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Long Beach Unified School District
1515 Hughes Way, Long Beach, CA 90810

Continuous Improvement Expenditure Plan
2018-2019

PROFESSIONAL DEVELOPMENT PLAN

HudsonSchool: Lisa M. ColburnPrincipal(s):

Scope and Sequence

 
Ln

 
Dates

 
Description

Professional Development Focus Area(s):

Increase of high-leverage team actions, student engagement and a positive school cllimate as reflected by results on standardized tests/CORE Survey and common 
assessments.

Expected Outcome:

August 15, 2018Submit Date: ApprovedStatus: 

 
Data Measure(s)

To increase collaboration between teachers, to deepen the understanding of the core curriculum, and to effectively implement the 6U's.
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  17,766
       0
       0

  17,766  14,841    2,925
       0        0
       0

Total

 
Cost

Statutory
BenefIts

 
Project Totals

1 08/17/2018
06/30/2019

SBAC ELA
SBAC Math
Suspension/Explusion Rate
Culture-Climate Survey (Student-Staff)

Certificated

Classified

Mtls/Srvc

       0
       0

Health
BenefIts

10/02/2018SSC Approve Date:

Identified Need: Only 46% of students met/exceeded ELA standards on 2017-18 SBAC.  Only 32% of students met/exceeded Math standards on 2017-18 SBAC.  
Additionally an overall drop on CORE Survey results in Culture and Climate, especially for middle school students.

Target Group: All Staff
Monitoring: Informal observations will be conducted by the principal/assisant principal to ensure practices identified during professional development are implemented 

into classrooms.  
Attendance and Synergy data 
Grade level/department minutes, lesson plans, and data reflection sheets

Personnel Summary: Substitute teacher full day ( 32 ) for 1.5 days - LCFF 100%
Teacher Hourly P Schedule ( 15 ) for 8 hours annually - LCFF 100%

Frequency: Monthly

Matl/Srvc Summary:

District curriculum leaders
Principal/Assistant principal/Intervention Specialist
ILT/Safe and Civil Team

Person(s) Responsible:

Teachers will be released, or paid hourly during non-duty hours to attend district/site professional development 
opportunities and to observe colleagues.


