transition planning. Teachers will be released
to visit model classrooms at other sites and learn best practices.


